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Vitality Of Our Auto 
Industry Can't Be Ignored 


uring Big Three bargaining es 
summer, we were successful 
negotiating our union wiaifaige 
program, which (after months of 
preparation) was to become avail- 
able in the month of May. Unfortunately this 
has been postponed as a result of a complaint 
laid against the CAW and the program. 
The following is a section from the Ontario 
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Insurance Act: “An insurer shall not sell 
tomobile insurance under a group marketing 
plan if any person is required to purchase in- 
surance under the plan or is subject to a pen- 
alty for failure to purchase insurance under 
the plan.” 

Outside insurance agencies have cited this 
paragraph and claim that our plan imposes a 
“penalty” because you only receive the $1,000 


ar Show At Mosport 


towards auto insurance if 


you sign up with our union 

insurance company. 

Our CAW National legal 

department is attempt 

ing to work through this _ 
issue. We will update CHRIS 
our Big Three members BUCKLEY 
as events unfold, Bee 


PRESIDENT 


Community Awareness? 
A number of weeks ago I was asked to be 
a guest speaker at a 60th anniversary of a lo- 
cal community organization, held here at our 
CAW Local 222 Union Hall. During my speech I 
congratulated the organization and commend- 
ed all in attendance for their years of volunteer 
hours to help children throughout the city. As 
always, when I have the opportunity to ad- 
dress a gathering of people I took a couple of 
minutes to remind them of the current state of 
our auto and parts industry, and the damaging 
impact offshore producers are having on our 
futures. 
see VITALITY - page 2 
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Vitality Of Our Auto Industry Can't Be Ignored 


- continued from page 1 


Aminute or so into my remarks, I began to 
be on the receiving end of the odd heckler of 
fering negative comments from those in atten- 
dance. Although I was quite enraged, I did not 
feel it was appropriate to spoil their event by 
engaging in any kind ofa verbal confrontation 
with those sharing their anti-CAW sentiment 
within the room. What happened next made it 
particularly difficult to remain in my seat. 

The speaker who took the microphone af- 
ter me (remember, we were here at our Hall) 
started off by informing the crowd that he sells 
offshore vehicles for a living and I would be 
surprised to learn just how many of my mem- 
bers visit his showroom and purchase an 


n Friday, April 28, 2006, over a hundred 


import. At this point the room broke out in 
applause. 

Now, it would have served no purpose to 
once again take the microphone, but this just 
proves to me how much ignorance is out there 
when it comes to understanding just how im- 
portant our industry is to this region. 

As for that person’s claim, I do not believe 
a “large” number of our members visit his 
showroom to choose an import over our prod- 
ucts. I do believe, though, we must continue to 
educate people on just how vital our industry 
is to us all. We must also not stop our fight to 
address the unfair trade policies in place that 
are penalizing Canada in the global economy. 


Currently we are engaged in an aggressive 
campaign to force the government to stop their 
current Free Trade negotiations with Korea, in 
which I urge all of you to participate. We had 
an excellent response to the petition campaign 
Local 222 started and | thank everyone for 
taking the time to put their name to this vital 
issue. As I have previously stated the last thing 
we need is another country being allowed to 
dump millions of vehicles and parts into our 
market while we can’t enter theirs. 

With this being the last issue of the Osha- 
worker until the September issue I would like 
to wish the entire membership and your loved 
ones a safe and enjoyable summertime. 


Oshawa’'s Day Of Mourning C Ceremony 


@ people gathered at Oshawa’s City Hall 


for the Durham Region Labour Council's 


annual Day of Mourning ceremony. 
Ea The keynote 


speaker was Cathy 


Walker, director 


of the CAW- Canada 


Health & Safety 
Department 


(pictured at left). 


She spoke about the 
Holmes Foundry in 
Sarnia and although 
it closed its doors 
in 1988, the legacy 
of death continues. 

Not only are former workers dying, but some 

of their family members, who might have come 

into contact with asbestos by simply hugging 

each other after coming home from work, are 

also dying of mesothelioma (a form of cancer 

associated with previous exposure 

to asbestos) . 

Walker called on people to 

communicate to our federal, 

provincial and municipal 

governments the need to stop 

the mining of asbestos, and the 

exporting of it to third world 

countries such as India, Peru and 

El Salvador, where workers have so 

little protection in the workplace. 


> left: CAW W Local 222 President Chris 
| Buckley and Financial Secretary Charlie 
~ | Peel with the Local 222 wreath at the 
_| Day of Mourning memorial. Above: John 
ee] Redko, president of the CAW Local 222 
» | Retired Workers Chapter. 
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GM SHOP COMMITTEE CHAIRPERSON AND FIRST VICE PRESIDENTS REPORT 


Significant Number Of 
Retirements Good Sign 
For GM Members » 


e are now starting to see a lot of 
movement of people within the 
GM unit, due to the large num- 
ber of people who have been 
able to take advantage of the 
incentive retirements that were negotiated at 
2005 Bargaining. We have started to see some 
significant numbers of people retiring in April, 
May and June, with much higher numbers 
scheduled to retire in July, August and into the 
fall. Large numbers of transfers continue to be 
called out, as retirement dates become firm. 

Although it took a while to work out the de- 
tails, to overcome the Company’s bargaining in 
bad faith when we returned from negotiations, 
and to get the Company to agree to set retire- 
ment dates for our members, we appreciate 
everyone's patience. We are pleased that our 
senior members have an opportunity to retire 
with some extra financial security, and our ju- 
nior members have increased job security as 
a result. 

Both the Car Plant and Truck Plant Chairs, 
Steve Drinkwalter and Greg Moffatt, deserve a 
note of thanks for their tireless work in con- 
vincing their respective plant management 
groups to let our members retire close to their 
preferred dates. I know that this was no easy 
task, as the Truck Plant launch required all the 


CAW = TCA 
LOCAL 222 


is an amalgamated Local 
made up of the following units: 

General Motors of Canada (Oshawa) 
Johnson Controls (Whitby; 
Lear Corporation (Whitby 
TDS logistics (Oshawa) 
AGS Automotive (Oshawa 
Armada Toolworks (Lindsay) 


President - Chris Buckley 
Financial Secretary - Charlie Peel 
First Vice President - Jim Hoy 
Second Vice President - Keith Osborne 
Recording Secretary - Bill Mutimer 
Sergeant-At-Arms - Rick Borg 
Guide - Steve Bullock 


extra people in Oshawa and so the Company 
was taking the position that they could not let 
anyone retire this year. Greg and Steve worked 
very hard to ensure that their members were 
not disadvantaged. We were able to get the 
Company to allow these people to retire and to 
offer work to our brothers and sisters on the 
preferential hire list from other GM locations, 
as well as hiring our brothers and sisters from 
ACSYS. We are now focusing our attention on 
non-trades maintenance management who 
have done very little to accommodate the re- 
tirement wishes of our members working in 
those departments. 

Our members in the Car Plants continue 
to wait for some word on the outcome of the 
plant’s bid for new product in 2008. We have 
been told by the Car Plants’ manufacturing 
manager that announcements could be de- 
layed due to the uncertainty of the corpora- 
tion's financial obligations to Delphi, but we 
are hopeful that we will have positive word 
some time over the summer. 

Once an announcement is made on new 
product, we also intend to conduct another 
retirement canvass for people interested in re- 
tirement in 2007. Retirement is a big decision, 
which requires a great deal of thought. We have 
had a few people who signed up for retirement 


and then decided that 
they did not wish to go. 
This disadvantages oth- 


IM 


ers who may have other oo 

wise had the opportunity COMMITTEE 

to retire. Ifyou think you HN Ea 
FIR 


might be interested in 
retirement, please con- 
sider taking advantage of the pre-retirement 
courses offered at the Union Hall. They are very 
informative, covering a wide range of topics, 
and can help you to make good decisions when 
the canvass does take place. 

At the time of writing this article, nomina- 
tions are open for delegates to attend the CAW 
Constitutional Convention in Vancouver. This is 
an interesting opportunity to represent our Lo- 
cal Union, particularly as the delegates will be 
voting on Buzz Hargrove's bid for re-election 
as President of the National CAW. My thanks 
to the candidates for their willingness to serve 
our Local in this way, and I wish the best of 
luck to each of you. 

As this is the last Oshaworker edition un- 
til the fall, I hope that each of you has a safe 
and happy summer with an opportunity for a 
well-deserved vacation. To those of you who will 
be retiring over the summer months, my best to 
you as you enjoy this next chapter of life. 
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FINANCIAL SECRETARY'S REPORT 


Prevention Of Problems 
Best Way To Live Healthy 


n January, I had a little health scare and 

experienced dizziness that landed me 

in the emergency room at Bowmanville 

hospital. After that I think I had every test 

you can imagine, but nobody could find 
anything wrong with me, which is good. Since 
then a good friend gave me a juicer which I use 
just about every day. I put in carrots, orange, 
grapefruit, apple, celery and cucumber. That 
is how! start my day and four months later, do 
I ever feel better. I do not get as hungry, I also 
eat smaller portions at supper. 

Under our GM contract's Health & Wellness 
program, we have a cardiovascular initiative 
for active and retired GM members in Oshawa. 
I’m hoping as many of you as possible took 
advantage of this program and signed up for 
it. A supportive follow-up program is being 
provided to assist those who are deemed high 


risk following the screening. Professional as- 

sistance will be provided to those who request 
such a service at no charge to the individual 
through the provision of an on-site pharmacist. 
For those participants who are at high risk in 
one or more of the tested categories, a follow- 
up program will take place at three and six 
month intervals to provide further guidance. 
Getting our members to eat properly and ex- 
ercise moderately on a regular basis will allow 
people to live longer and healthier lives. 


Reduction In Membership 
Even as I am writing this article our feeder 
plants are experiencing layoffs of a perma- 
nent nature. Within two years, General Motors 
will have seen major retirements and layoffs. 
Considerably less union dues will be coming 
into this Union Hall. With the assistance and 


support of our Executive 
Board I have started some 
cost-saving measures to 
reduce the money go- 
ing out and it is work- 
ing very well. We do get 
some negative feedback 
on this, but things have 
to change around here 
and I promise you it 
will. The spending will be kept under control. 
Requests for money are going to be denied, 
and leaves for trips and fundraisers con- 
trolled. “Less income coming in means less 
income spent,” end of story. 

I hope everyone has a relaxing and fun- 
filled summer. 


CHARLIE 


FINANCIAL 
SECRETARY 


The Durham Region Labour Council in conjunction with CAW Local 222 


and other affiliates present... 


“Labour Da 
Oshawa’ 


iy In 


Monday, September 4, 2006 


Memorial Park, Oshawa 


ll am. - 3 p.m. 


© Children’s Entertainment ® Live Band ® 
© Speeches © Hot Dogs and Hamburgers > 
© Fun for the entire family! ® Plan to attend! © 


More information will be available closer to the date. 
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TOtal RECCING escnticicnomiduinaieineemar ana $ 925,091.00 
TOVal EXGONSE: pisses ccomarcnscnamiancananandwmeucnkon 913,767.89 
SUP PLUS CDEC) -asicccucsissicrsenssrsissrranreonnardvarseecnendvinasienieaens S T3231 
CAW Local 222 CAW Local 222: Income Statement 
Balance Sheet As At March 31, 2006 March 1-31, 2006 
ASSETS REVENUE 
CURRENT ASSETS INCOME 
(CASI cos estecccsslivctecsstesveccvesscessesscauvazuersciscdidicseccevecsaaié 357,831.23 eed DUCS  iiscccseccrrccedicnmmmonmmnen tina ea 
Bark. .ccccccccccssscssssscssssssesessscstsssecetsesecsesecsusesesensesves 756,499.82 SOSSMENL...ssssssssssesssessneessecssecsscssvecssscsssessvessnecsssessesseccsneenssssssessnesnessses : 
=e ——— = Oshawa Area Skilled Trades ........sccssssssssecsseessessessneesseessecsneesneeseesseees 1,511.82 
ROUD Bata sos sannssveonnsnetonereriniciiciearnensiioieiavnnstivnerinrnncennidianiten 1,114,331.05 SUB, ReCeIpIS eecsenen 53. 317.86 
Deposit E15 \)'( GO Eo were Basar steerer teen sana aa aOR 37,640.17 Greenshield Recoveries... 22 1.14 
Due from Dental Centre ..rrrvrsisinnenenernenenenenenenenenenenesesne 40,169.39 Hall Maintenance...ssccscssssnsnssnsnsnsnssnsnsnesnsnsnsnsnenaneneianen 2,533.25 
Dominion’ of Canada Bonds i iisiiiissiincnienumunanay 12,000.00 Gaff Wage ReCOVELIES .a.cacssvsssssivsssisessintisinsiusistusietsietsenen 1,649.40 
Short Term Investments........ . 1,072,185.48 Miscellaneous Collections .cccccccccccccccsecsccessssscorecssescesecstececsereesecereesesusenees 704.70 
TOTAL CURRENT ASSETS .......scsssssssssssssssssssesssessesssseiatsnseste 2,276,326.09  OShAWOTKEL.....sssssnessessensensernsensnnennenneinenuanianianiannannsnnssinen 9,034.67 
: —— RECTOR Mi ssesssstdccescccescecccscccescccusspsssvotssavevsnvovsoesuatensbassesassseuassnisacl setts 640.41 
Fixed Assets ROD sccosaeess ese eecrcacrreeeeceaccecceemeeererrernrae eee 6,496.24 
TANG 92s chssvensccserservarsatianssiasassassassrsssssavannadtinnaitiitiitnensnseaimeemnnnen’ 615,195.00 Soft Drinks and Vending... 108.00 
Buildings nae .  2,829,533.00 Telephone: INCOME sezcccdicrceccccticcnssrveravn ia 1,196.24 
Equipment 92,627.61 TOTAL REVENUE ....csssssstnininnsinninnieiineiieese 925,091.00 
Total: Fixed Assets ......c.cccccccccscsccssesescsssssssssssssssssssssesssesesessssessssesees 3,537,355.61 TO TAT: REVENUIEE sciscéssscaicsaccsacdeascosscoscosacessesesesedesliecteielecteieieceseleegioéosts 925,091.00 
TOTAL ASSETS isssscsssstsctiisnnennmonnneiinnnacincnmumununnd 5,813,681.70 ——_ — 
LIABILITIES OFFICE AND BUILDING 
CURRENT LIABILITIES FM DIOVES: SalaTICS sossccs scssssscenosnds cnvsnssasnsvssgenvsessodnasscasasvasscavsacasssiai oasis 89,996.72 
Dg OAC Cet sh cr segoes TONY apn ever ecesercnccormensenneiaa 2,001,545.16 UL Expense ....sessesssessesseensesnseenseseineenaeineten 5,814.46 
U Payable 1,000.74 CPP Expense... vesses 6,841.92 
rianeaonspennaeecenmncnaeneniateeeatereere ,000. Ty Tc A 536.97 
UL Payable - Lost Time .......ssssssssessssssssssesssessonnessnvess 1,499.87 FHT Expense 2952.68 
a eu Ee laa allie Ae Other BenefitS......cssssssssstssesseessessesevsentsatese 23,945.30 
In ae Pavab eee 6,991.34 Employee Benefits and Insurance .......sssssssssseesssnecesssececssseeccessseceesneeeees 38,091.33 
es ees eas ere Hall Expenses ..ssevsssnsvtsvtsssessveovevesvneneneneneentutaeessenesnene 2,256.95 
In come Tax Payable - Lost Time ......seessessseessneeens 8,432.72 Miscellaneous purchases. 36,669.33 
Receiver: Gemieral Payable sss:c:sssesssssssssaasaesssstisaaassaaasstaanaendeannuncescanneceterva 22,901.79 Building Maintenance....... 18,320.75 
EHT Payah Cis ssasseassaaansnnasaccccccccccececccccceccecmpesseooeboooboooseeeeebeessccccecsceccscceces 3,740.27 Soft drinks and vending er sevevaweducvvsesssisiseteaecctcuaseasietvivinieiisiti ees 206.93 
Union Dues Payable ........sscsssssssseeesesssessseeeemusssseeessunsssssseeesennesssset UGSS19< — sTelephOmesscesscsccssssssstsscsvasdissavnssiesssonesatsscersotsasssassssssiunnassssccsusiegeitt 10,487.62 
AW CU tscetivosstoeesetice vocneseouvricennisiuitasieneneemint maranmaonad 2,048.85 Office Supplies and General Expense........sccsssesssesssssssessseesseesssessseeseeseees 13,391.25 
Charitable: Deductions, ..;.csssscsiiwivsissaneansnavnsaievntincnesnnanene 2,241.79 Officers Expense .....cessccssecsecseeseeene 2,980.50 
WGB) Payable: s,.csasssisessvsspssvennvrevensscsevisnasessovssnpasesepanenpass acsvavaveneaderanecs - 5,189.93 Professional... . 5,301.44 
Retired Members Fund..... ; 78,298.15 +108 
Recreation FUNG ....sssssssstsnssnunssnsnnuniununinunenustnae Bart. 10). bal Clflce and Putten enaettetce aw 
= ACA ORGANIZATIONAL 
TOTAL CURRENT LIABILITIES ..0........scscsssessssesssssesssseesssssssseessnesssnees 2,113,530.33 Per Capita - Durham Labour CounCil.....sssssssssseeee 360.06 
TOTAL LIABILITIES ........sssssssssssssssssesssssssssessnssseessnsssssesssssseesnnse 2,113,530.33 Per Capita - GM Intra Corp Countil.......ssssssssessssee 3,662.60 
: SSS = Per Capita - CAW ASS@SSMENL........ssesseesesseseeseeneees 512,371.32 
EQUITY Per: Capita = CAW Counicll cidccccccc nssinaenannnnnsics 8,988.95 
Total Per Capita... 525,382.93 
ce 3.555.831.78 Lost Time: Wages and Benefits .. Te 61,417.31 
let SEIS avinennneien sum nin narnia aint ie : : Lost Time Expenses MSESH .accccscsssssssssssssseneee 778. 
Surp. US eves ouceavaresevenvevensenesaanasenacecesaccunasucs sepenequacesanaeeneqenngys aMmnuNmLEnmNRINNS 1319.59 Lost Time Expenses ~ Hotels...ccccccccccscssessessessesseveecee 9,685.42 
TOTAL NET ASSETS .........ccccscssssssessssssssesssssccsssesssssccssnssnessssecessneesssess 3,700,151.37 Lost Time Bxpenses.sssssessessssesscesessssssssssesssnnnesesessccssssbestssesssnsseeneeeves 35,463.60 
TOTAL EQUITY ....... A TL Mera oie 
nvestors Grp Trust - Staff Pensions ........cssscssesssessecseesseesseecsnecsesneese 29,386.00 
LIABILITIES AND EQUITY ..........cccsssessssssssssssssesssnssssseesssssssesessseessses 5,813,681.70 Oshaworker - PrINHING sscusunnrccccccc, 24 01401 
Oshaworker - Postage .....essssscssecsssesssssecsssseessseerees 11,206.31 
A Total Oshaworker.... 35,220.32 
1 PICTUIG si ecasssscavs tuvsterasussaeseataneasd vasssstenastraennssnnti snsiieceuuianieneeets 1,805.00 
to PULDLICHY s<cceceadessivevecanvausuaeasanvessacaasseeasscesassnsaasssia avvenvevsesvssesvavsevetansiecies 668.75 
—< RECKOALON ..csssssssssssssssssssssssvsssceessesssssssssscceeseecesssssssssssssssssssssssssssssssceesees 850.00 
— ROCTOAUOM: PUNGS secsssscscsscsvcsveseeesscassassassaseussaveassesiivus assisiteceselvevvueene 0.00 
—— Welfare and donations. 3,295.00 
—— Skilled Trades... - 1,511.82 
sesh ssssessssecesssanisiececustseest 696,015.12 
deeessistaiasessauecassneaseneassttsaes 913,767.89 


Total Organizational 0.0... eee 
TOTAL EXPENSE... cscssscsssessseessnseessneees 
NET INCOME 


CAW Local 222 Financial Report 
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TRUCK PLANT AREA CHAIRPERSON’S REPORT } 


Truck Plant Focus On 


Successful Model Launch 


s this is my first article as your Truck 

Plant Chairperson I would like to 

thank the membership for their vote 

of confidence in electing me to this 

very important position. I will work 
hard to maintain this confidence. I would like 
to thank all the members working in District 
#1 for the support they have showed me over 
the years as their district and have all the con- 
fidence in the world that with their continued 
support we can move forward together. I will 
never forget where I came from. This position 
enables me to sit on the Master Table along 
with Keith Osborne. This gives the Truck Plant 
two voices on this committee and will ensure 
our Truck Plant issues get addressed. I look 
forward to working with the entire commit- 
tee to ensure that your contractual rights are 
protected as we work collectively to gain job 
security for our members. 

In the Truck Plant we are facing many 
challenges in regards to the upcoming model 
change and your Truck Plant committee and 
standard reps will be working closely together 
to address concerns that will undoubtedly 
arise due to the multitude of issues relating 
to this project. I would also like to thank all 
the production SMEs from the different de- 
partments who are working through the many 
build process problems. They are a great help 


CAR PLANT AREA CHAIRPERSON'S REPORT fh 


We're Still 


s I sit at my desk on Sunday, May 

14, 2006 working away at the previ- 

ous week’s issues, I cannot help but 

think of Mother’s Day. Our mothers, 

our wives, the women of the world 
on behalf of all men, we may not say this very 
often, we love you, we appreciate everything 
you do and you are the biggest influence in 
our lives, Happy Mother's Day! 

As a Local Union we have taken some very 
harsh criticism over the last several weeks. To 
the critics, we appreciate your opinion, how- 
ever you need to step back and remember you 
must try to walk a mile in the other person’s 
shoes and then you will understand the scope 
and facts of the situation. The auto industry is 
rapidly changing. We must maintain our foun- 
dation as a Union and at the same time pre- 
serve jobs. To not sit at the table to work the 
issues out would have been wrong! We have 
done our part. We are still waiting for General 
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as they come from the shop floor and know 
what works in the production systems. We will 
face many obstacles together as the GMT 900 
launch approaches but we also must keep in 
mind that in today’s continual downsizing of 
the auto industry we are fortunate to be spear- 
heading this launch for General Motors and 
will make it a success due to the fact that our 
workforce is second to none and that is why 
we have been given this opportunity. 

T am hoping by the time we return from va- 
cation that General Motors has announced the 
new Flex Manufacturing System and we can 
move forward and secure the future for Os- 
hawa. I truly believe to be successful in today’s 
auto industry, flex manufacturing is the only 
system which can sustain multiple car mod- 
els. As a result this will maintain employment 
numbers as well as secure jobs for our junior 
members. 

The National Union is presently work- 
ing through some legalities in regards to the 
recently negotiated auto insurance benefit. 
We will keep you posted as this issue is ad- 
dressed. 

The transition we have just been through 
has been difficult and couldn’t have been done 
without the assistance of all the elected reps 
and you the members that build the product. 
Tony Prentice, Zone 60 Committeeperson de- 


Wait! 

Motors to do theirs by awarding the member. 
ship with the Flex Manufacturing Platform and 
jobs for the future. 

All preferential hires have received a call to 
report to Oshawa for work, the majority if not 
all former ACSYS workers have also received a 
call to report to Oshawa for work. This is great 
news as we have been working very very hard 
to make this happen for about two years. 

There are over 260 members in the Car 
Plant that have made their intentions known 
that they want to retire in 2006 with hundreds 
more wanting to retire in 2007 and 2008. As I 
have said many times before this is a win-win 
situation as our senior members get to retire 
and move on to the next phase of their Life’s 
Journey and the junior members will have job 
security and as more retire the possibility ex- 
ists that there could be some new hires in the 
future. 

To our senior members who are waiting for 
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GREG 


; MOFFATT 
serves special thanks TRUCK PLANT 
AREA 
as he functioned as CHAIRPERSON 


District #1 Committeep- 
erson since mid-February until the elections 
were over in mid-April. 

I realize that we have a lot of issues to deal 
with big and small and I believe that if we all 
work together we can accomplish great things. 
Our priority has been job security and that 
should remain our focus, but we must also 
build on our working conditions and negotiate 
safeguards to protect our fundamental rights 
as proud union members of CAW Local 222 
GM Unit. 

In closing, I would like to take this oppor- 
tunity to wish all of you who have elected to re- 
tire, a safe and lengthy retirement. You should 
be proud of the years you spent at GM and you 
deserve it. 

Since this is the last edition of the Osha- 
worker until September, I would like to wish 
the entire membership a safe and enjoyable 
vacation with your families, as it certainly is 
well deserved. 

As always I can be reached in my office at 
905-644-2480 or outside the plant at 1-800- 
361-6793 PIN 2480, mike radio 2480. 

Until next time, in Solidarity... % 


your retirement date, I 
want you to know we 
are meeting with the 
Company on an almost 
daily basis to work out 
your retirement dates. I 
know by the time you read this article some of 
you will have already retired. Our goal is that 
most of you will have received confirmation 
from the Company of your retirement date. 

The National Union has informed us that 
there are some issues with the government 
on our newly-negotiated auto insurance. The 
National is currently holding meetings with 
lawyers, the government and the Company to 
try to reach a resolve. 

I have been told that sales are very slow for 
the Pontiac Grand Prix, all the more reason to 
get the Hex Platform as it would give the ability 
to very quickly change over and build exciting 

see WE'RE - page 7 


STEVE 
DRINKWALTER 
CAR PLANT 
AREA 
CHAIRPERSON 


FEMALE EXECUTIVE BOARD MEMBER AT LARGE’S REPORT 


Women’s Advocates Valuable 
Assets In All Workplaces 


would like to start by congratulating our newly-elected repre- 

sentatives to the Executive Board and to our new Truck Plant 

Chair Greg Moffatt. I also hope by the time this article is out 

there is a good solid contract in place with AGS Automotive. In 

the meantime I wish brother Ochej and the Bargaining Commit- 
tee the best. 

Summer is here and we have a couple of picnics to look forward 
to. The retirees’ will be held on June 13 and the CAW annual picnic 
will be on June 24. Also in June will be the Women’s Advocate annual 
update training in Windsor. This training will focus on “Risk Assess- 
ment.” May 18th was the bi-monthly Advocate meeting and we met 
with the Catholic Community Services in Oshawa to find out more 
about the options they provide. I will update you in the next article 
about what we learned at both events. 

The Advocates in your workplace are an invaluable referral option 
with a good knowledge of community social services, harassment 
language and investigation training, and support systems. If you have 
an advocate in your unit please make yourself familiar with her. 

In the GM unit the Female Advocates and Human Rights reps also 
act as Employment Equity representatives. 

May 31 to June 2 was the joint GM/CAW Semi-Annual Employment 
Equity meeting held in St. Catharines. The subject matter was “Defus- 


ing a Poisoned Work Environment.” 

On April 22, I attended the Family Auxiliary 
Anniversary dinner and dance on behalf of the 
Executive and it was a blast. The Local donated 
$1,000 to the Auxiliary for all the work and 
support they provide at almost every event. The 
meal was delicious and it was a great oppor 
tunity to learn a lot from some very active and 
powerful women. Jackie Finn did a wonderful 
job as always and is a great deal of fun when the work is done. 

The Women’s Committee has been busy with child care petitions 
and the Y's Wish Towel drive. They also had a table along with other 
committees at the Battle of the Bands on May 13th. Sister Lisa Lindsay 
will fill you in on what the women in your Local have been up to in 
her article. 

I have had several calls about the up and coming women’s ac- 
tivist and leadership programs and a list of interested women is 
growing. If you would like to attend Port Elgin in August and Sep- 
tember for these programs call me at 905-435-8725 or e-mail me 
at angeladawnlegere@ hotmail.com. 

In Sol dari. 


FEMALE 
EXECUTIVE BOARD 
MEMBER 
AT LARGE 


TRUSTEES’ REPORT - 


New Trustee Thanks 


World-class Membership 


heart-felt thank you to all Local 222 

CAW members who took the time to 

vote, as every vote counts. As men- 

tioned in my thank you pamphlet, put 

out shortly after I was elected to the 
position of Trustee, everyone throughout the 
Oshawa Complex and within the other Units, 
greeted me with a smile and warm handshake. 
It's no wonder we build world class vehicles, 
as we have a world class Membership! 


Thank you to fellow elected Reps, Doug 
Beers, Doug Bryant, Angie Legere, Vic Mc- 
Cullough and last but not least our Car Plant 
Chairperson, Steve Drinkwalter for your ad- 
vice and support throughout this campaign. I 
would also like to thank all the people who 
distributed my pamphlets in many different 
areas, as I could not have done this alone. 
Special thanks to my Brother Jim Langille and 
my three daughters Stephanie, Samantha and 


We're Still Waiting 


- continued from page 6 
products that the consumers want. 

Just recently I did acquire representa- 
tion responsibilities for the Tri-Link mem- 


bership (another 175 people) and I have 
been informed by the District, Jim Douglas, 
and the Committeepeople that we have sev- 
eral issues that need resolution. Together 
we will do our best to reach a resolve on 
the issues for the membership. 


I currently represent 3,067 members in 
Plant #1; 1940 in Plant #2; 175 in Tri-Link; 
and 400 in non-trades maintenance, for a 
total of 4,582. 

As this is the last Oshaworker until 
September, I truly wish everyone a safe 
and happy holiday with family and friends. 
Keep the faith as we anticipate good news 
for the future! 


Sarina for all their love TRUSTEE 
and support (and for 
singing all those songs to the Members in the 
Truck Plant). To all elected candidates; con- 
gratulations and to those candidates who ran 
for a position, but were unsuccessful; congrat- 
ulations for a valiant effort and best wishes on 
your future endeavours. 

As your newly elected Trustee it is my re- 
sponsibility to oversee the financial dealings 
of our Union and to have a voice and vote for 
issues brought before the Executive Board at 
Board meetings. The three elected Trustee po- 
sitions on the Executive Board are part-time 
union positions and I am one of your elected 
Trustees for the balance of this term. I am en- 
thusiastic about working with the Executive 
Board for the best interests of You, the Mem- 
bership. 

Since this is the last Oshaworker before 
the summer shutdown, look for the next Trust: 
ee Report in September’s issue of the Osha- 
worker. | wish you and your’s a safe and en- 
joyable summer! s# 
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Thank You 


I would like to thank all the Sisters and Brothers 
who supported me in my bid for Trustee. Congratula- 
tions to all who were elected. I wish you the best in 
your new roles. I would also like to congratulate all the 
other candidates for great campaigns and wish them 
well in all their future endeavours. 

Diane Albrecht 


LETTERS TO THE EDITOR 


Thank You 


To The Editor 

We'd like to express our thanks to Jackie Finn for 
her heartfelt tribute to our late mother/wife Jean in the 
last Oshaworker. 

The support from the entire Family Auxiliary was 
comforting in our time of mourning. Thank you. 

Tristanne, Tyler and Larry Hoar 


Retirement Affects Us All 


JOE 
SARNOVSKY 
OSHAWORKER 
EDITOR 


The response to this Seminar was overwhelming. On Saturday, May 
6, 2006 a “Planning Your Future Pre-Retirement Program” was held 
in Peterborough at the Holiday Inn with a total of 168 plus in atten- 
dance. 

Being one of the spouses in attendance, you see first hand why 
courses like this are so beneficial to us all. 

Opening remarks were made by Dean Lindsay who then turned it 
over to Gord “Chief” Lindsay who started the day by welcoming every- 
one and expressing the importance of planning your retirement. 

This was a day full of excellent speakers bringing pertinent infor 
mation to us all. Gord “Chief” Lindsay talked about Leisure Time 
- spending your time whether it be for reading, gardening or even 


just spending time well earned with friends, family and loved ones. 
Volunteering - Being it in the community or even the neighbourhood 
making new friends and learning new skills. There were a number of 
presentations presented to us throughout the day. 

The whole day was a wealth of knowledge with a lot of answers to 
the many questions that were asked. 

Gord “Chief” Lindsay: You did an outstanding job bringing this in- 
formation to all of us along with the many stories and of course a 
little humor all during the day which made this an enjoyable class to 
be in. 

Keep up the good work. 

Joyce Bonneau 


Music For All Tastes 
At CAW Local 222’s 60th Annual Picnic 


icking off the musical entertainment 
this year is local band Sourpuss, 
featuring CAW Local 222 member 
Jim Beelby. Jim has worked at GM 
for the past 20 years, currently in 
Plant #1 Glass. He joined the band in 1998 
and plays upright bass. Sourpuss recently won 
“Acoustic Recording of the Year” at the 2005 
Durham Region Music Awards for their al- 
bum, One Meat Ball. The band hits the stage at 
11:00 a.m. with their acoustic roots and blues. 
www.sourpuss.ca 
Next up are the Lincolnaires, which fea- 
tures CAW Local 222 retiree and original 
band member Frank Surette. This 50s good 
time rock and roll band from Oshawa was 
formed in 1958. A few of the original mem- 
bers regrouped in 1993 and have been play- 
ing together ever since. The Lincolnaires per- 
formed at last year’s Retirees’ picnic and will 
be sure to have our members singing along 
again to songs by Elvis, Buddy Holly and Roy 
Orbison. Their set begins at noon. 
www.thelincolnaires.ca 
Last up is Mama Kin, an exciting live band 
based in Toronto, dedicated to the music and 
spirit of Aerosmith. Mama Kin shows exhibit 
high-energy performances, elaborate cos- 
tumes, great stage set and special effects. Al- 
though Mama Kin has been around for over 13 
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years, they are continually changing their stage 
show and set list to keep the performance 
fresh to offer return audiences something new 
to the live experience. Their show starts at 
1:15 p.m. www.mamakinrocks.com 

The stage and sound production for the 
musical acts this year will be handled by Sigma 
Sound Productions, which is owned and oper- 
ated by CAW Local 222 member Spyro Vedou- 
ras. Spyro, an electrician in South Stamping, 
has been at GM for 22 years. Sigma Sound Pro- 
ductions has been serving the music industry 
since 1988, specializing in live sound produc- 
tion and live recordings. They have worked 
with such acts as The Trews, Paul James, He- 
lix, Alannah Myles, Goddo and Jack de Keyser. 
www.sigmasoundproductions.com 
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Left, The Lincolnaires. 
Above, Sourpuss. Below, Mama Kin. 


The CAW Local 222 60th Annual Picnic is 
on Saturday, June 24 at Lakeview Park. See 
you all there! 


PPG's Future Still Based 
On New Business 


s most of you are aware, we have notified the Company of our 
intention to activate the Worker Severance Package ( WSP Ex- 
hibit C of the Supplemental Agreement) because of the remov- 
al of our lacing operation. Based on our recent experiences 
with the Company, we know we are in for a prolonged fight. 

There have been a number of Brothers and Sisters who have inquired 
about what the future holds for PPG Oshawa. Based on the business we 
currently have here, the short term staffing levels will probably be hold- 
ing where we are today. Those with February or March 1989 seniority 
seem to be near the bottom. 

Again this is with our current business and compounded with the fact 
that lace is gone, our DBO is only loaded at about one week per month. 
Our hope is that some new back window business will come our way 
and with some more retirements, we could see some more recalls. 

We have requested a Master meeting to discuss these and other issues, 
such as our Separation Payment Plan ( Exhibit C-2 of the Supplemental) 
and the fact that if someone requests their entitlements when the SUB 
fund is depleted, after reductions are applied, they would be getting 


3nd Annual 


Featuring 


TONY 


MOFFAT 
PPG CANADA 


something less than the minimum required under ne 
CHAIRPERSON 


ESA 2000. 

We need to discuss some options with the com- 
pany in regards to getting what we deserve if and when we elect to. 

The reason I sent a letter out to approximately 150 laid off brothers 
and sisters is to try to keep you informed as to what’s going on. We will 
need to have a membership meeting soon to discuss these and other 
issues, and we will send you notification by mail after we meet with the 
company to discuss the issues. 

I would also like to post notice that we have a tentative date set for 
our Second Annual Guy Wilson Memorial Golf Tournament, Aug. 19, 
2006. If anyone is interested in playing, come in and sign up or call us 
and we can put your name down for you. This includes any retirees who 
wish to play as well. 

I would also like to congratulate Barb Craig, Ron Gavas, Dave Blake, 
Terry Beach, Terry Mullen and Frank Penwright on their retirement; 
there are some others as well but the forms have not been submitted as 
of yet. We wish them a happy and healthy retirement. 


=. 
fed 
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Oval Track Grounds 


CAWMFTCA 
CANADA 


The Canadian Auto Workers 


The Super Car Show for 2006 will be promoting the original North American Auto Makers: 
General Motors, Ford and Chrysler, its Auto Suppliers, Services, Dealers 
and the Canadian Auto Workers who assemble “Buy Domestic” quality world class vehicles. 
The Super Car Show 2006 is presented by DurhamBroadcasting.com & RP Enterprises, 
Sponsored mainly by the CAW & the Recreation Committee of CAW Local 222 
Saturday, August 5, 2006 — 10:30 a.m. - 5:00 p.m. 
Limited Late Model Stock Car Races — 6:00 p.m. - 10:00 p.m. 
Announcements will be made at the show on new product launches, 
including provincial and federal auto programs promoting the traditional auto manufacturers. 
The Super Car Show will feature a ‘Show and Shine’ event for participants registering their 
North American Manufactured Vehicles “Assembled by C.A.W. and U.A.W. Workers,” with 40 plaques being presented 
for the top 20 in each class of: 1980 and Older, and 1981 and Newer; as well as 12 special trophies. 
Proceeds from The Super Car Show will be forwarded to selected charities. 
For more information: Contact Al Boos and Wayne Andrus, CAW Recreation Committee. 
Show Organizers: Walter Rebot, 905 432-2434; Reg & Mary Peron 905-404-8811. 
Visit: SuperCarShow.com for show updates. 
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oth gp Process Changes 
S 


Prompt Layof 


s | stated a couple articles ago, the 
GM Unit would be experiencing 
some growing pains in order to ac- 
commodate the Mex Manufactur- 
ing Process. I had also mentioned 
that we would be inheriting issues of our 
own in order to accommodate GM's method. 
We haven't felt the full brunt as of yet due to 
the fact that, as of writing this article, there 
hasn’t been a public announcement as to who 
is going to be building the Camaro (which 
GM facility). We have recently gone through 
the de-rate in the Buick facility and it seems 
that the transition had gone fairly smoothly 
Management seems rather pleased with 
our Buick member’s input and efforts for a 
job well done. Unfortunately with the Buick 
line speed reduction comes a loss of jobs 
due to eliminations and job fusions. As of 
mid-May, management has been informing 
us that they are running with an extremely 
large surplus of employees (around 90 
employees over and above jobs in the facil- 
ity). Therefore it is their intent to lay off 
a good portion of these employees. Your 
committee is busy working to try to hold as 
many of these employees as possible to be 
utilized as a Summer Vacation pool. 
Due to the amount of employees laid off 
at this time of year, the need for students is 
nullified. Our senior employees on layoff will 
now be utilized as Summer Vacation cover- 
age. Hopefully there will be enough work re- 
quired through the summer months to keep 
a majority of our laid off members busy until 
Labour Day weekend. We can only hope that 
GM Oshawa lands the Zeta project and Lear 
is successful in landing the seating contracts 
in order to expand new business which could 
possibly bring our brothers and sisters back. 
This is wishful thinking of course at this point 
in time. There is a lot of work that needs to be 
done in order for Lear Whitby to be successful 
on bidding for new business. 
There has been serious concern regard- 


eet 
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ing outsourcing of our bargaining unit work. 
Your committee has been involved in more 
discussions with the Company trying to save 
this work that has been historically done in the 
Whitby facility. At the same time the Company 
is indicating that they need to achieve cost- 
cutting measures in order to be successful in 
any future bids. As I stated in the last article, 
the competition amongst the feeder plants is 
extremely fierce. We have to think outside of 
the box to offset our higher wages and benefits 
in order to compete with competitors paying 
$14-$18 wages and little (if any) benefits that 
are bidding against Lear. This isn’t rocket sci- 


We have to think 
outside of the box 
to offset our 
higher wages 
and benefits 
in order to compete 
with competitors 


paying $14-$18 wages 


and little (if any) 
benefits. 


ence to figure out that our bargaining unit and 
Lear Whitby is at a huge disadvantage when 
it comes to bidding and being successful for 
new work. As a Union we certainly don’t want 
to lose work that our bargaining unit histori- 
cally performed nor do we want to handcuff 
the Company which in turn could put our 
whole facility out of work. It is your Union’s 
intent to try to keep our benefits, pensions and 
wages intact, yet meet cost-cutting measures 
needed in order to be successful for new busi- 
ness through productivity, lean manufacturing 
and cost saving measures, thus thinking out- 
side of the box. 

On April 23 we had a Unit meeting at which 
outsourcing was a priority topic. I must say I 
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At Lear 


was very disappointed 
on the poor turnout on 
such serious issues sur 
rounding the fate of our 
industry at this point 
in time. We discussed 
this issue in detail and 
your committee received full support from the 
membership to fuse Sub Assembly areas to- 
gether in order to save some jobs rather than 
lose them all e.g. Bolsters and Consoles. 

Your committee has been constantly work- 
ing to not only save jobs, but to secure our 
future here at Lear Whitby by thinking outside 

the box. We also have a suggestion box 
outside the Union office for members with 
ideas to assist in cost-cutting measures to 
help get us to where we need to be in order 
to secure new business. 

Make no mistake about it brothers and 
sisters, we are in the fight of our lives here. 
We need to work together with our hands 
and our heads in order to come out on top 
ofan industry in such turmoil. Although the 
stakes are high and our futures depend on 
it, | know that our bargaining unit will be 
successful in the quest for new work. The 
Lear Whitby Bargaining Unit has shown it 
time and time again over the last 20 years 

why we are the best seat builders in the world 
and we will do it again! 

It is with deep sorrow, on behalf of the Lear 
Whitby Bargaining Unit, our condolences go 
out to the Duncan family. We have lost yet an- 
other member of our Unit, Sister Debbie Dun- 
can. 

This is the last article until after summer 
so on behalf of your committee I wish you all 
a very safe and happy summer holiday! Don’t 
forget about the 60th CAW Local 222 annual 
picnic on Saturday, June 24th, at Lakeview 
Park. Tickets are available at the Hall starting 
Monday, June 19th to Friday, June 23rd from 
8:00 a.m. to 6:00 p.m. each day. % 


ERNIE 
MCKEAN 
LEAR UNIT 

CHAIRPERSON 


e 


DURHAM REGION TRANSIT - EAST UNIT CHAIRPERSON’S REPORT 


Transit Talks Hoping To 
Incorporate New Safety Language 


y the time this article goes to print, our Committee will be 
well into the bargaining process. We exchanged proposals 
with management on May 23rd. We then bargained basi- 
cally daily up until the expiration of our Collective Agree- 
ment on May 31, 2006. 
Our bargaining committee is very confident that we can attain a 
new collective agreement that we all can be proud of, that will in- 


clude wage and benefit gains. There are, however, many operational 
issues to settle that will be very time consuming, as the differences 
in the operating procedures for DRT West, East and Special Services 
are quite significant. 

The response from the membership in regards to the amount of 
proposal sheets returned to the bargaining committee was fantastic. 
It showed how very important the issues that we are dealing with in 
bargaining are to the membership as a whole. 

Through the union representation process that took place, there 
remains some hard feelings with some members. This is inevitable 
given the circumstances the workers were placed in by the amal- 
gamation process, through no fault of their own or the unions in- 
volved. 

This is a very important time for our entire membership. We 
need a strong show of solidarity so we may move forward to give 


our full support to the bargaining committee that 
we elected. 


By Ray Kelly 
Certified Health & Safety 
Rep - DRT East 

At the time of writing this article we have 
had our first meeting regarding contract pro- 
posals. There were a lot of good ideas. I’m Dee cash 
sure our negotiating committee will do its best UNIT 
to have them implemented into our first DRT \ CHAIRPERSON 
collective agreement. Your health & safety 
reps have been meeting with the leadership to have new language 
installed to further protect our rights as workers. This new language 
and other changes will bring the East, West, and Special Services divi- 
sions together to share common as well as individual dept concerns. 
We will be looking forward to the new challenges ahead and remind 
you when in doubt contact your H&S reps. 

Welcome to new committee members East, Roger Blouin, Skilled 
Trades, who will replace Ross Dales and Janet Mckinnon, Health & 
Safety Rep from Special Services East. 

Have a safe summer. 


JOHN 
JOHNSON 


JOHNSON CONTROLS INC. UNIT CHAIRPERSON’S REPORT 


Membership Arig gts 


To Job Changes At J Cl 


t this time we still have not had any 

indication from the Company of 

any possible work for the 130,000 

square feet of floor space we have 

cleared. We are still hopeful the 
Company will find work for that area, and re- 
call our laid-off members. The process of de- 
rating our 365/367 product lines to accom- 
modate the reduction of GM Car Plant #2 has 
gone extremely well. 

Once again you the members have shown 
the ability to adapt to the changes that we must 
face to stay competitive within our industry, 
and still produce the world-class quality prod- 
ucts. The layoff and the following personnel 
realignment have affected many members in 
many ways, causing members to work in dif- 
ferent zones, shifts and classifications. Un- 
fortunately when reductions happen these 
situations arise. If and when we get back to 
full manpower again, every effort will be put 
forward to try to get members back to their 
shifts if possible. 


As a result of the reductions the classifica- 
tions of Material Handling and Team Leader 
have been reduced as well. The position the 
Company has taken on this matter is that 
members in those classifications do not have 
the right under a permanent reduction of the 
workforce to exercise their seniority within 
their classification according to their plant 
seniority. We disagree with this decision and 
have filed a grievance on behalf of those af 
fected members. We believe the language in 
the CBA under Article 11 (layoff and recall) 
is very clear and supports our position on this 
matter. 

We will continue to update you on this griev- 
ance as it moves through the system. We have 
scheduled a date for mediation on most out- 
standing grievances that are at the fourth step, 
that meeting will take place July 26, 2006. 

The grievances continue to accumulate as 
the Company has not shown much flexibility 
when applying their plant standards and poli- 
cies. If you are going to be absent for any rea- 


son the Company policy 
is that you must call in 
your absence 30 min- 
utes before your shift is 
scheduled to start, and you must call the ab- 
sentee line at 1-877-559-4885 to report. 

When you do report be sure to get a confir- 
mation number from the attendant. 

You must also call in each and every day 
of your absence; this includes those applying 
for Short Term Disability (STD), at least un- 
til your paper work has been received by the 
Company. At that time you should no longer 
need to report daily. 

On behalf of our JCI unit members I want 
to congratulate Keith Osborne (Second Vice 
President) and Joan Harrison (Trustee) on 
their recent successful election to our Local 
222 Executive Board. I look forward to work- 
ing with you both in the coming months. 

I also want to congratulate two of our mem- 
bers who ran in the same recent election for 

see MEMBERSHIP - page 12 


J 
CONTROLS INC. 
UNIT 
CHAIRPERSON 
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n answer to a question that was asked by 
a member (that several other members 
probably have) is why the articles I write 
for the Oshaworker seem to be in the 
past tense, The reason for that is that we 
submit our articles for the printers early to 
have it printed for the next month. Generally 
the articles have to be submitted by the end of 
the second week of the previous month, some- 
times sooner. So in order to be current for that 
month you would have to guess the future or 
have a crystal ball to know what problems will 
arise or have arisen, unless it was something 
scheduled that you already knew about ahead 
of time. Hopefully that answers the question. 

Now, on a personal note, we have a rift go- 
ing through the membership at TDS involving 
a petition about myself. It was submitted to the 
Hall and if it wasn’t dealt with by now it will 
be shortly. What I ask is that you, as the mem- 
bership, read what you are signing before you 
sign and ask questions of your elected officials 
to see if what you are signing is factual or not. 

As it turns out the petition was based solely 
on deception to hurt the membership. The 
basis of the petition was being dealt with in 
a policy grievance #1141-06 by the bargain- 
ing committee already, from all the way from 
back in January 2006. This issue was original- 
ly brought to the company on November 21, 
2005. A copy of all this information was also 
supplied to the Hall and the National Repre- 
sentative was involved. 

The deception involved also goes to the 
fact that the people involved with the petition 
allowed several members to sign more than 
once which would be like voting more than 
once on the same election and you have seen 
the union's position on that issue. You don’t 
do that it only hurts the membership because 
it divides and degrades the membership as a 
whole. The only thing I ask of the membership 
is to ask questions and get the truth before you 
sign anything. If the company sees the union 
divided and split then that hurts the member- 
ship and they use that against us. 

On a brighter note our summer shutdown 
comes at the end of the month with two weeks 
to spend with your family and friends and 
hopefully have some rest and relaxation and 
enjoy some good weather. Keep in mind that 
if you have not put your vacation requests in 
for next year do it now because you may miss 
out. 

Information on last month’s layoff for the 
first week of May went to E.J. on May 8th and 
will take four to six weeks to process, so it 


12 * THE OSHAWORKER 


JUNE 2006 


TDS LOGISTICS UNIT CHAIRPERSON’S REPORT 


Production Changes At TDS {i= 
Depend On General Motors 


should be done by now. If not let your Rep or 
myself know and we can look into it. 

We are still looking at all the changes to the 
areas as of the date this article is being written. 
I have been informed that there may be more 
changes after shutdown depending on what 
happens with G.M. and production. I will keep 


JIM 
KELLY 
TDS LOGISTICS 
UNIT 
CHAIRPERSON 


you informed as soon 
as I know anything that 
is confirmed. 

So in closing have a good summer and safe 
holiday and don’t forget we have the CAW Local 
222 Picnic coming up on Saturday, June 24th. 

Until next time. 


AGS AUTOMOTIVE UNIT CHAIRPERSON’S REPORT 


AGS Action Centre 
Available For 
Layoff Assistance 


‘ll be brief on account of the fact that at the Oshaworker deadline 
we were in the middle of negotiations. Hopefully, by the time you 
read this we will have successfully negotiated a fair contract 
which satisfies each side, and enable us to secure new busi- 
ness while avoiding any work stoppages that could disrupt our 


customers. 


On May 12th there was to be a further layoff of 48 additional em- 


ployees. I urge anybody who is affected to utilize the Action Centre, 


OCHE| 
AGS AUTOMOTIVE 


which is open Tuesdays and Thursdays from 9:00 a.m. to 3:00 p.m.. NIT 


You will receive assistance in writing a resume, job search, career 


U 
CHAIRPERSON 


planning, etc., from your peers and support staff. 
As this is the last Oshaworker until September, any information or updates will be put 


through the plant in leaflet form. 
Have a safe and relaxing summer. # 


Membership Ada 


To Job Changes 


- continued from page 11 


the Executive Board seats, Christine Wees- 
sies (Second Vice President) and Diane 
Albrecht ( Trustee) . 

We will be holding a JCI Council meet- 
ing on June 22 & 23, 2006 with our sis- 
ter JCI Plants from Tillsonburg, Lakeshore 
(Windsor) and hopefully Orangeville to get 
an update on their situation and the status 
of reaching an agreement and/or certifica- 
tion. 

This will be the last report before the 
Oshaworker shuts down for the months 
of July and August so at this time on behalf 
of the Plant Committee we want to wish ev- 


eryone a safe and enjoyable summer and 
vacation. Enjoy your time out of the plant 
with your families and friends, play safe 
on the water and please don’t drink and 
drive. 

During vacation shutdown if the Union 
Office is not manned due to a complete 
shutdown and you require assistance with 
any issues during this period please contact 
me on my home phone at 905-987-1946, I 
have an answering machine and will try to 
check for messages regularly during this 
time and return your call. 

Have a great summer. 


CAW LOCAL 222 RETIREES’ REPORT 


=TCA BgETIREES’ 


J. 
é 
; 


CAW 


LOCAL 222 IAKORNER- «= 
N_ REDKO 

: RETIREES’ 
By John Redko, President Sate 


xecutive Elections May 1, 2006: PresidentJohn Redko, Vice aware. Anyone dealing with a funeral home, the em- 
President Les MacDonald, Secretary Treasurer Bernard __ ployees should be told to avoid any mixup. It is all 
Heming, Sergeant-at-Arms Gord Lindsay Female Board — our CAW people, not just GM. Best to mention it at the service. 
Member-At-Large Norma Glober, Memberat-Large John Enjoyed the seminar on herbal remedies and vitamins. Great 
Sinclair, Trustees Bob Clark, Don Revoy, Mike Saunders. instructor, Lisa Tsakos, couldn't believe how fast three hours went 
The OFUR Convention this past April was well attended. Not — by. We have two seminars to go. 

many resolutions, but we had several great speakers. A report Remember our picnics, the dates are on the back of the Osha- 

should be in the minutes of the upcoming June retirees member. _— worker. 

ship meeting. Delegates should be aware of contributing to the Convention gifts donated to the OFUR by the CAW National 

report at membership meetings, following a convention. (Brother Dean Lindsay), CAW Local 222 (Brother Charlie Peel) 

Representing our membership at the Family Auxiliary’s 69th © and our own membership. Close to $500 was raised. 

birthday banquet was a unique experience. Not only for their gen- Attend your membership meetings. 

erosity in any dealings we ask for, but for their 

contributions to the community. Congratulations. UCbiaA£” |i 

They appreciated the donation of the chairs to By Gord “Chief” Lindsay, Sergeant-At-Arms 

the kitchen staff. With all that, my own birthday ongratulations to the Executive election winners and 

(39) was acknowledged with a delicious cup- runners-up. Good try, that's why we have elections. 

cake and a huge candle centred in the middle. The membership are the winners. Don Revoy would 

Thank you kindly. like to thank everyone who voted for him and again 

he thanks you all. GORD “CHIEF” 


Bits & Pieces Just a few dates, Tai Chi, the last day is June 27, 2006, and for seed 
We still seem to have a problem receiving all you cowpokes, line dancing wraps up June 28, 2006. CHAPTER 


Bibles whenever a brother or sister passes on. SERGEANT-AT-ARMS 
Some new employees at funeral homes are un- 


CAW Local 222 Retirees’ Picnic = Tuesday, June 13, 2006 


will be hosting a 


Cardiovascular Health Screening Clinic 


As part of the CAW/GM Wellness Program, we are pleased to announce that at this years Retirees’ Picnic, a Cardiovascular Screening Clinic 
will be provided on a volunteer basis for all retirees and their spouses. The testing involves checking your Blood Pressure, Blood Glucose and 
Total Cholesterol. Please remember that there is no registration for this clinic and it will operate on a first come, first served basis only. 


Shoppers Drug Mart has partnered with the CAW and will be sponsoring this entire event. Testing will be performed by registered nurses 
provided by Shoppers Drug Mart and from our Nursing Staff at General Motors. Pharmacists will also be present to answer questions 
on medication and health related topics. A supportive follow-up program will be provided free of charge for anyone that is 

at risk in any of the tested areas. 


All participants will be entered in a draw for some great prizes, including a Gift Basket donated by Shoppers Drug Mart, 
CAW apparel donated by Local 222 and the National Union. All draw winners will be announced during the picnic. 


For an accurate test result it is best to fast for at least one hour before testing. Please try to refrain from drinking, eating or smoking. 


Blood Pressure Test - Blood Glucose Test - Cholesterol Test m Have Your Health Questions Answered 
GREAT PRIZES TO BE WON! 


CAWMETCA SHOBEEES @ 
CANADA 


Health and Wellness 
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RETIREES’ MUNICIPAL COMMITTEE REPORT 


Harbour, Cancer Lodge 


In The Headlines 


rother Larry Ladd, the chair for Save 

the Marina, and our Committee ap- 

peared before the Local 222 Execu- 

tive Board. We received unanimous 

support for the Retirees’ resolution, 
stop the spur line. The resolution supports 
Larry's fight to save the Oshawa marina and 
surrounding harbour lands from industrial 
development by stopping the proposed spur 
line extending into the Oshawa Harbour. The 
Retirees’ resolution states: 1. The Oshawa City 
Council disband forthwith the Oshawa Har. 
bour Commission. 2. The Oshawa City Council 
to forthwith call on the Federal Government 
to fund the immediate clean-up of the Oshawa 
Harbour and surrounding port lands. 3. The 
City of Oshawa take over ownership and exer- 
cise full control of the Oshawa Harbour and 
adjacent port lands. 

Since appearing before the Executive, our 
Chapter in support of the marina group have 
taken our resolution directly to the citizens 
of south Oshawa and asked for their input by 
holding an information meeting at South Mead 
Park. We are asking the residents of south Os- 
hawa to sign our petition which has far more 
substance than the city’s petition. 

Our petition is more direct and clear. Please 
take the time to sign our petition. The water- 
front belongs to all of us to enjoy. One must 
also ask the question, where has the City been 
for the last two and a half years? The City has 
an appointed representative on the Harbour 
Commission and Council should have been on 
top of this all along. 

Just when you think it couldn’t get any 


worse, it does. A screaming headline in Osha- 
wa This Week reads Rundle House battle rages 
on. This Council just doesn’t get it. They lost 
at the OMB trying to save a neighbourhood 
from itself, nowit’s trying to save a building by 
holding up construction of a lodge to care for 
cancer patients because of Council's antics. It 
is nothing more than a silly neighbourhood 
feud to even old scores. It’s just more politi- 
cal hogwash to win at all cost at the expense 
of the sick who need a housing complex for 
their recovery. The housing complex has been 
delayed for months already, tear the Rundle 
House down and get the lodge built, period. 
Support the Hospital Foundation to get the job 


GORD 
VICKERS 


done. This is the same bunch of fine upstand- 
ing citizens who also tried to stick it to its own 
citizens with threatening letters. Fines for put- 
ting signs on their own property, protesting the 
mortgaging of the PUC. Council lost this battle 
against its own citizens also. 

They just never learn. Council at its last 
regular meeting put a referendum question 
on the ballot whether or not we should stick 
to a ward system or elect our representative 
at large. The very same council who wouldn't 
hold a referendum concerning the sports and 
entertainment centre despite 80 percent say- 
ing they wanted one and 81 percent of resi- 
dents telling Council not to mortgage the PUC. 

It is now time however to let the people 
decide, a question that has been already put 
forth three times and will almost certainly be 
defeated a fourth time. 

Justa thought, however, having watched this 
Council and we know deep down they must be 
at heart city-wide representatives. Their appar- 
ent city-wide caucus has been putting it to the 
whole city to the tune of $140 million in which 
we all get to pay. This Council, itis apparent to 
us and others, has become dysfunctional and 
cannot carry out the business of its citizens. 
That is just an opinion, that’s how bad itis. On 
Nov. 13, 2006 buy a broom and make a sweep 
of the Gang of Eight. They have earned it. 


We SHALL REMEMBER 


Retired 
Retired 
Retired 


Retired 
Retired 


Ross L Kerr 

Jack O. Knapp 
Frank Krajnc 
Stephen T. Lister 
Ronald G. MacDonald 
Danny J. Mattis 
Cecil V. McCullough 
Charles L. Mehring 
Clayton Newnham 
Arthur J. Reynolds 
Bruce R. Tennant 
Vladimir Vargo 
Kevin D. Walker 


Helmut Bauer 

Ewart C. Brown 
Arthur R. Crossman 
Debbie “Deb” Duncan 
Gaston Dugas 

Ernest C. Garbutt 
Joseph D. Goodfellow 
Roy B. Hamilton 
Richard R. Harris 
Adam Howorko 
William M. Human 
Joseph E. Hunt 

Alek Karwowski 


May 14, 2006 GM 
May 10, 2006 GM 
April 23, 2006 GM 
May 3, 2006 Lear 
April 4, 2006 GM 
April 9, 2006 GM 
April 21, 2006 GM 
May 1, 2006 GM 
April 28, 2006 GM 
May 1, 2006 GM 
May 8, 2006 GM 
May 14, 2006 GM 
April 12, 2006 GM 


April 13, 2006 
May 13, 2006 
April 14, 2006 
April 23, 2006 
April 17, 2006 


] 

Retired ] 
April 20, 2006 

] 

] 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


April 14, 2006 


April 16, 2006 
Sept. 25, 2005 
May 13, 2006 
May 5, 2006 

April 21, 2006 
May 17, 2006 


Retired 


14 * THE OSHAWORKER JUNE 2006 


20 year pin recipients, from left to right: Sisters Lynn Gowans, Judy Huff, Kathleen 
Melnichuk and Helen Rotterman; presented by Jackie Finn. 


from Phyllis Clarke. 


69th Birthday Banquet 
Celebrated In Fine Style 


AW Auxiliary #27’s 69th birthday 

banquet was celebrated in fine style, 

with 121 in attendance on April 

22nd. Head table guests bringing 

greetings were His Worship Mayor 
John Gray, Female Board Memberat-Large 
CAW Local 222 Executive Board Sister Angie 
Legere, Sister Martine Fournier, Hirst Vice 
President of Durham Region Labour Coun- 
cil, and Sister Kathie Fowlie, Labour Council 
Memberat-Large, Brother John Redko, Presi- 
dent Retirees Chapter and his friend Jackie 
Cartmill, Sister Phyllis Clarke, Vice President 
CAW Family Auxiliary and her friend Janice 
Willmore. 


Sister Amanda Grant presenting Tris Hoar 
with her late mother Jean Hoar’s 15 year pin. her 50 year contribution to her auxiliary. 


CAW FAMILY AUXILIARY #27 REPORT 


Brothers Chris Buckley, President CAW Lo- 
cal 222 and Charlie Peel Financial Secretary 
were unable to be in attendance due to CAW 
Council that same weekend in Port Elgin. 

Sister Angie Legere presented Auxiliary #27 
with a cheque in the amount of $1,000 on 
behalf of the membership of Local 222. Your 
generosity is much appreciated and the money 
will be put to good use. 

Brother John Redko presented our Auxil- 
iary on behalf of the Retirees Chapter with 12 
stools, of which seven are the swivel style, and 
jokingly informed the sisters that these will 
be used by the high seniority sisters; well, it 
brought laughter from them. 


Frances Sanford receives plaque from 
Phyllis Clarke. 


a, OF eS 


Sister Edith Smith receiving a broach for 


JACKIE 
FINN 
CAW 
FAMILY AUXILIARY 
#27 PRESIDENT 


Congratulations to 
Brother John on his 
80th birthday celebrat- 
ed April 19th. Sister Judy Huff and Bob cel- 
ebrated their 44th anniversary on April 21st. 

A delicious meal was put on by Cindy Par- 
sons and our thanks to her and her servers, 
job well done. 

A detailed report of the year’s events was 
reported by Sister Lymn Gowans, recording 
secretary and Sister Lynn Rak presented the 
treasurer's report. 

Highlight of the evening is the presentations 
to the sisters who have dedicated their time 

see 69TH - page 16 
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. t ayy | | 
CAW Family Auxiliary #27 Presidents, past and current (from 
left to right): Sisters Betty Clark, Phyllis Clarke, Betty Love, Ilene 
Watts, Jackie Finn and Viola Pilkey. 
Ey 


69th Birthday Banquet 


- continued from page 15 


to their Auxiliary: 10 year recognition pins were presented to Sisters 
Donna Murdoch, Lynn Ross and Marilyn Souter by Sister Amanda Grant, 
Membership Secretary; a 15 year recognition pin was presented to Sis- 
ters Laura McDonald and Tris Hoar received her late mother Jean Hoar’s 
pin; 20 year pins were presented to Sisters Lynn Gowans, Judy Huff, 
Kathleen Melnichuk, Josie Pascoe, Helen Rotterman and Cindy Searle. I 
had the pleasure of this presentation. 

Vice President Phyllis Clarke presented plaques to the following: 30 
year to Sisters Dorothy McEachern and Willie Zubcavich; 35 year to Ei- 
leen Simmons; and 40 years to Frances Sanford and Rose Fowler. 

Special presentation for 50 years of service to her Auxiliary was 
accepted by Sister Edith Smith. She joined the auxiliary in 1956 and 
worked in the kitchen in earlier days at 44 Bond Street East. She shared 
fond memories of her years in the UAW-CAW Auxiliary. 

This event was a success due to many who contributed and I want 
to acknowledge Sisters Carrie Rotterman, Phyllis Munroe and Dorothy 
McEachern who greeted everyone at the door; Sister Marilyn Souter and 
Howard who took care of the bar refreshments and out-did themselves 
once again; custodians Derek Spence and Paul Duffield for all their 
assistance; Sister Amanda Grant who was the ticket convenor for this 
event. 

The rest of the evening was enjoyed by all, whether it was catching up 
on old times or renewing friendships. Also many danced the night away 
to the music of Then & Now Sounds. 

Plans are well underway on the upcoming celebration of our 70th 
birthday banquet to be held 
Saturday, April 21, 2007. 

Here is a summary of our 
meetings of April 11th and May 
dnd. 

We draped our charter in 
memory of our dear departed 
Sister Irene May Amey (née 
Duffield) who passed away 
April 25th in her 90th year. Our 
caus goes out to the fami- 
les. 

Donations were made to 
the following: Multiple Sclero- 
sis Carnation Campaign $200; 

see 69TH - page 17 


Happy “80th” Birthday to Brother 
John Redko. 
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CAW Family Auxiliary #27 Donations 


APRIL 1, 2005 TO MARCH 31, 2006 


Christmas Donations: 
Simcoe Hall Settlement House 
Food Bank 
Food Vouchers 
Oshawa Seniors Xmas Gala 
Hillsdale Manor - Gifts 
Fairview Lodge - Gifts 
CMHA Durham 
Denise House 
St. Vincent's Kitchen 
Destiny Manor 
Bethesda House 
Cornerstone Community Assoc. 
Hospital for Sick Children 
Community Gift Program 
Thorntonview Nursing Home 
Extendicare Nursing Home 
Whitby Mental Health Centre 
Christmas Wish Tree Bulbs 
Sharon’s Kids 
Credit Union Gift Tree 
Bursary Awards 
Paul Dwyer Catholic Secondary School 
Monsignor John Pereyma Catholic High School 
Dr. FJ. Donevan Collegiate 
Eastdale Collegiate 
G.L Roberts Collegiate 
Central Collegiate 
R. S. Mclaughlin Collegiate 
O'Neill Collegiate 
Durham Col ap 
St. Peters Anglican Church Food Bank @ 200.00/month 
Hurricane Katrina Relief Fund 
Stephen Lewis Foundation - AIDS Relief in Africa 
CEPW Local 333-3-6 Atlantic ae Strike Fund 
Denise House - Dinner tickets - ae 


400.00 
300.00 


200.00 
200.00 


CMHA -Summer trips and treats 
Eastview Boys & Girls Club - Summer programs 
Oshawa Xmas Parade 
Multicultural Organization of Durham - table of 8 
Simcoe Hall Settlement House - Big Yellow Bus 
Sunrise Youth Group 
n Lieu of Howers Heart & Stroke Foundation 
Cancer Society 
CNIB 


Alzheimer Society 

Kidney Foundation 

For the Love of a Child 

Diabetes Society 
United Way - through Labour Council 
Eastview Boys & Girls Club 


Sunrise Youth Group 

Terry Fox Run 

Rose of Durham 

Grandview Children’s Foundation - Auction Prize 
Huntington Society 

Women’s Day Breakfast Tickets 

Run, Walk & Roll for Cancer Research 
Police Torch Run for Special Olympics 
Canadian Diabetes Association 

Community Care Oshawa 

MS Society Durham 

Wind Reach Farm 

Lung Associates - Durham 

Epilepsy Durham 

Oshawa Handicap Cub 

Disadvantaged Kids Camp Trip 

Alzheimer Society- Durham 

Distress Centre Durham 

Volunteer Resource Centre - Youth Project 
Hospital for Sick Children - Special Fundraising Project 
Abilities Centre Durham 

Oshawa Community- Health Centre 

Save a Family Plan - India 

Deering Sisters Benefit 

Bethesda House - Action Prize 

Janet Wodnisky Crohns & Colitis Walkathon 
Canadian Liver F 


Foundation 
Oshawa Block Parent Associathon 
Racing Against Drugs 

TOTAL DONATIONS 


120.00 


60.00 
60.00 
30.00 
30.00 
30.00 
30.00 


Simcoe Hall Settlement House - “Big Yellow Bus” summer trips 


5,800.00 


2,250.00 
2,400.00 
2,000.00 
2,000.00 
1,000.00 


925.00 


400.00 
400.00 
300.00 
300.00 


300.00 
300.00 
300.00 
300.00 
300.00 
300.00 
250.00 
250.00 
244.00 
210.00 
200.00 
200.00 
200.00 
200.00 
200.00 
200.00 
200.00 
200.00 
200.00 
200.00 
200.00 
200.00 
200.00 
200.00 
200.00 
200.00 
180.00 
100.00 
100.00 
100.00 
100.00 
100.00 
100.00 
$23,852.50 


Peterborough Pre-Retirement 


Session A Big Success 


e Planning Your Future Pre-Retire- 
ment Program Road Show hit Peter- 
borough on May 6, 2006. 

I have been planning this for a long 

time with no success, but finally with 

the help of the National/Dean Lindsay, Presi- 

dent Chris Buckley, Financial Secretary Charlie 

Peel, trainer John Roberts and office staff Mar- 
lene, we had a go. 

We had close to 200 members and their 
spouses attend this seminar, that lasted from 
9:00 a.m. till 4:00 p.m.. 

The program consisted of the introduction, 
“Why do we need this program,” on pre-re- 
tirement planning, changing relationships and 
roles. We talked about leisure time and vol- 
unteering. 

Mary McGee from the Auto Workers Com- 
munity Credit Union gave an impressive speech 
about RRSPs, RIFs and investments. 

Leona Somerville, client services officer 
from HRDC Peterborough, branch of govern- 
ment pensions, spoke on all the benefits the 
government offers, old age allowance, etc., 
that most people rarely think about or even 
know about. 

John Sproule was there to explain how 
lawyers are available and ready to assist any 
member or spouse who needs help. 

Brother Bill Mutimer explained to the 
group the ins and outs of our GM pensions 
and what to expect. 

Brother Brian Bittorf told us about our 
benefit package and how after retirement, ev- 
erything stays the same, so there should be no 
worries. 

The attendees really liked the program. 


They were also told about the Surfing Seniors 
program on computers for beginners, about 
the camera club and the digital camera course 
we are planning plus the Tai Chi class to keep 


A one-day Pre-Retirement Course 
in French will be held this summer. 


Please call Marlene at 
905-723-1187 or 1-800-465-5458 
to indicate your interest. 


fit. 

We will be planning 
another Peterborough 
program for the fall. 
Please submit the pre- 
retirement application 
to the Union Hall and let us know you want 
to attend. 

This pre-retirement program has been run- 
ning since the 1990s. We would like to see you 
prepare for retirement five to 10 years before 
you're set to leave. 


GORD “CHIEF” 
LINDSAY 


69th Birthday Banquet 


- continued from page 16 


Durham Region Police Torch Run $200; 
Settlement House Sun Fun Day Camp $300; 
Grandview Children’s Centre, for major 
renovations to their pool which is used by 
different groups as well as their own (this 
pool is kept at 95°F) $500; Eastview Boys’ 
and Girls’ Club $300; Oshawa and District 
Handicap Club $200; Hands Up For Hope 
$500. 

Sisters, if you are interested you can join 
in the exercise of Tai Chi, Tuesdays from 
10:00 to 11:00 a.m. at the Union Hall, and 
basic line dancing Wednesdays from 11:00 
a.m. to 12:00 noon. 

Birthday congratulations to the follow- 
ing: Sisters Pear Gavel 93 on Aug. 21st, Lois 
Brown 70 on Aug. 31st, Edith McCloskey 
75 on Sept. 7th, Marion Taylor 80 on Sept 


13th, Rose Fowler 90 on Sept. 26th. 

Sympathy goes out to Sister Donna Mur- 
doch and Peter on the passing of Peter's 
sister, Grace Mueller, on May 2nd. 

The week of June 19th we will be help- 
ing the Local with the ticket sales for the 
annual CAW Local 222 picnic of June 24th. 
We will be selling our doll draw tickets for 
two draws each with $50 on each doll. Ev 
ery year we are very successful and sell all 
of 10,000 tickets. 

Proceeds go towards high school bur. 
saries in the city, plus one for Durham 
College. Thanking you in advance for your 
support. 

I am going to take this opportunity to 
wish everyone a safe and happy summer. 
See you in September. # 


Last Name 


PRE-RETIREMENT PLANNING COURSE APPLICATION 


First Name 


Serial No. 


Home Address 


Shift No. 


Interested in a Saturday Peterborough session |] 


House/Apt. No. Street 


Telephone No. 


Years of Service Age 


(Spouses are encouraged to attend) 


Spouse’s Name 


Have You Planned A Retirement Date (mark appropriate box below): 


1 to 3 Years 


f 1 Year [ ] 


City Postal Code 

Will Your Spouse Attend (circle) Yes No 
Peterborough cours, 1 

Session en frangais, | 

please S.V.p t 


3+ Years [ ] 


L_| 
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used to have one date in the year I really 

looked forward to, the opening of duck 

season plus the opening of the pheasant 

hunting. Now at 90 years young the open- 

ing of pickerel season is the day. Over the 
years I have found many a spot to land a tack- 
le-busting pickerel mostly on the same bait. 
When we first started fishing pike and pickerel 
at Lake Simcoe nothing taken less than 6 lbs 
and only if we did not find a school of large 
fish along the shoreline, casting in the weeds. 
If you could land the plug or spoon on shore 
and notin the bushes a slight jerk, causing the 
bait to imitate a frog, let the bait sink to the 
bottom, retrieve with a jerky motion for pike. 
Ifno success, move to the deep part of the riv- 
er, put on a gray sinker Rapala medium size, 
cast and retrieve with a tight line of 8 Ib. test. 
Your pole should have lots of whip and extra 
eyelets to control your line. Your reel should 
be a Canadian or USA manufacture, maybe a 
British or French make. I still use a Canadian 
ree] made in Toronto 65 years ago and it still 
works like a fine made gold watch. 

This wonderful fishing at Lake Simcoe, no 
more. Now acres of houses, air strips for your 
private airplane docks, with gleaming lights 
flashing, warning you not to come too near 
- for maybe there is more in this cottage or 
house than you can think of. The shore line 
has been torn up, but I noticed the weeping 
tiles from the septic tank still end up in the 
lake that used to be clear blue water. 

The hell with them, I can now fish Lake Scu- 
gog and catch good size pickerel, no pike. Put 
boat in at the open dock at Port Perry, good 
ramp, good board sidewalk, lots of parking. 
Travel north in the lake for a mile or when 
you find a nice clean weed bed just under the 
water surface. Change your bait and try one of 
the many small spinner baits, Rapala made in 
Oshawa. Some look almost like coloured pen- 
cils, red, white or any fancy colour 
you can think of. These baits work 
best when tied straight off the line, 
no leader or spinner or swivel. The 
baits you must be able to see at most 
times, for the pickerel do not attack 
them or suck the bait, but mostly a 
gentle strike if you find a school of 
pickerel. 

When the wind is not blowing out 
of the east, stay with the school cast- 
ing among the fish. This school of 


pickerel will not swim far from the Some might be older than I am. Others are trap shooting in the 
feeding spot. I am trying to tell you Promised Land. Do you have your $2 URGC membership card for 


where. One of the places I have had 2006? 
wonderful pickerel fishing in Lake 
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UNION ROD & GUN CLUB REPORT 


It's Prime Fishing Season 
Or Time To Just Sit On The Do 


JUNE 2006 


Scugog in June. As the water warms up the fish 
move, I used to put my boat in the water at the 
north tip of Lake Scugog, boat north across 
the lake where the road from the north comes 
to the lake. There used to be a old wooden 
dock, when grain and commerce was boated 
to either Port Perry or the very east end of the 
lake to the CPR railway. This old rotten dock is 
a great feeding area for most fish, pickerel and 
bass, some perch. 

The sunken island northwest of the tip of 
Scugog Island. As the water warms up, you 
have to cast among the willow growth as troll- 
ing would be impossible. Casting with either 
a plug or spoon you might catch a few bass, 
put them back gently. Moving east along the 
shore never forgetting to cast or spin your bait 
as you pass the marina, there is a small rock 
point underwater. 

Casting at night will get you a pickerel. As 
you approach Pine Point, the small islands and 
weeds, you will find a pickerel if the muskies 
do not move in on you. The pickerel soon 
move that deep hole or the deepest hole in 
Lake Scugog after it warms up, a great place to 
land a muskie if you cannot catch a pickerel. 
As you get near Lindsay on the Scugog River, 
not the best. Land your boat at the large dock 
on the river towards Sturgeon Lake at night, 
to cast at night early in the season. It is hard 
to tell if you are in the river or Sturgeon Lake. 
Along Goose Bay of a million stumps, I have 
never had good fishing in Goose Bay but still in 
the river or now the canal just near McGregors 
Point, to cast in the small open water with a 
Rapala same medium size, mostly gray. You 
have to cast quickly and retrieve quickly, as 
the open spots are small. 

Move to the dock at Cameron, easy to put 
your boat in. Casting seems to be the game. 
Move up the lake to almost Fenelon Falls in 
the fast water. Have never had great success, 


ck By The Bay 


but as you come back 
towards Sturgeon Lake 
there is a sunken log beam and if you can 
find it, great casting. Sturgeon Point, there is 
a deep hole where trolling with a yellow bait 
sinker can be a great day of fishing. We used 
to troll along the banks of the golf grounds 
later in the season, then find a cool spot to rest 
and eat your lunch. Why am I telling you about 
these good fishing spots? They are a fish story. 
To repeat yourself or tell the same story that is 
true is worth repeating. 

The fisher, you might have never seen one, 
I have not. It is like a large mink, dark fur, 
very long claws to climb trees to catch and kill 
birds at night, now the wild turkeys. The out- 
door people say it must have been the Depart: 
ment that brought them to the woods to control 
the wild turkeys that are doing so wonderful 
in numbers. If the fishers were brought in to 
keep the turkey population down, how much 
better it would be to say to the turkey hunters 
who have to buy a extra expensive license to 
hunt a extra turkey and allow an extra bird on 
your first license. The one reason turkeys have 
done so good is they roost in the trees at night, 
not like the pheasant that spend their nights 
on the ground in the tall grass, easy prey for 
predators like skunks, fox, raccoons, coyotes, 
now fishers. 

There is something going on at the URGC 
Newcastle property all year every season. Now 
the weather is better, trap shooting, indoor 
target. Sunday, June 11 Club Trap Champion 
Shoot. Lewis System used in scoring, no hand- 
icap for any shooter, 10:00 a.m. to 2:00 p.m., 
all or any trap shooters welcome to shoot. 
Come to see one or more ladies and young 
lads shoot. I have never won this shoot but I 
still try. Sunday, Sept. 17 is the Turkey Shoot. 
All of these events are exciting for me, for a 
couple of days later I will be 91 years young. 

Some shooters complain it costs 
money, so does whiskey. If you can 
find a better and cheaper place to 
trap or indoor target shoot, let me 
know. The grass is cut. The wild- 
flowers bloom as you approach 
the range along the driveway, small 
birds can be seen among the small 
bushes laden with wild fruit. As there 
is no Oshaworker for a couple of 
months | will think of you as I sit on 
the dock looking over the lake. Have 
you purchased your 2006 fishing li- 
cence? For 18 and younger or 65 and 
over, no licence, the rest of you need 
a fishing licence. 


—— eee 
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CAW Surfing Seniors - 


oy a a 
= Computer Training 
une - k 
as For Retired Workers 
“ne ie ce Soe o : . 
acu" June/Sept. 2006 Registration Form 
- at ay DROP OFF OR MAIL TO: TRAINING LOCATIONS: 
= * CAW Local 222, DTS Oshawa, Suite 155, Office Galleria - Oshawa Centre (by Sears) 
= 1425 Phillip Murray Avenue, Oshawa, ON L1J 8L4 905-579-6041 or 
or CAW Local 1090, DTS Pickering, 1410 Bayly Street, Unit 4, Pickering — (east of GO Station) 
140 Hunt Street, Ajax, ON L1S 1P5 905-686-7118 
First Name: Last Name: 
Local #: 222 ~=oor 1090 (please check one) 
Retiree Number: Phone: 
Address: Apt. No.: 
City: Prov: Postal Code: 


CT NEV _ WORKING WITH DIGITAL IMACECCOIIpcEr~—OtCSsté‘“ ai‘ SM! CdD 
NEW - WORKING WITH DIGITAL IMAGES COURSE!! 


Learn to use your Digital Camera, download pictures from your camera to your computer, edit your digital pictures and share your photos. 


Introduction To Computers 


MORNINGS 


AFTERNOONS 


EVENINGS 


Monday & Wednesday, June 12, 14, 19, 21; 
[_] Tuesday & Thursday, Sept. 5, 7, 12, 14; 


[_] Monday & Wednesday, Sept. 6, 8, 11, 13*; 


Tuesday & Thursday, June 13, 15, 20, 22; 


8:30 a.m. — 11:30 a.m. 
8:30 a.m. — 11:30 a.m 


12 noon — 3:00 p.m. 


12 noon — 3:00 p.m. 


Introduction To Word Processing 


MORNINGS 


[_] Tuesday & Thursday, June 13, 15, 20, 22; 


AFTERNOONS 


m 


VENINGS 


Monday & Wednesday, June 12, 14, 19, 21; 
[_] Tuesday & Thursday, Sept. 5, 7, 12, 14 


Monday & Wednesday, Sept. 6, 8, 11, 13°; 


8:30 a.m. — 11:30 a.m. 


12 noon — 3:00 p.m. 
12 noon — 3:00 p.m. 


6:00 p.m. — 9:00 p.m. 


Introduction To The Internet 


MORNINGS 

[_] Monday & Wednesday, Sept. 6, 8, 11, 13*; 
AFTERNOONS 

[_] Tuesday & Thursday, June 13, 15, 20, 22: 
EVENINGS 


Monday & Wednesday, June 12, 14, 19, 21; 


[_] Tuesday & Thursday, Sept. 5, 7, 12, 14; 


Working With Digital Images 
MORNINGS 


Monday & Wednesday, June 12, 14, 19, 21; 


[_] Tuesday & Thursday, June 13, 15, 20, 22: 


Tuesday & Thursday, Sept. 5, 7, 12, 14; 


AFTERNOONS 
[_] Monday & Wednesday, June 12, 14, 19, 21; 


Tuesday & Thursday, June 13, 15, 20, 22; 
Tuesday & Thursday, Sept. 5, 7, 12, 14; 


EVENINGS 
[_] Monday & Wednesday, June 12, 14, 19, 21; 


Tuesday & Thursday, June 13, 15, 20, 22; 
Tuesday & Thursday, Sept. 5, 7, 12, 14; 


* = due to Holiday Schedule, classes will run Wednesday, Friday, Monday and Wednesday. 


Location - 


8:30 a.m. — 11:30 a.m. 


12 noon — 3:00 p.m. 


6:00 p.m. — 9:00 p.m. 
6:00 p.m. — 9:00 p.m. 


8:30 a.m. — 11:30 a.m. 
8:30 a.m. — 11:30 a.m. 
8:30 a.m. — 11:30 a.m. 


12 noon — 3:00 p.m. 
12 noon — 3:00 p.m. 
12 noon — 3:00 p.m. 


6:00 p.m. — 9:00 p.m. 
6:00 p.m. — 9:00 p.m. 
6:00 p.m. — 9:00 p.m. 


Select the location you prefer for your course): [_] DTS Pickering or [_] DTS Oshawa 


oo One en ee 
Da 
NOTE: Available Only to GM and Chrysler Retirees. 
Please note that participants (Retirees, Spouses & Surviving Spouses) are eligible to take each course once. 
Program Funded by the Big Three, Retired Workers Fund. 
For more information please call Dean Lindsay (CAW National Coordinator, Retired Workers Department) 1-800-268-5763, ext. 791 
or Darlene Woodward (Coordinator, Durham Training Solutions) 905-440-4505 
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Enjoy Your Summer Because 


You 


ur membership has faced a very un- 

certain future over the past year. In 

October we fought through a tough 

collective bargaining process, 

which always contains the fear of 

lost wages during a prolonged strike. As soon 

as we had that behind us GM announced on 

Nov, 21, 2005 that it was closing one of our 

plants and reducing the third shift of the other. 

Then in February, GM threatened to close all 

of the Car Plant if we could not come up with 

a “Shelf Agreement” to secure new products 
beyond our current models. 

Car Plant #2 has suffered through a winter 

and spring of soft demand that has resulted in 


eserve It 


many weeks of lay-off. Plant #1 has had only 
one week off and strong sales of the Impala 
has kept any reduction of the third shift until 
later this year or even next, providing demand 
remains strong. Truck Plant has been the one 
bright spot with strong demand for their cur- 
rent product and much work being done to 
prepare for the launch of the new GMT 900 
truck this fall. 

Throughout this difficult process our mem- 
bership has supported the Union and come to 
work every day to build the high quality prod- 
ucts they are famous for. We should be very 
proud of our accomplishments as a strong 
responsible Union membership as well as a 


highly skilled and in- 
novative work force. 
We remain unsure of 
our future products 
in Oshawa and we are 
forced to wait out GM's 
decision on a new car 
platform. We are very 
unlikely to get a product announcement until 
the Delphi bankruptcy is settled. Our member- 
ship needs to focus on the positives that we 
have accomplished and the many hurdles we 

have faced united. 
So take advantage of the time off this sum- 
see ENJ OY - page 21 


RON 
SVAILENKO 
SKILLED TRADES 
AREA 
CHAIRPERSON 


CAW2=TCA 
LOCAL 222 


A. TAYLOR- G. MORGAN 
CAW Dental Centre 


Open to the Public @ Extended Hours 


Now Accepting New Patients @ Strict Sterilization Procedures 
All Phases of Dentistry & Dentures 


Call 905-579-8730 for your appointment! 


e 8 Dentists e 
e 1 Oral Surgeon e 
e 1 Periodontist ¢ 
e 1 Endodontist 


Monday 
Tuesday 


Open: 


Thursday 
Friday 


9:00 a.m. - 5:00 p.m. 
9:00 a.m. - 5:00 p.m. 
Wednesday 11:00 a.m. 
9:00 a.m. 
8:00 a.m. 


7:00 p.m. 
5:00 p.m. 
4:00 p.m. 


We Accept Direct Payment From Insurance Plans! 
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DISTRICT #12 COMMITTEEPERSON’S REPORT ; 


Some Good News 
In The Auto Industry 


ith General Motors restating their 
first quarter earnings in which 
the company made $400 million 
for the first quarter of 2006, this 
is good news. The bad news part 
is they are still not making money in North 
America, which has the biggest market. Being 
one who likes to see the glass half full, they 
are now at least going in the right direction. It 
is now interesting how some of the naysayers 
on Wall Street are jumping off the bankruptcy 


Enjo 
You 


mer. Spend some quality time with your 
friends and family. Take the time to enjoy 
the things we so often put aside during the 
difficult demands of our busy lives. There 
will be many fights ahead of us as we strug- 
gle to keep our place in this industry but 
our membership has earned a break and 
the right to enjoy a great summer vaca- 
tion! 


Tooling 

The Union has fought hard to get most of 
our toolmakers back to work for the sum- 
mer, GM's continued pressure to reduce 
numbers is far from over but it is nice to 
have some success in getting our members 
working! 


CREGC 

This is one of the few areas we are ex- 
pecting some growth in and our Trades in 
this building continue to see strong work- 
loads for the future. Demand here has 
caused the loan of mechanics from Lift 
Truck repair and the possibility of adding 
full time positions remains. 


Appendix “R” 

The Company has approached the Union 
to turn a blind eye to our Skilled Trades 
language for full utilization of Trades prior 
to an outside contractor. We are aware of 
GM's difficult financial state but we will 
never allow the Company to knowingly 
violate our language. Any changes to our 


wagon and are now saying GM will most likely 
get this turned around. In fact some are rec- 
ommending a buy on GM stock. 


Still No New Product 
Announcement 

We are still awaiting news on the new flex 
platform for the Car Plant. There were some 
rumours circulating about a possible an- 
nouncement at the end of May. The latest we 
have heard is there probably won't be anything 


Your Summer Because 
eserve It - continued from page 20 


agreement to secure future products are 
not a signal to the Company that our work 
is up for grabs and we will continue to fight 
for our membership’s work. 


CAW Insurance Program 
The National Union was very close to 
rolling out the CAW insurance program 
to our members, only to have a problem 
delay its start. The current problem is a 
challenge by the independent insurance 
brokers who claim the CAW plan violates a 
section of the insurance laws in Ontario. 


In Closing 

As I cross the floor every day the number 
one question is on the product for the Car 
Plant. The lack of news has made planning 
for the future very difficult but the factors 
that will complete the process are out of 
our hands. There are regular news reports 
on more plants modifying their work prac- 
tices to attract new investment and there 
are some tough decisions in Oshawa’s fu- 
ture that will need a united approach to be 
successful. 

Please take the time to enjoy a great sum- 
mer and get well rested for the challenges 
that lay ahead. If you need to contact me 
please call me at 905-644-3865 or page me 
at *97-3865 in plant or 1-800-361-6793 
#3865 out of plant. My mike radio number 
is 3865 and my email is ron.svajlenko@ 
gm.com. Thanks, # 


M°DONALD 
SKILLED TRADES 
DISTRICT #12 
COM MITTEEPERSON 


announced until the 
Delphi situation gets 
sorted out because GM 
wants to wait to see how much they will be on 
the hook for. There is a lot of work being done 
to prepare for the plant to go to a flexible body 
shop, but this has to happen or there will be 
no way to meet the timelines to have the plant 
producing new products by late 2008, early 
2009. The announcement can’t come soon 
enough because the work on construction is 
drying up and this would give construction 
and tooling a shot in the arm, as both stand to 
benefit from the new work. 


Recalls Helping Tooling 

The recent recall of 11 toolmakers to the 
Truck Plant been has good for laid-off work- 
ers. Some have been off since last September 
and we still have more that we are currently 
trying to get in as summer vacation replace- 
ments. The 11 who were recalled to the Truck 
Plant should be back until the end of August/ 
early September time frame. 


Burden Charges 
Stand In Way 

What is burden charge? Burden charge is 
the cost plants continue to incur when they 
lay somebody off. It covers the overall cost of 
your benefits that the Company must continue 
to pay when somebody is not at work. The last 
place a person works has that plant incurring 
the cost. For the Union the whole thing is very 
frustrating as it is always a major hurdle we 
must overcome when we are trying to get laid 
off workers back, because if the job is not a 
permanent one, the plant that agrees to bring 
the laid-off worker back, picks up the burden 
charge when the worker gets laid off again. 

We have had much discussion with the 
Company on this matter to seek other ways in 
distributing this cost so it will make it easier 
for the plants to recall laid off people.We do 
have support in most areas of management, 
but the folks in financial are being stubborn 
and don’t want to change the current practice. 
The Union is suggesting the burden charge 
would be per capita based. This means all 
the plants would share in the cost of paying 
based on the number of people they have in 
their plants.We will continue to drive this go- 

see SOME - page 22 
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Join The Fight For Our Future , 


e National Union and Local 222 are 
asking all members active and retired 
to support our fight against the free 
trade agreement with South Korea that 
our federal government is trying to 

fast-track through Parliament. 

Canada’s imports from Korea in 2005 were 
worth $5.4 billion. Canada’s exports to Korea 
in 2005 were $2.8 billion. That leaves a deficit 
with Korea in 2005 of $2.6 billion. 

Jobs lost in Canada because of this trade 
deficit is 15,000. These are jobs that our 
families and friends and neighbours worked 
at. Jobs that are not being replaced. Jobs in 
small communities that cannot afford this 
loss of employment. When there is no work 
in these communities people move to where 
there is work. This is slowly killing off our 


small towns. With no employment there is no 
need to update hospitals or build new schools 
in these small communities. In some of these 
communities the town was built around the 
factories that are closing. Look around, you 
will see it in your own back yard. It could hap- 
pen to us right here in Oshawa . 

Korean auto sales in Canada in 2005 was 
$1.7 billion. Canadian auto sales in Korea in 
2005 was $11.5 million. The ratio of Korean 
to Canadian auto sales is 150 to one. Our own 
employer is importing automobiles from this 
country at a alarming amount. More and more 
of the parts we put on our vehicles are com- 
ing from off shore. If and when this free trade 
agreement goes through it won't be long un- 
til we have a free trade agreement with all of 
Asia. 


Some Good News 
In The Auto Industry 


- continued from page 21 


ing forward as we believe this could be very 
important to us when we lose Plant #2. 


Overtime Drying Up 
Everywhere 

The lack of weekend overtime continues 
to be a hot topic. With none of the plants 
working any scheduled Saturdays and GM's 
sad financial picture, the overtime budgets 
have been cut to the bone. We all know full 
well that you can only go so long without 
taking proper care of the equipment and 


sooner or later you end up with the down 
time through the week. 


Summer Vacations 

For the most part we haven't had too 
many problems with our summer vacation 
request. Most people have managed to get 
what they wanted or something close to it. 
We continue to work on individual cases to 
try to get them resolved. 


Summer Students 

What started out looking like a good 
year for summer students is now turning 
into one of the worst years for students. 
With the number of down weeks in the Car 
Plants and the Truck Plant being down for 
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all of September for new product changes 
and then you throw in the two de-rates in 
the Car Plant, it all adds up to a bad year for 
summer students.We will continue to try to 
look after as many requests as we can. 


Skilled Trades 


Golf Tournament 

The Oshawa Area Skilled Trades Council 
are holding their annual Good and Welfare 
tournament Friday June 9th. This will be a 
1:00 p.m. shotgun start. This tournament 
is used to raise money to support the cost 
of the fruit baskets we send out to our sick 
or injured members. This will be our 10th 
year holding this event and we hope our 
members and their friends will come out 
and support this worthwhile event. It will 
be held at the Wolf Run golf course and 
the cost is $100/person and this includes 
a steak dinner, golf and cart, use of driving 
range as well as prizes. 

Until nextissue, and if you need to reach 
me, I can be reached at phone 905-644- 
2262, pager *97-2262, mike radio #2262, 
cell 905-744-2262. I also have voice mail 
and mail, terrymcdonald@gm.com and I 
am in the plant for 5:00 a.m..% 


Without our manu- 
facturing sector, all 
we will be is a country 
that exports our raw 
materials. Canada’s 


KEITH 


top export to Korea is MOTT 
wood pulp. Korea's top | "Sietncrarg: 


export is finished mo- \COMMITTEEPERSON 
tor vehicles. Wood pulp 
costs 25 cents per pound. Korean vehicle’s 
cost $15,000 each wholesale. It takes 60,000 
pounds of wood pulp to pay for each vehicle 
we import from Korea .That requires two acres 
of clear cut forest to produce this wood pulp. 

It is bad enough that we fight each day with 
our employer to keep our jobs but now we 
have a government in power that is undermin- 
ing everything in the manufacturing sector 
to keep big business happy at the expense of 
good paying jobs in our communities. 

On the CAW web site there is a Take Action 
Nowsection. This will take you to a pre-written 
email, all you have to do is enter your postal 
code and then the CAW will email you back 
for confirmation. This will automatically send 
it to the Prime Minister and your MP letting 
them know that you are against this free trade 
agreement with Korea. Or you can phone your 
local MP or write them a letter letting them 
know you are against this agreement. Talk to 
your neighbours and friends, write to your lo- 
cal papers. 

Remember when we got the free trade 
agreement with the States. The job loss then 
will be nothing compared to the job loss if we 
get a free trade agreement with Asia. Don’t sit 
back, make your feelings known to your MP 
and neighbours and family and friends. 


Holidays 

In most areas we got through our holiday 
selections without too much trouble. Third 
shift car body is a major hurdle. To Rory 
Thompson’s credit he has worked non-stop 
on the third shift holiday issue. At the time of 
writing this article we are still trying to get the 
holiday issue resolved on third shift car body. 

This will be the last Oshaworker till the 
fall and we would like to wish everyone a safe 
and enjoyable summer holiday. It is well de- 
served and when it comes it will go quick so 
enjoy it to its fullest . 

My phone is 905-644-7832, outside pager 
1-800-361-6793 PIN 7832, mike #7832 and 
email keith.mott@ gm.com. 

Keep The Faith. 


‘S) KITE EVESDISSTARWANDEERS) 
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HEALTH & SAFETY REPORT 


Truck Plant GMT 900 Project 


re-summer shutdown and Septem- 
ber GMT 900 project meetings are 
ongoing weekly with the fourbay 
new AGV crib expansion project 
thrown in for good measure. The 
expectations of these meetings are to pre-plan 
project work, with a proactive eye on safety. In 
attendance at these meetings are WEG, group 
leaders, project planners, supervisors, as well 
as all outside contractors groups. A clear mes- 
sage has been sent by your CAW safety reps at 
these meetings that safety will not be compro- 
mised and we will be vigilant in our actions. 


West Paint Shop 

Aspecial thank you to our Skilled and Non- 
skilled workforce for their input and guidance 
when asked to take part in the TABRA (task 
based risk assessment ) process. These meet- 
ings can be very dry and laborious, but are 
essential when reviewing or putting new safe 
work plans together. 

Who better than the workforce that has 
to perform these tasks to have input on the 
procedures! Once again, thank you from your 
Joint Health and Safety Committee. 

Concern Resolution: What is the process 
to bring your health and safety concerns to a 
resolve? 

First part of the process is to make your 
immediate supervisor aware of your Health 
and Safety concern. Have your supervisor 
document your Health or Safety concern (cre- 
ate a paper trail) and ask for a copy of your 
concern. Upon a reply to your concern, if you 
are not satisfied with the resolve have the su- 


CAW 


hy 


TCA 


pervisor place a call for us. 

We can be reached at: Larry Carroll mike 
radio/phone 3644 and email larry.carroll@ 
gm.com; Al McPhee mike radio/pager 3824 
and email al. mcphee@ gm.com. 

Here are some summer safety tips and 
health awareness updates for the upcoming 
summer holidays. 

Summer time is barbecue time. Perform 
some preventative maintenance on your gas 
barbecue. Check for leaks at the tank and hose 
connections to the burner. This can be done 
by using a soap and water solution. Check the 
testing date stamped on your propane tank to 
indicate the need for possible tank replace- 
ment. 


Sun Block And Skin Care 

Every summer we hear tales of long- 
planned summer holidays destroyed by trips 
to the emergency unit because one of our 
loved ones ends up with severe sunburn caus- 
ing skin blistering and agonizing pain. This 
need not happen if we regulate our time in the 
sun and use the appropriate sun block and re- 
apply as needed. 

Scientific evidence has shown that the goal 
of the unprotected sunbather to literally spend 
an inordinate amount of time baking in the 
sun doing all sorts of summer activities boat- 
ing/ golfing/gardening can lead to some forms 
of skin cancer. Please take the extra time to 
moderate the amount of sun exposure your 
family and your pets are taking in this summer 
and never forget to over apply the proper sun 
screen! 


LARRY 


CARROLL 
CERTIFIED 
CAW SKILLED 
TRADES 
HEALTH & SAFETY 
REPRESENTATIVE 


AL 
MCPHEE 
ALTERNATE 
CERTIFIED CAW 
SKILLED TRADES 
HEALTH & SAFETY 
REPRESENTATIVE 


Water, Water And 
More Water 

Dehydration occurs when the body excretes 
through sweat and fluids are not replenished 
to the body. Symptoms of dehydration are 
stomach cramping, nausea and just plain sick 
feeling. This too can be prevented by replac- 
ing lost fluids by merely drinking water or Ga- 
torade/Powerade and thus keeping the body 
hydrated. One urban myth we would like to 
dispel is that replacing fluids with alcohol in 
the form of beer/mixed drinks will not suffice. 
Keep the water at hand and keep your body 
hydrated. 

Enjoy your summer holidays and see you 
in September! 


September Golf 

Speaking of September, our annual Skilled 
Trades Memorial Golf Tournament will be held 
on September 8th at Kedron Dells. More info 
to follow. 

Till our next issue, play it safe. % 


The General Membership meeting is held at 3:00 p.m. 


on the first Thursday of every month except July & August. 


The General Motors Unit meeting is held at 3:00 p.m. 


on the third Thursday of every month except July & August. 
The Oshawa Skilled Trades Council meeting is held at 4:00 p.m. 


on the fourth Thursday of every month except 
June, July, August & December. 


CAW Family Auxiliary meetings are held at 8:00 p.m. 
on the first & third Tuesday of every month except 
July & August. 


The Retirees’ Chapter meeting is held at 1:00 p.m. 
on the first Monday of every month except July & August. 


ALL MEETINGS ARE HELD AT THE CAW LOCAL 222 HALL - 1425 PHILLIP MURRAY AVE. 
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COMPONENTS CHAIRPERSON AND DISTRICT #11 COMMITTEEPERSON’S REPORT 


South Stampin 
Hopefully, On 


ummer is here and we are all pa- 

tiently waiting for our summer va- 

cation to begin. I just hope that the 

weather co-operates with us but 

any time out of the workplace is a 
positive experience. I wish all of you and your 
families a safe and enjoyable holiday. 

Alot has been going on in the labour move- 
ment and the workplace in the last few weeks. 
At the National level our National President 
Buzz Hargrove was expelled from the NDP. The 
reason given was that he endorsed Liberals in 
certain ridings in the federal election where it 
was determined that the NDP had no chance 
of getting elected. The NDP considered this a 
slap in the face. The CAW Council, the parlia- 
ment of our Union of which I am an elected 
delegate, voted to support our President and 
withdrew support from the NDP I believe this 
is what had to be done, not only in support of 
our President, but also, we as a Union should 
support whatever candidate or party that will 
commit to fighting for issues that benefit the 
working men and women we represent. Per- 
haps the Liberals and NDP should do what the 
Conservatives did and join forces by uniting 
the left, instead of dividing the vote and allow- 
ing the right to go down through the middle. 
Anything is possible. 


orking 


Our recent Shelf Agreement was supported 
by the CAW Council as well as at Intra-Corp 
where all the GM locations in Canada meet 
to discuss issues at each respective location. 
The consensus was that the auto industry is in 
trouble and we must do whatever it takes to 
stay in the game and secure product. Many lo- 
cations were envious of Oshawa, as they would 
welcome the opportunity to open up talks with 
the Company if it meant securing product and 
job security for their members. 

It seems our negotiated car insurance 
$1,000 rebate has hit a snag. It appears that 
it has been challenged under the Insurance 
Act that prohibits any one insurance company 
from giving rebates to one group of people or 
organization. One carrier was advantageous 
to us as it would have meant better rates for 
all our members regardless of the one-time 
$1,000 rebate. We don’t know what the out- 
come will be on this issue but the National 
Union Legal Department is investigating. We 
will keep you informed on this as information 
is made available. 

We are making some headway in South 
Stamping where the Company is reviewing 21 
Working Condition Letters we want signed. 
These letters are a useful tool to us as they 
clarify flow rights and set some ground rules 


YUU ahd 


CAW Local 222's 


60th Annuals is 


Picnic 


Saturday, June 24, 2006. aes 


at Lakeview Park 
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CAW Local 222 
Retirees’ 
Picnic 

Tuesday, June 13,2006 
at Lakeview Park 
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Movin 


Forward, 
onditions 


pertaining to our working 
conditions that are not 
spelled out in any of our 
Collective Agreements. 
Several of our members 
in this department have 
elected to retire and I 
would like to take this 
Opportunity to wish 
them a long and healthy 
retirement. 

The Truck Plant is 
moving forward with its 
GMT 900 model change with job selection and 
training. The real fight will begin with actually 
performing the respective jobs and the times 
allotted. Dave Espie and Eric Smith, our Stan- 
dards reps, have been working diligently to 
ensure they are do-able but like anything else 
it will be the hands-on performing the job that 
will tell the real story. Several transfers have 
been honoured and I wish all of the members 
leaving District #11 the very best in their fu- 
ture endeavors. I would also like to welcome 
all the new members that have just arrived in 
District #11 and never hesitate to call if you 
need assistance. 

We are presently formulating the list of 
Summer Vacation Replacements and the Com- 
pany will be notifying you on your reporting 
instructions in the near future. 

Congratulations is in order for Greg Mof- 
fatt, our new Truck Plant Chairperson. This 
places Greg on the Master Bargaining Commit- 
tee with me which in turn gives the Truck Plant 
a strong voice on Master issues. I would like 
to thank all of you for the vote of confidence 
you bestowed upon me in my recent election 
as Second Vice President. I understand there 
was a mistake in counting the total ballots for 
all the candidates running for this position but 
the end result was that I still won this election 
on the first ballot. This position requires me 
to attend Executive Board meetings every two 
weeks at the Union Hall. I don’t know yet if I 
will make a difference but I will try. I would 
like to also thank all the members in the feeder 
plants that supported me and will do my best 
to ensure your issues are dealt with regardless 
of the size of your workplace. 

There is no Oshaworker published in 
July and August so once again have a great 
summer. I can be reached inside the plant 
at pager *97-3376, outside the plant at 
1-800-361-6793, mike radio 3376 or in my 
office at 905-644-3376. Until next time ... 


OND 
VICE PRESIDENT, 
COMPONENTS 
CHAIRPERSON AND 
DISTRICT #11 
COMMITTEEPERSON 


Car Plant De-Rate Chaos 


Not Caused By The Membership 


t the time of writing this article 

there was the week of layoff the first 

week of May for both Car Plants. 

Leading up to this layoff Plant #2 

has been going through a second 

de-rate which has impacted almost everyone 

in the system. The de-rate for Plant #2 chas- 

sis was scheduled to be completed after the 

plant returned from layoff but I couldn’t see 

that happening just because of the magnitude 

of it. Some of the jobs that had work added 

to them have been put in dispute and we will 

work through those issues as quickly as pos- 

sible. The seniority rights of our members will 

be protected throughout this process. It must 

be remembered that the Union is not respon- 

sible for this job elimination but we will work 

hard to look after the membership as best as 
possible during this chaos. 

We now have a new job posting agreement 

in effect since the beginning of February. We 


believe that it has expanded your senior 
ity rights and will allow more movement and 
better job opportunities. It will take some of 
the clutter out of the process, such as AVOs 
and extended canvasses. There are also some 
changes to the absentee replacement job se- 
lection process. This process will first protect 
seniority rights yet allow for a fair solution to 
some of the ongoing problems. If there are 
any questions about any of these agreements 
please contact your committeeperson. Your 
supervisor has been informed by the super. 
intendents as to how it works and should take 
the responsibility of looking after their em- 
ployees. Unfortunately some supervisors like 
to dump their job onto the Union. My position 
is they need to be held accountable for doing 
their jobs. 

The Summer Vacation Replacement appli- 
cations have been returned and the successful 
applicants have been established. Unfortu- 


DISTRICT #1 COMMITTEEPERSON’'S REPORT 


Hardware Postings Will Be 


Tracked In Truck 


ttending my first CAW/GM Intra-Cor- 

poration Council in Windsor gave 

me the opportunity to talk with sev- 

eral delegates from different loca- 

tions and learn of the hardships they 
are facing. We are quite fortunate to be going 
through a major model change for a high de- 
mand truck when our entire industry is faced 
with declining sales and government regula- 
tions that are having a negative impact on the 
auto sector. 


Department 50 
Material Handling 

There are several transfers being honoured 
into Department 50 due to retirements and 
our current members transferring to different 
departments. These transfers will allow shift 
change AVO’s on file to be honoured and also 
give senior production members an opportu- 
nity to escape the production line. 


Department 25 Bodyshop 
Due to the numerous job changes in the 
body shop for the GMT 900 launch, the job 
selection process based on seniority is well 
underway. With the completion of the Group 


Leaders’ job selection behind us, the hourly 
SMEs are now working with the spare URs 
to select which groups they will be assigned 
to. Once that is completed the SMEs will be 
working with the weld checkers, metal repair, 
relief URs and operators on their job selection 
process. 

Group Leader Training has started and is 
scheduled to be completed the week of June 
12th. After this, the group leaders will start 
training operators, spare URs and relief peo- 
ple; this training will be completed on your 
shift. 


Department 27 Hardware 

We have met on several occasions during 
the past month to discuss the postings of the 
GMT 900 jobs. This process will be lengthy 
and time consuming, so in order for us to 
monitor this process, management has agreed 
to create a spread sheet for each shift Commit- 
teeperson, showing the job openings and the 
members that have been awarded them. The 
three week training program for the quality 
trainers has been completed and the training 
for production operators will begin shortly. 

I would like to congratulate Greg Moffatt on 


nately this year there were 
fewer opportunities than 
in the past, caused by 
several circumstances 
such as layoffs, retire- 
ments and the uncer 
tainty of the future. 

We have had several 
retirements over the 
past couple of months 
with more to come. I would like to wish all 
the retirees in 2006 to this point and the ones 
to follow, all the best and a long and happy 
retirement. 

Since this is the last Oshaworker before 
the vacation period, I would like to wish every- 
one a safe and enjoyable summer vacation. 

So until next time, united we stand, divided 
we fall. I can be reached at 905-644-4694, 
page in-plant *97-4694 or page from outside 
the plant 1-800-361-6793 PIN 4694.% 


DAVE 
MCWHIRTER 
DISTRICT #6 
COM MITTEEPERSON 


his election to the posi- DISTRICT #1 
tion of Truck Plant Area \COMMITTEEPERSON 
Chairperson. I have worked with Greg for sev- 
eral years, his understanding of the collective 
agreement and experience will prove to be a 
benefit to our membership. 

With summer fast approaching, we are all 
looking forward to either travelling, spending 
time with family and friends or just relaxing by 
the pool during the plant shutdown. For those 
who plan on travelling outside of the province, 
you should keep in mind the need to take your 
World Access cards in case medical assistance 
is needed, along with your Ontario Health 
Card and your Green Shield card. This can be 
acquired through your Committeeperson or 
myself and we will ensure that you have the 
card before you leave for vacation. 

For those of you who elected to retire dur- 
ing this past month, I would like to wish you 
a long, well-deserved retirement. I would also 
like to welcome the new members from other 
plant locations and wish them all the best. 

Ifyou need to reach me, I can be contacted 
at extension 905-644-2315, pager 2315 or 
mike radio 2315. 

Until next time. 
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Mismanagement Continues 
As Members Flow 
Throughout Car Plants 


ere is plenty of movement in Chassis these days. Some of 
our lower seniority members are flowing plant wide, while 


others are flowing into Plant #1 chassis on a divisional flow. 
When the de-rate in Plant #1 is completed in August we will 
see further reductions in chassis. 

We are continually battling with management to get our Group 
Leaders off the line. Management are running the plant short of 
manpower, while we are waiting to have people come from Plant #2 
Chassis on a divisional flow. While this is happening, management on 
a daily basis are scrambling to borrow manpower from other areas 
of the plants. Then if this doesn’t work, they leave Group Leaders on 
the line all day and refuse to bring in double shifters. What a way to 
mismanage the business and piss people off? 


Most of our vacation requests will be ap- 
proved except where there are too many re- 
quests in a specific week. Management will be 
offering a different week by seniority. If there 
are no more layoffs announced for Plant #1, I ask all members to 
step forward and cancel their requests if they don’t plan on taking 
all their vacation weeks. This will allow others to get their vacation 
weeks approved where needed. 

There are very few requests for summer vacation replacements in 
the service departments. At this time there are a total of 12 requests 
being made from Material Handling and Sweeping departments. 

In closing, I can be reached at 905-644-4322, pager in-plant *97- 
4322 or pager from outside the plant 1-800-361-6793 PIN 4322. 


DISTRICT #5 
COMMITTEEPERSON 


At this time, management are looking at eliminating 13 jobs and 
possibly some URs through the Plant #1 Chassis de-rate. 


ttawa is rapidly proceeding towards 

fast tracking a free trade agreement 

with South Korea that they would 

like to have signed before the end 

of this year. A free trade deal with 
Korea would pose considerable economic 
risks to Canada. 

Our trade relationship with Korea is terri- 
bly unbalanced. Korea exports far more to 
Canada, than we export to them. In 2005 
Canada imported $5.4 billion from Korea 
and only exported $2.8 billion. That is a 
$2.6 billion deficit for Canada in 2005. 
High tariffs are not the problem here, but 
a complex economic strategy with hidden 
rules and practices that is aimed at keep- 
ing imports out of Korea. One of the tactics 
(which may be coincidental) among Koreans 
is that they face a tax audit from their govern- 
ment every time they buy a car built outside 
their country. 

The Canadian auto industry is especially 
vulnerable to the expansion of our existing 
one way trade relationship with Korea. We've 
lost 10,000 assembly jobs since 1998, and an- 
other 10,000 jobs in the parts industry since 
2003. The high Canadian dollar, structural 
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DISTRICT #7 COMMITTEEPERSON’S REPORT 


Canada-Korea Free Trade 
Matters To Our Members 


problems at GM, and a growing flood of off- 
shore imports are making matters worse by 
the month. Canada imported 130,000 vehicles 
from Korea in 2005, but we sold only 400 ve- 
hicles to Korea. This is extremely lopsided and 
unreasonable. For every dollar of automotive 
product we export to Korea, we import $268 
from Korea. Producers like Hyundai and Kia 


For every dollar 


of automotive product 


we export to Korea, 
we import $268 
from Korea. 


are ever-increasing their share of the North 
American vehicle market. This deal will re- 
sult in more plant closures and wiping out 
thousands of North American auto jobs in the 
process. 

We can not permit Ottawa to proceed with 
a free trade agreement with South Korea and 
put our auto industry even more at risk than it 
already is. If Korea or any other foreign auto- 
motive producers want to sell in our market, 


MUNCE 
DISTRICT #7 


they should be required FOIE LeReOn 


to buy vehicles from 
our market. 


De-Rate Of Plant #1 
Management is close to finishing de-rating 
the line speed of Plant #2 and now will start 
the initial process of de-rating the line speed 
in Plant #1. The drop (de-rate) in line 
speeds will have an impact on almost every 
production job in the Plant. We don’t have a 
concrete date of when they will implement 
the changes, but I have been told it will be 
some time after the summer shut down. I 
would like to remind everyone, this de-rate 
is a result of the General Motors Corpora- 
tion building a brand new billion dollar, 
state-of-the-art paint shop which can’t keep 
up to the rest of the Car Plants. 


Local Union Picnic 
This year’s annual CAW Picnic is scheduled 
to be held Saturday, June 24, 2006 from 10:00 
a.m. to 5:00 p.m. at Lakeview Park. Tickets 
for the picnic will be available in the plant as 
well as at the Union Hall and will go on sale 
see CANADA - page 27 


DISTRICT #13 COMMITTEEPERSON’S REPORT 


New Language Should Help 
Job Assignments In Truck 


Department 8 
e past month has been filled with 
meetings regarding the population of 
the temporary and full time jobs that 
are required for the introduction of the 
GMT 900 truck, and the need to hon- 
our transfers against people who have chosen 
to retire during the launch of the new product. 
As I wrote in April, one of my biggest concerns 
is that we do not over-populate the department 
by calling out transfers to temporary jobs that 
we know will not exist once the new product 
is up and running. Although this may seem to 
be an easy task to achieve, it truly isn’t. As per 
our newly negotiated working condition letter, 
management has agreed to immediately post/ 
canvas the job assignments of the members 
that have chosen to retire and to backfill the 
final openings with paragraph 62 transfers. Al- 
though this will cause a temporary over-popu- 
lating of the department, management has fur- 
ther agreed that this is a necessary evil and no 
one will be reduced because of it. 


WFG 


There continues to be countless issues 


within both 43T and 44F as General Motors 
management are refusing to resolve several is- 
sues for our members working within these 
departments. Management are hiding behind 
the much-anticipated Hex Manufacturing Sys- 
tem within the Car Assembly Plant as their rea- 
soning for not filling job openings, honouring 
transfers, granting vacation requests, and not 
allowing our members to choose when they 
retire. 

Each of these issues is of equal importance 
to our membership and none of them will be 
removed from my agenda until they are re- 
solved to the membership’s satisfaction. Be- 
cause of limited space within this paper I do 
not have the ability to write about each of these 
issues, but I would like to touch on one just to 
show how ridiculous the people that are run- 
ning this company really are. 

Between these two departments, we have 
11 members who have chosen to retire during 
the 2006 calendar year, and yet management 
is refusing to even confirm dates as to when 
they are willing to allow them to leave. This 
makes absolutely no sense, as during the 2005 
negotiations, one of management's main con- 


Canada-Korea Free Trade 
Matters To Our Members 


- continued from page 26 


June 19 to June 23. Ticket prices are $5 
for a chance to win a 2006 Buick Allure 
CX, 2006 Polaris 500 Sportsman 4WD ATV, 
and a 50” LCD Projection TV with sur 
round sound. The Union Rod and Gun Club 
tickets are $2 for the boat/motor/trailer. 
There is no limit to the number of tickets 
you can purchase. The picnic will have 
live entertainment starting at 11:00 am. 
with Sourpuss doing some acoustic roots 
and blues (featuring Department 85’s Jim 
Beelby); 12:00 noon the Lincolnaires 50s 
Rock and Roll; 1:15 p.m. Mama Kin, a 
tribute to Aerosmith. There will be carnival 
rides, mini golf, rock climbing, a paint ball 
shooting range, food, refreshments, and 


much more. The main prizes will be drawn 
at approximately 2:30 p.m.. 


In Closing 

Since this is the last Oshaworker until 
September, I would like to wish you all a 
safe and well-deserved vacation. I can be 
reached in the office at 905-644-3310 or 
through pager *97-3310 (in plant). If you 
are outside the plant dial 1-800-361-6793 
enter PIN 3310, followed by the number 
you are calling from. If you require my as- 
sistance, have any questions or concerns, 
please call me. 

Until next time, in solidarity. % 


DAN 
HENDERSON 
DISTRICT #13 
COM MITTEEPERSON 


cerns was manpower 
turbulence when we 
had several members wishing to retire dur 
ing the same month. Now they are claiming 
that they want all of these members to retire 
in the last part of the year instead of dividing 
them equally over the remaining months of 
this year. 

On behalf of the affected members | would 
like to thank Greg Moffatt for his input and as- 
sistance in dealing with these matters. Hopeful- 
ly by the time you are reading this article these 
issues will all be resolved and behind us. 


Ergo Matting 

In last month’s article I touched on the need 
to replace much of the ergonomic matting 
within the paint shop. It has now been con- 
firmed that the supplier has agreed to replace 
this matting. Dennis Malcolm has confirmed 
the supplier has the order for new matting and 
it should start to be delivered to the plant prior 
to the summer shutdown. 


Truck Plant Elections 

I would like to congratulate Greg Moffatt 
on his election to the position of Truck Plant 
Area Chairperson for the balance of this three 
year term of office. I have worked with Greg 
over the years and am confident that he will be 
an asset to our membership within the Truck 
Plant. 

As this is the last publication of the Osha- 
worker until September, I would like to wish 
you and your families a well deserved, safe 
and enjoyable summer vacation. 

In closing, I would like to thank Rob Os- 
borne for replacing me during the week com- 
mencing May 8, Rob did an excellent job and 
kept me well abreast of everything that trans- 
pired while I was attending Intra-Corp Council 
in Windsor. 

For those who have chosen to retire, on 
behalf of all the members of District #13, I ex- 
tend to you all the best in a long and healthy 
retirement. I would also like to welcome all 
of the new members who came to our district 
through preferential hire, transfers and new 
hires. 

If you need to reach me, I can be contacted 
at extension 644-4646 or mike radio 4646. 
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Province Needs To Look After 


Its Own Industry 


irst off, I would like to wish everyone who recently retired a 

very long and good retirement. May you enjoy all of your golden 
years. 

Gayle Leney, who retired May 1st, worked in the Paint Shop 

as a material handler. She wrote and read a speech at her retire- 

ment party. With her permission, I would like to share it with the readers 
of my column. 

“May 12, 1976 GM accepted my application for employment. I 
thanked them. For the next 30 years it was the people I worked with and 
the CAW who protected me that I thanked. Among the workers there was 
always a laugh to be shared, a shoulder to lean on, a person to party 
with. 

With the union’s determination to protect and improve my working 
environment! received good health, wage and workplace benefits. Both 
the workers and the union were always there when I needed them. So 
thank you. I’ve been blessed for knowing each and every one of you. 

I've been proud to be a CAW worker. I’m thrilled to be a CAW re- 
tiree!” 


De-Rate Movement 

There was a lot of movement due to the de-rate in Plant #2. Your 
Union has put in a lot of effort to try to make this huge transition of job 
movement within hardware as fair as possible. We also tried to accom- 
modate members who flowed in May to shifts that people requested. 
Unfortunately the majority of the jobs vacated in our divisional flow were 


on the third shift. We tried by using seniority to 
move members who wanted swing shift to Plant 
#1, but again there were only a few openings 


available. ROW 

ae 
Ontario Government COM WITTEEPERSON 
Not Helping 


Once again the government of Ontario is disadvantaging our domes- 
tic automotive industry, especially GM. The government removed the tax- 
free exemption of ethanol, while doubling the tax exemption for hybrid 
electric vehicles in the recent Ontario budget. Ethanol fuel is made from 
15 percent gasoline and 85 percent corn or soy product. 

Currently here in Oshawa we produce the E85 Impala, which can run 
on either regular gas or 85 percent ethanol, hence the name E85. E85 
ethanol is also 60 percent less polluting than any hybrid vehicle. At this 
time there are no electric hybrids produced in Canada, only sold here. 

So in simple terms the provincial government has punished our do- 
mestic-produced Impala by giving electric hybrids a tax break but not 
giving the same tax break for the E85 Impala. 

Sad that a world-leading environmentally friendly vehicle built in Os- 
hawa receives no support from the provincial government. 

In closing, since this is the last article until September, I would like to 
wish you and your family a safe and relaxing summer vacation. I can be 
reached at work 905-644-4010. Until later have a great day. 


SUBMITTED BY 

TED LAWRENCE 
CAW Loca. 222 
EDUCATION COMMITTEE 


Human Rights Language, 1961 
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uring the 1961 Big Three bargaining, 
the union won a letter stating that 
companies would not discriminate 
against workers on the basis of race, 
creed, colour or national origin. 

In the 1967 round of bargaining, another 
letter was added that further prohibited 
discrimination by the companies on the 
grounds of sex or age. Nonetheless, despite the 
outlawing of discrimination by sex, the auto 
companies continued to sanction separate and 
discriminatory seniority lists for women and 
men until 1970 when the Ontario Human Rights 
Code was changed to prohibit discrimination 
against sex. This was achieved through the 
activism of Local 222’s Women’s Committee. (See 
Lisa Lindsay’s article on page 38). 


Taken from the McMaster CAW History CD 


DISTRICT #2 COMMITTEEPERSON’'S REPORT 


Korean “Deal” 
Not Good For Anyone 


ith this being the last article 

for the summer, I would like to 

again welcome all the new mem- 

bers to our District, as all the 

new preferential hires should 
be here by the time this article is published. 
I would also like to wish all of you a safe and 
enjoyable summer vacation with your families 
and loved ones; you've earned it and deserve 
it. Make sure whatever your plans are, do it 
safely for the sake of yourself and your loved 
ones. 


Free Trade With Korea 

On May 8, 2006, I sent an email to the 
Prime Minister of Canada, as follows: 

Dear Prime Minister Harper, 

Your government is fast-tracking negotia- 
tions with South Korea for a free trade agree- 
ment, with the goal of reaching a final deal 
before year-end. 

Canada’s bilateral trade relationship with 
Korea is already badly unbalanced. We buy 
two dollars from Korea for every dollar we sell 
there. In the all-important auto industry, we 
buy $150 from Korea for every dollar we sell 
there. The resulting trade deficit has already 
destroyed many thousands of Canadian jobs. 

Howwill a free trade deal change any of this? 
It will only make it worse. Both sides would 
eliminate tariffs. That will further boost our 
surging imports from Korea. But trade experts 
recognize that tariff elimination would have 
little, if any, impact on our exports to Korea. 

And even if the Koreans “promise” to re- 
move non-tariff barriers, that promise would 
have no verifiable impact on Canadian exports. 
Korean policy-makers use many different mea- 
sures (including macroeconomic, financial, 
fiscal and trade policy tools) to manage their 


trade flows, and that will not change under 
free trade. 

The deal your government reached with the 
U.S. on softwood lumber proves that free trade 
exists only in theory, not in practice. I want 
Canada’s government to stand up for Canadian 
industries, and Canadian jobs. Please end your 
free trade talks with Korea. Work instead to 
negotiate fair trade deals with Korea and other 
countries, which ensure that Canadians get 
some of the upside of global trade - not just 
the downside. 

I did get a response from my MP, Bev Oda: 

“Dear Mr. Gray: Thank you for sharing your 
concerns about Canada’s trade relationship 
with Korea. I appreciate being made aware of 
the issues of concern and views of my con- 
stituents. Since you wrote the Prime Minister 
directly I am certain that he will respond 
shortly to you.” 

As of the deadline for this article, Prime 
Minister Harper has not responded. When he 
does I will update you as to what his response 
was. In the meantime, I urge everybody to do 
the same, to raise your concerns with your MP 
in your area or directly to the Prime Minister. 
This proposed agreement with Korea will in 
no way help our futures. 


Short Term Layoffs 

One of the changes from the last set of ne- 
gotiations is to give employees vacation hours 
towards their vacation pay when on a short- 
term layoff. 

A short-term layoff is when there is a week 
or a few weeks out of the system due to lack of 
sales. This does not include a layoff in which 
an employee is laid off indefinitely due to se- 
niority, These hours will not show on your 
hours worked on your pay stub. They will be 


included and adjusted DISTRICT #2 
when payroll calculates COMMIITEELERSON 
your vacation pay. For example, when your va- 
cation pay is calculated and you had worked 
920 hours but were laid off for two weeks on a 
short-term layoff, you would be credited with 
80 hours which would give you your 1000 
hours for your full vacation entitlement. 


$2,000 Employee Bonus 
Coming out of negotiations, to receive your 
$2,000 employee discount when you buy a new 
North American-built General Motors vehicle, 
you had to be on the active payroll when you 
picked up your new vehicle. As of April 15, 
2006, GM has agreed to include workers on 
S&A, WSIB and EDB as eligible to receive the 
newly-negotiated $2,000 employee discount. 
This is only as of April 15, 2006. We still have 
not got the Company to include the retirees. 
They claim it would cost them too much mon- 
ey, but we believe it would help them sell more 
vehicles and increase their market share. 


Congratulations 

On April 28, 2006 my stepson Terry and 
his wife Nathalie had a baby girl, Ava, (9 lbs, 
3 oz.) Terryand Nathalie, congratulations. You 
have made your mother and myself very proud 
grandparents. Thank you and good luck. 


In Closing 

Once again | would like to congratulate ev- 
erybody who has decided to retire, good luck. 
For those who are not eligible to retire, have a 
great holiday and he safe. 

I can be reached at work at 905-644-3172 
or pager in-plant *97-1831 or at home at 905- 
433-4040, email kevin.w.gray@ gm.com. 

Until next time, have a great day. 


Employee Counselling Program 


Located at 
850 Wentworth Street West, 


Union Counsellors work in confidence to assist you and your family to solve 
any type of problem. This program is also available to spouses and retirees. 


Terry Wilson 
905-644-4283 


Your Union Counsellors 


Sharron Kehler a 
905-644-4282 
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Making A Smooth Transition? 


e last few months have been quite an emotional time for many 
of our GM members in anticipation of their last shift at Gen- 
eral Motors. Most have worked hard and planned well for the 
next chapter in their life without having to wake up to punch the 
time clock. At the same time until that moment nears, they have 

never made an inquiry as to how the process works. That’s where your 
pension representative comes in. We will sit with you and answer and 
explain all you need to know about a smooth transition on your way out 
the door. 

At this time with the extraordinary number 
of retirements happening, patience is a must. 
There can be legitimate reasons for delays such 
as lost documents, i.e. birth or marriage cer 
tificates that you were sure were tucked away 
here or there, or a couple of other variables. 

Because of the volume of requests, an ever 
increasing number of mistakes have been made 
at the GM Canada Benefit Centre. This not only created a delay in pay- 
ment to our members, it also caused extra work on our part and much 
frustration for everyone involved. 

We will continue to work diligently on your behalf in order to make 
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With the extraordinary 
number of retirements 
happening, 
patience is a must. 


Unit And Years of Retirement 

Name Department Service Date 
Owen P. Allen GM-93 30.4 May/06 
Earl R. Aman GM-554 B27 May/06 
Bradley R. Bain GM-27 30.7 Apr/06 
Robert J. Barber GM-27 31.6 May/06 
Edward R. Bastin GM-6 30.5 May/06 
Terry G. Beach PPG 30.5 June/06 
John H. Beamish GM-49C 44.8 June/06 
Dave G. Blake PPG 30 July/06 
Raymond L. Blodgett GM-42 43.0 May/06 
Paul D. Branton GM-50 30.5 June/06 
Kenneth L Brignall GM-49B 33.6 May/06 
Edward G. Brough GM-18 30.6 May/06 
Paul E. Brown GM-27 ald May/06 
Roland Brown GM-4A 31.9 June/06 
Jerry W. Campbell GM-93 eo) Now/05 
Carl E. Carter GM-904 30.4 May/06 
Barry Charbonneau GM-85 32.8 June/06 
Vinal D. Clark GM-30 30.6 June/06 
Lillian D. Clarke GM-30 30.5 May/06 
Michael R. Clynch GM-54 33.9 June/06 
Randolph Combden GM-94 ile June/06 
Norris 0. Coombs GM-94 21.6 June/06 
David H. Copson GM-6 30.1 June/06 


this process as smooth as possible. Your Union lead- 
ership last fall, twice, worked very hard on your be- 
half under very difficult circumstances to provide 
you with the incentive packages you are enjoying 
today. Thank You! 


Credited Service 

As I've explained to many of you on the floor, 
the issue of credited service restoration has taken 
a back seat so that we 
may focus on retire- 
ments. Unless you are nearing retirement, 
again, please be patient. 

I would like to congratulate all the recent 
retirees and wish for them a long and healthy 
life. It’s been a pleasure being able to help you 
through the process. 

With the summer months ahead I would like to wish you and your 
families a safe vacation. Have a great summer. 

I can be reached at in-plant 905-644-3642, pager 1-800-361-6793 
PIN 3642.% 


CHRIS 
SMITH 
ALTERNATE 


PENSION 
REPRESENTATIVE 


Our Best Wishes go out to 


the latest group of Local 222 retirees. 


Unit And Years of Retirement 

Name Department Service Date 
Daniel Cossette GM-741 30.1 May/06 
Barbara J. Craig PPG 30 July/06 
Joseph P. Curley GM-27 30.2 June/06 
Errol G. Evans GM-27 32.0 June/06 
Ralph J. Forsyth GM-43P 30.1 July/06 
Larry J. Gannon GM-49G 37.4 July/06 
Ronald A. Gavas PPG 30 July/06 
Randy G. Gibbard GM-26 30.1 Apr/06 
Leonard J. Gorgerat GM-52 33.8 June/06 
Frank A. Gray GM-6 30.5 June/06 
David N. Handsor GM-27 31.6 Apr/06 
John H. Harden GM-40 21.6 May/06 
Michael J. Hickey GM-81 32.9 May/06 
Nelson Hollins GM-85 23.9 May/06 
Terry M. Hudgin GM-94 Zoe July/06 
Richard C. Johnston GM-51 31.1 May/06 
Walter Karas GM-8 ooo Mar/06 
Leonard A. Keast GM-27 32.0 May/06 
Edward J. Lalande GM-50 33.0 June/06 
Robert M. Large GM-4B 30.2 Apr/06 
Gayle C. Leney GM-51 30.2 May/06 
Anthony Lia GM-27 31.7 May/06 
Allen M. Love GM-90 oho. June/06 


Make Sure May’s Car Plant 


SUB REPRESENTATIVES’ REPORT 


Layoff Is Reported 


e majority of our members who are 
serving their first week of waiting pe- 
riod should receive their personal ac- 
cess code from the EI office by June 
9th. Any of our members who have al- 

ready served their waiting period prior to the 
May layoff should have received their personal 
access code by June 2nd. 

It is very important that you report your 
week of layoff to Service Canada (EI. office) 
as soon as you receive your access code. You 
may report by using the telephone and calling 
1-800-531-7555 or by going to www.canada. 
gc.ca, select English or French, on-line forms 
and services ( box on left-hand side) , Employ- 
ment Insurance On-line Services (box on 
right-hand side). Next go to Internet Report- 
ing Service, scroll to the bottom of the page 
and click on Continue. To report you will need 


RETIREES 


Good luck to each and every one of you. 


to know the General Motors phone number, 
which is 905-644-5000. 


Clawback Reimbursements 

We've been receiving hundreds of clawback 
applications daily. We should have around 
6,000 members who qualify for the benefit this 
year. Due to the volume of applications it may 
take between 6 and 12 weeks for your applica- 
tion to be processed and paid. Your monies will 
be paid by direct deposit and you will have a re- 
ceipt mailed out to you. We would like to thank 
all the elected committeepeople who have been 
assisting their members by collecting the appli- 
cations and dropping them off to us. 


E.l. Phone Numbers 
Teledec number: 1-800-531-7555, used to 
report your weeks of layoff. 


We wish you all the best in your future endeavours. 


Unit And Years of Retirement 
Name Department Service Date 
David E. Marco GM-6 30.7 June/06 
Peter E Martindill GM-49C 30.2 July/06 
Patrick Meechan GM-4B 31.8 June/06 
Frank J. Menard GM-42 30.3 May/06 
Clarence A. Metselaar GM-27 32.0 June/06 Name 
Lorne C. Miles GM-49C 29.7 June/06 Allin W, Richardson 
Lynda I. Miller GM-27 30.2 June/06 Kenneth J. Robins 
Gerald S. Mills GM-27 33.0 June/06 Larry W. Romanski 
Karen R. Morey GM-6 30.3 June/06 William FE Skinner 
Terry Mullen PPG 30 July/06 Urich Smith 
Alekso Necovski GM-27 30.8 June/06 Lawrence W. Southgate 
Ronald T. Netto GM-94 deal June/06 Ramesh C. Syal 
Victor J. Norsworthy GM-43P 44.5 July/06 Walter Tarasewicz 
Andrew J. Paige GM-50 30.0 May/06 William C. Teskey 
Brian T. Parkinson GM-91 16.7 Apr/06 Bridgnath Theodore 
Mark B. Patfield GM-50 30.3 May/06 Louie E. Vaillancourt 
Kenneth J. Pearson GM-52 33.6 June/06 Peter S. Walker 
Frank Penwright PPG 30 July/06 Wafford R. Warner 
Jack H. Phillips GM-49V 25.7 May/06 Douglas E. Webster 
Ronald Portelance GM-741 22.8 Jan/06 Richard C. Whalen 
Rick O. Porter GM-4B oily June/06 William M. Whyte 
Raymond F Poynton GM-70 30.5 May/06 Oral R. Wilkins 
Mirko M. Putric GM-26 ley) May/06 Wesley J. Wright 


SUB SUB 
REPRESENTATIVE REPRESENTATIVE 


Telemessage centre 1-800-206-7218, used 
for general information such as change of ad- 
dress, to set up direct deposit and to correct 
any errors in reporting. 


In Plant Phone Numbers 

Dale’s office number is 905-644-7839, in- 
side plant pager *97-8099, out of the plant 1- 
800-361-6793, pin 8099. 

Dave's office number is 905-644-1541, in- 
side plant pager *97-8525, out of plant 1-800- 
361-6793, pin 8525. 

We would like to wish all our members a 
safe and happy summer vacation. 


BILL 


CHRIS 


MUTIMER SMITH 
PENSION ALTERNATE 
REPRESENTATIVE PENSION 
REPRESENTATIVE 


Unit And Years of Retirement 
Department Service Date 
GM-30 34.0 June/06 
GM-38 20.5 May/06 
GM-38 30.2 May/06 
GM-94 21.0 June/06 
GM-49W ae June/06 
GM-94 32.2 May/06 
GM-85 30.3 Apr/06 
GM-6 Bo June/06 
GM-27 Daal June/06 
GM-721 27.9 July/06 
GM-54 30.1 Apr/06 
GM-49G 25.4 July/06 
GM-6 30.4 June/06 
GM-49C 33.9 May/06 
GM-49C 21.8 Apr/06 
GM-68C 30.4 Apr/06 
GM-20 30.0 May/06 
GM-88 30.5 May/06 
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KOREAS CANADA 
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130,000 400 
vehicles vehicles 
in Canada in Korea 
in 2005 in 2005 
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STOP 


the 
Canada-Korea 
Free Irade Agreement! 


Ottawa is fast-tracking a free trade agreement with South Korea, 
which it wants to have signed and in place this year. The NAFTA 
has failed miserably to deliver on its promises (like protecting 
access to the U.S. market). Yet now, Ottawa wants to extend 
NAFTA's flawed principles to the rest of the world. 


Canada-Korea Trade: Get The Facts 


All Industries 
$5.4 billion 
$2.8 billion 
-$2.6 billion 

2-to-1 


Auto Industry 
$1.7 billion 
$11.5 million 
-$1.7 billion 
150-to-1 


Imports from Korea 


Exports to Korea 
Trade Balance 
Ratio (Imports to Exports) 


Source: Industry Canada 


Jobs already lost due to Canada's 
$2.6 billion trade deficit with Korea: 


15,000 


Canada’s top export to Korea is wood pulp. Korea’s top export to Canada 
is finished motor vehicles. Wood pulp costs 25¢/lb. Korean vehicles cost 
$15,000 each (wholesale). It takes 60,000 Ibs. of wood pulp (requiring 2 
acres of clear-cut forest) to pay for EACH vehicle we import from Korea. If 
our economy is based on exporting raw materials in return for value- 
added products, we will always get the “short end of the stick!” 


JUNE 2006 


Top 4 Things You Can Do to Stop 


Top 4 Reasons to Oppose This Deal: the Canada-Korea FTA: 


[3p It will destroy thousands of jobs in crucial indus- => Have everyone you know go online to www.caw.ca 
tries: auto assembly, parts, shipbuilding, fishing, and send an email to Prime Minister Harper and 
aerospace, tool & die, food processing, electrical your M.P. 
and electrical products. 


; ; Sign the CAW petition opposing the deal. 
It will set a terrible precedent for future deals with 


Japan & China. Write to Prime Minister Stephen Harper & 
HE) Many stakeholders (including auto executives and International Trade Minister David Emerson 
business groups) oppose this deal. opposing it. 


a) With a minority government in Ottawa, we can =z) Attend CAW meetings in your local area to learn 
stop this deal! more about the deal. 


WE CAN STOP THIS DEAL! 


STOP FREE TRADE TALKS wit 


Korea and other countries. Who’s next? 
Japan? China? 


WHO'S NEXT? 


Free trade with Korea is just the 
beginning. Ottawa has already 
initiated free trade talks with 
Japan. Next they will begin 
talks with China. Korea is the 
first step, but if we allow the 
government to extend NAFTA’s 
flawed principles to our trade 
with all of Asia, we’ll suffer job 
losses that make NAFTA look 
like a picnic! 


to 
expand fair trade, as long as other countries 
buy as much from us as we buy from them. 


GO FORWARD with an overall strategy 


to strengthen the auto industry in Canada, 
including support for investment, skills, 
infrastructure, and the environment. Join the 
campaign! www.caw.ca 


CAW = TCA 


WWww.Caw.Ca 
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ALTERNATE SUB REPRESENTATIVE’S REPORT 


All Layoff Weeks 


Must 


reetings Sisters and Brothers, 

On May 3, 4 and 5, I attended our CAW/GM Intra-Cor 
poration Council meetings in Windsor. At these meetings 
all the specialized reps from our other GM locations meet 
and discuss all issues regarding our functions. In our SUB 

and E.I. meeting it was brought to our attention that EI. is stating that 
clawback money received is being declared as income. Therefore, 
if you received your clawback money during a layoff week, it will 
affect your E.I. We all came to the conclusion that we need GM to 
issue any clawback money owed to our members on a week in which 
they have worked. Hopefully this will be resolved before it becomes 
a major issue. 

As I stated when I campaigned to represent this membership 


e Reported 


DOUG 
E.1./SUB Al Rep | will take all Auten 508 
as your ELI. ternate Rep | will take 
courses pertaining to this position. I will be REE EENIBILE 
attending the CAW E.I. Conference at Port Elgin on the weekend of 
June 16, 17 and 18. 

I would like to remind our members you must report all your 
layoff weeks to E.I. even if you are not going to be paid by E.l. You 
could have your SUB money denied if you have not reported your E.I. 
layoff report in a timely manner. For members wishing to file for your 
clawback, you must first receive your Income Tax Assessment back 
from the Government. Photocopy your assessment and all pertaining 
T4 slips before putting a call in for your SUB Rep. 

Since the Oshaworker does not print in July or August, I would 
like to wish everyone a fun and safe summer. Take care! 


CAW Artwork Featured At 2006 Mayworks Festival 


The 2006 Mayworks Festival kicked off this year with a gala reception at the Beaver Hall Artists Gallery in Toronto and featured 
the CAW 20th Anniversary PhotoJournal Project titled: Our Members, Our Union. The display included the award winning entries 
by CAW Local 222’s Kellie Scanlan, Larry Kirtley and Larry O’Connor. Mayworks Festival of Working People and the Arts is a 
multi-disciplinary arts festival that celebrates working class culture. Founded in 1986 by the Labour Arts Media Committee of the 
Toronto and York Region Labour Council, Mayworks (www.mayworks.ca) is Canada’s largest and oldest labour arts festival. View 
the complete CAW PhotoJournal Project at http://caw.ca/visual &printlibrary/photojournal/index.asp 

SSS a ee ee 
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SERVICE REPRESENTATIVE’S REPORT » 


Sanders At The Hall 


irst of all, I would like to wish every- 
body a safe, happy and healthy vaca- 
tion period. 
Just a reminder, everybody in all 
plants affected by any layoffs, should 
have reported their claim to E.I. bynow. Ifyou 
have not, please come forward immediately 
for assistance. 


Vacation Pay Allocation 

EI. allocates your vacation pay starting from 
the date it is to be paid out, June 30, 2006 as 
per paragraph 111 of the Master Agreement. 

This year June 30, 2006 falls on a Friday. 
Your vacation pay allocation will first be al- 
located to the two weeks of General Motors’ 
designated vacation, July 2 to July 15, 2006, 
then the week of payout where June 30, 2006 
falls, then to any vacation time you requested 
off through your supervisor. 

The amount of vacation pay hours you are 


entitled to is based on service, paragraph 114 
of the Master Agreement: 
1 but less than 2 years, 
Oates 104 hours = 2 weeks + 24 hours 
2 but less than 3 years, 
mien 112 hours = 2 weeks + 32 hours 
3 but less than 5 years, 
betieevees 140 hours = 3 weeks + 20 hours 
5 but less than 10 years, 
wiadhtheaes 160 hours = 4 weeks 
10 but less than 15 years, 
sitveavees 180 hours = 4 weeks + 20 hours 
15 but less than 20 years, 
veesennens 200 hours = 5 weeks 
20 or more years, 
ree 240 hours = 6 weeks 
You subtract every hour of PAA hours that 
you used from your total hours, but also if you 
rolled SPA on a week of layoff, add 40 hours. 
You must work 1,000 hours in the year, from 
July 1, 2005 to June 24, 2006 to qualify for 


full vacation pay. If you 
failed to work 1,000 you 
will be entitled to vaca- 
tion pay and paid ab- 
sence allowance credit 
for that year, reduced by five percent for each 
530 hours (or fraction thereof) by which you 
failed to work the 1,000 hours. For example, 
work 996 hours, entitled to 95 percent, work 
948 hours, entitled to 90 percent, work 730 
hours, entitled to 70 percent. 


DOUG 
SANDERS 
SERVICE 
REPRESENTATIVE 


Vacation Allocation Weeks 
Week3 25 26 27 28 29 30 

JULY S M T W T F S 
Week 3 1 
Week1 2 3 4 5 6 7 8 
Week2 9 10 11 12 13 14 15 
Week 4 16 17 18 19 20 21 22 


Week5 23 24 25 26 27 28 = 29 
Week 6 30 31 

AUGUST S M T W T F S 
Week 6 1 2 3 4 


Week7 6 7 8 9 10 11 1 


In closing, I know vacation pay allocation 
is confusing, but if you want to understand 
your allocation, call me and I will explain it to 
you. If you have already taken vacation time or 
have itin the future, your allocation will be dif- 
ferent. Also if you're working weeks in June, 
July and August your vacation will be allocated 
while you're working. 

Until next time I’m only a phone call 
away. 


Wie’RE GETTING Your Marc! 


Your Oshaworkers are being returned to the Union Hall because of incomplete addresses, 
many due to incorrect postal codes or because we don't have your apartment number. 
Please call the Union Hall at 905-723-1187 or 1-800-465-5458, email us at marlenes@idirect.ca, 
or mail in the notice below and ensure you get next month’s issue. 


CHANGE OF ADDRESS 


Fill in and return to CAW Local 222, 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 


Effective Date 


Plant 


Serial No. 


Name 


Street No. 


Apt. No. 


Postal Code 
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INSURANCE AND SERVICE REPRESENTATIVES’ REPORT 


Out Of Province Coverage 


At Holiday Time 


any of our GM members have 
asked questions about our out- 
of- province coverage. 
It is important to carry your 
Green Shield card and your pro- 
vincial Health Card when you travel outside 
your province of residence. 

Many of our members have asked if they 
should call World Access prior to travelling. 
You should only call World Access when there 
is a medical emergency while you are outside 
of your province of residence. You should call 
within 48 hours of the emergency. 

The Company shall continue its arrange- 
ment to provide coverage to pay physicians, or 
to reimburse subscribers, for covered hospital 
and medical expenses incurred under certain 
circumstances outside the patient's province 
of residence. 

Benefits are provided under such cover: 
age upon submission of proof satisfactory to 
the insurer that a covered person received 
covered services out of the province of the 
covered person’s residence because of (i) ac- 
cidental injury or emergency medical services 
or (ii) referral for medical care by the cov- 
ered person’s attending physician. 


The benefit payment for Covered Medical 
Expenses incurred equals the fee charged 
for such services less the fee scheduled un- 
der the applicable provincial medical plan for 
the Covered Services received, but only to the 
extent that the fee charged is reasonable and 
customary in the area where covered services 
are received. The benefit payment for Covered 
Hospital Expenses incurred equals the hospi- 
tal’s charge for Covered Services in semi-pri- 
vate accommodations less the sum of the pay- 
ments made by the applicable provincial and 
supplementary hospital plans. 

“Covered Services” are: 

(a) those medical services for which a fee 
is scheduled under the fee schedule of the 
applicable provincial medical plan and those 
hospital services for which a benefit is provid- 
ed under the ward coverage of the applicable 
provincial hospital plan; 

(b) emergency air ambulance services, 
when it is medically necessary for a covered 
patient to travel by an air ambulance from 
a location in North America to the patient's 
province of residence, the subscriber will be 
reimbursed for the amount charged to the pa- 
tient which exceeds the coverage of any appli- 


DON 
THOMPSON 
GM INSURANCE 
REPRESENTATIVE 


SERVICE 
REPRESENTATIVE 


cable government plans and, when necessary, 
for the air fare of an accompanying medical 
attendant as well as the air fare of an accom- 
panying spouse provided that: 

(1) there is a medical need for the patient 
to be confined to a stretcher or for a medical 
attendant to accompany the patient during the 
journey, 

(2) the patient is admitted directly to a hos- 
pital in the patient's province of residence, 

(3) medical reports or certificates from 
both the dispatching and receiving physicians 
are submitted, and 

(4) proof of payment including air ticket 
vouchers or air charter invoices are submit 
ted. 

We hope everyone has a great summer va- 
cation. This summer is expected to be a very 
hot one, so it is important to be very careful at 
all times. % 


ALTERNATE INSURANCE REPRESENTATIVE’S REPORT 


Foot Care Benefits For GM Members 


Chiropody/ Podiatry 


registered with the appropriate provincial licensing 


eatments provided by a Practitioner of Chiropody, who is a pro- 
vincially licensed chiropodist holding a diploma in Chiropody or 
equivalent, and a Practitioner of Podiatry, who is a provincially 
licensed Doctor of Podiatric Medicine, are covered benefits 
within the following restrictions and limitations: 
© Chiropody treatments are eligible only when prescribed by a physi- 
cian. 
e Podiatry treatments are eligible when they occur subsequent to the 
exhaustion of the applicable provincial benefit period maximum. 
e Benefits will be reimbursed at a maximum rate of $11.45 per visit 
for either Podiatry or Chiropody, to an annual combined maximum 
of $325 per benefit year. 


Naturopathy 
Services of a Doctor of Naturopathy, who is accredited through the 
Provincial Naturopathic Association and is a graduate of a recognized 
school of naturopathy, are covered benefits within the following restric- 
tions and limitations: 
e Benefits will be reimbursed at a maximum of $25 per visit, to an an- 
nual maximum of $325 per benefit year. 


Massage Therapy 
Services of a Registered Massage Therapist, who is accredited and 
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board for massage therapist and is a graduate of a 

recognized school of massage therapy, are cov- 

ered benefits within the following restrictions and 

limitations: 

@ Services are eligible only when prescribed by 
a physician. 

e Benefits will be reimbursed at a maximum of 


BARRY. 
GRILLS 


$45 per visit, to an annual maximum of $200 | Gm INEJRANCE 
per benefit year. REPRESENTATIVE 


Paramedical Exclusions 
All of the above listed paramedical benefits do not include and no 

benefits are payable: 

e For remedies, supplies, vitamins, herbal medications or prepara- 
tions; 

@ Where the service is necessary as the result of a motor vehicle ac- 
cident, unless there is no such coverage under a motor vehicle insur- 
ance policy or such coverage has been exhausted; and 

e Ifthe person is a resident of a long term care facility, unless such 
services otherwise provided by the long term care facility have been 
exhausted. 

Until next issue I remain in solidarity... 


“Free” Trade, 


A Raw Deal For Autoworkers 


any issues will continue to con- 
front our union between now 
and 2008 bargaining. Our Buy 
Domestic campaign was started a 
few years prior to 2005 bargain- 
ing as our Union saw the unfair (free trade, 
NAFTA) trade agreements, which successive 
governments have told us will create more 
jobs, and open other countries markets for 
our vehicles to be sold. Our Conservative gov- 
ernment is trying to fast track a Canada- Korea 
free-trade agreement. To give you an idea of 
how detrimental this will be to not only the 
auto industry, but also aerospace, tool and 
die, food processing, electrical and electrical 
products and fisheries, let’s look at facts. 
There is a $2.6 billion trade deficit with Ko- 
rea and job losses are currently around 15,000 
due to the deficit. In 2005 Korea sold 130,000 
vehicles in Canada vs. the 400 vehicles that Can- 
ada sold there, hardly fair. Good paying jobs are 
being lost in the automotive industry ata record 
pace as our market is being flooded with inferi- 
or vehicles (as our plants here continually win 
J.D. Power and Associates #1 and #2 awards 
for efficiency, cost, quality and productivity). 
Our neighbours and friends need to know that 
we create seven spin-off jobs for every one at 
General Motors, whereas Japanese and Korean 
automakers don’t. They also take their profits 
back overseas and don’t contribute to our tax 
base for infrastructure, education system nor 
healthcare. General Motors and the Big Three 
do. Please sign the petitions that are in-plant 
or log onto www.caw.ca and sign the petition 
to stop this “unfair free trade agreement” with 


Korea. Also contact your respective MPs and 
MPPs; as we do have a voice, but we need all 
of us as a collective body to stop this agree- 
ment as our futures depend on it. We should be 
further concerned that the government, if this 


We need all of us 
as a collective body 


to stop this agreement 


as our futures 
depend on it. 


is passed, will be negotiating with Japan and 
China and our markets will be further flooded 
with more vehicles, while we cannot ship freely 
our superior product overseas. 


Zone #55 

We are currently assessing how many SVRs 
we need for summer help in Departments 51, 
43C, 70 and 68B. Management has been com- 
piling the IDV request forms and not as many of 
our members are opting for extra vacation this 
summer, maybe opting for the latter part of the 
year. Because of the line de-rate in Plant #2 we 
will continue to see our junior members flow 
divisionally to Plant #1 and they may be utilized 
for vacation replacements at this time. This 
doesn’t bode well for new students for summer 
employment, but preferential hires as well as 
former ACSYS will be recalled by the June time- 
frame. Department 6 Tri-link has been enjoy- 
able to represent, but very busy implementing 
our newly negotiated job posting agreement as 


well as filling jobs due to 
retirements currently or 
by the end of the year. I 
believe just in Depart: 
ment 6 there are 21 of 
our senior members 
retiring. Department 70 
has a very large number 
of retirements and trans- 
fers called out also to fill the existing openings. 
Movement all across Oshawa has been busy 
and the last time we had similar movement was 
when the third shift was implemented. 

Another issue I want to remind our mem- 
bers in regard to is PAAs vs. vacation hours. 
At the end of June any unused PAA hours are 
converted to vacation hours and we receive a 
new allotment of PAA hours. You can use the 
unused PAA hours after June 30th as vacation 
hours. These can be utilized until Dec. 31st. 
On January 1st you receive all your vacation 
hours back. Keep your new PAAs as these can 
be used right up until June 30, 2007 then they 
convert to vacation hours. 


STEVE 
BULLOCK 


ZONE 55 
COMMITTEEPERSON 
AND 
EXECUTIVE BOARD 
MEMBER (GUIDE) 


Retirements 

Best of luck to Ed Bastin, Pete Melnyk and 
Karen Morey on their recent retirements. Karen 
has been involved with the Women’s Committee 
for a very long time and her contributions to 
our membership are many, you'll be missed. 

I can be reached at 905-644-3175 in-plant 
(voice mail available), or *97-8240, out-of 
plant 1-800-361-6793 pager I.D. #8240 or 
e-mail Steve.Bullock@ sympatico.ca. 

In Solidarity. 


Your Human Rights/Employment Equity 
And Female Advocates 


Car Plant, South Stamping 


Truck 
Plant 


Howard can be contacted 


at 905-644-1411 
or pager * 97-8685. 


Sharon can be contacted 


at 905-644-4175 
or pager * 97-4175. 


Outside GM use 


Howard 
Piggott 


1-800-361-6793 to access the pager network. 


Christiaan 
Timmermans 


Sharon 
Prentice 


or pager * 97-4330. 


And Tri-Link 


Christiaan can be contacted 


at 905-644-1114 


or pager * 97-1114. 
Tina can be contacted 


at 905-644-4330 an 


Moore 
Outside GM use 


1-800-361-6793 to access the pager network. 


Due to multi-shift operations it may be necessary for you to leave a message. 
Please include the area you work, shift number and a phone number you can be contacted at. Thank you. 
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History Of Women’s Activities 
Hold Lesson For All 


m sitting in front of my computer trying 

to wrap my head around how much work 

has to be done around the free trade/fair 

trade issue, the environment, the child 

care issue, plus all the changes that are 
taking place in our workplaces. This being Lo- 
cal 222’s Picnic’s 60th Anniversary. I started 
to think back on the history of workers at 
General Motors and how they had many years 
of struggles and changes and still managed to 
stick together and support each other to make 
it better for us today. One particular story of 
this struggle comes to mind to me. 

In 1961, a local wage agreement between 
UAW Local 222 and GM in Oshawa set the 
hiring rate for a male assembler at $2.16 an 
hour, while for women it was set at $1.87. The 
same collective agreement called for separate 
seniority lists for male and female members 
which were non-interchangeable. While work- 
ers were still laid off in reversed order of se- 
niority, this ensured that it was only within a 
sex category. This was not challenged until the 
late 1960s when a small group of active and 
outspoken women unionists began to look be- 
yond the traditional scope of their union and 
organized a women’s committee. 

In the late 1960s women at the GM plant in 
Oshawa were devastated by layoffs. As part of 


their restructuring, GM moved the Cutting & 
Sewing Department out of the Oshawa plant, 
throwing hundreds of women out of work. The 
women could only transfer to the Wire & Har- 
ness Department and not to other areas of the 
plant because of the separate seniority lists for 
men and women. At the time, the Ontario Hu- 
man Rights Code prohibited discrimination on 
the basis of colour, race, creed and national 
origin, but not sex. 

The women were determined to fight for 
their jobs and seniority. To win this battle they 
knew they had to get support from the union 
and build alliances with other organizations. 
By June 1969 the Local 222’s Women’s Com- 
mittee (formed in September 1968) found 
themselves pushing a Private Member’s bill 
that would amend the law to include sex in the 
Ontario Human Rights Code. 

For a year and half the 222 Women’s Com- 
mittee worked with feminists and local union 
activists to draw public attention to the issue 
and in December 1970, the bill became law. 
Ontario employers could no longer discrimi- 
nate on the basis of sex. That same year, in GM 
plants across Canada, women moved into line 
jobs for the first time in the company’s his- 
tory. They managed to secure equal rights and 
benefits with men at this time, under the terms 


of the collective agree- 


ment. With separate 

seniority gone, wom- 

en could finally post LISA 
into more traditional FRE 
“men’s” jobs. COMMITTEE 


The women’s com- 
mittee members were 
Fay Bender, Pat Creighton, Helen Maclnally, 
Bev McCloskey, Betty Murray, the late May Par- 
tridge and Maurie Shorten. 

The women’s efforts actually reinforced the 
principle of seniority. It also put them in the 
labour herstory books and it is a reminder to 
all of us of the importance of sticking together 
and building our union. 

By the time you read this article we will be 
close to the CAW Annual Picnic on June 24th. 
Drop by and visit the Women’s Committee ta- 
ble. We are always looking for new ideas for 
the committee's work. 

CAW Local 222’s Women’s Committee is 
dedicated to working towards the needs in the 
community, encouraging women to gain lead- 
ership skills and organizing for change in our 
local, our community and building support 
networks in the struggle for equality. 

Until next issue, 


CHAIRPERSON 


Win Tidets TtoFiesia Vek 2006 


Enter this Oshaworker contest to become one of the ten lucky members to receive a pair 
of passports for Fiesta Wak 2006 Oshawa's multicultural extravaganza. Enjoy the food, 
enjoy the entertainment and enjoy the culture. This year's Fiesta Wadkis from | une 18 
to June 24. The FiestaParade and Concert are on Sunday, J une 18. 


www.fiestaweek.ca 


OSHAWA FOLK ARTS COUNCIL 


* sane Fiesta People» * 


i» Fiesta Passport ;i 


Phone Number 


Unit 


Clip out this ticket and place in 


ft the box at the Union Hall 


This contest is open to all members in good standing of CAW Local 222, active and retired. Deadline is Thursday, June 15 at 12 noon. 
One entry per member, please. Draw will take place on Thursday, June 15 at 1:00 pm. Winners will be notified by phone. 
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Fiesta Week is presented by the Oshawa Folk Arts Council. 


JUNE 2006 


3.000 OTrees 


PO -Tae To The CAW. 


n Saturday, April 29, 2006 the CAW Local 222 Environment 

Committee continued their annual aid to Mother Nature. This 

was the 4th annual tree planting at Enniskillen Conservation 

Area. What a huge success, our largest attendance yet. We had 

over 150 people show up to enjoy the day plus we planted 

over 3,000 white spruce and white pines. After the trees were planted 

everyone sat down to enjoy a great barbecue, a grand thank-you to all 

who came out and supported us. Also, what an honour to be joined by 
the 1913 Ontario Regiment Cadets and their officers. 

We would also like to thank the CAW Local 222 Executive for the support 

they have given us since our first tree planting. You may ask why we plant 

trees: Within the last 250 years greenhouse gases such as carbon dioxide, 


ves 
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methane and nitrous oxide 
have risen dramatically. Carbon dioxide alone has jumped by 30 percent. 

Greenhouse gas pollution is made worst by the devastation of our 
forests. Trees play a big role in the reduction of greenhouse gases in the 
atmosphere. This is why they call trees the lungs of the earth for giving 
us oxygen; they are also called carbon sinks for taking the carbon di- 
oxide out of the air. Nearly half of the world’s trees have been sacrificed 
for logging and agriculture purposes. We hope this gives you something 
to think about 

This is the last article before summer vacation so we hope everyone 
has a safe and happy holiday. 

Any questions, contact us at ewiggans@ rogers.com. 
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CAW Human Rights 
Conference 2006 


n April 28-30, the Human Rights 

Committee attended the CAW Na- 

tional Human Rights Conference 

held in Port Elgin. Sister Angela 

Legere, female board member-at- 
large, and sister Diane Cunningham, CAW Na- 
tional Employment Equity Coordinator, were 
also in attendance. 

Former president of CAW Local 222 and 
newly-appointed Director of the International 
Department Brother Mike Shields made a very 
passionate opening address on the subject of 
Human Rights in a Diverse Society. 

Brother Hassan Yussuf, former CAW Nation- 
al Human Rights Director, and now Secretary 
Treasurer of the Canadian Labour Congress, 
also addressed the delegates. 

There were approximately 200 delegates 
from across Canada in attendance at the Con- 
ference which used a common forum of panel 
discussions and breakaway workshops to al- 
low each delegate to participate at their full 


potential. Issues such as Duty to Accommodate 
(understanding Workplace Accommodations 
& Respect), Mental Health, National Child 
Care were presented by the guest speakers; 
then followed by question and answer periods 
which led to a significant number of delegates 
going to the microphones to question the pre- 
senters on their area of interest. In my humble 
opinion, the topics of Mental Health and the 
Duty to Accommodate by the Employer were 
the two most complex topics dealt with at the 
Conference. 

Sister Jacqueline House from the Six Na- 
tions people gave an emotional presentation 
on their history in Canada. She spoke on such 
topics as residential schools (and the pain it 
inflicted on aboriginal people) , signed treaties, 
aboriginal land claims and the present conflict 
in the Town of Caledonia which brought on 
thunderous applause from the delegates. 

Here are some of the Action Plans commit- 
ted to by the delegates: 


RICHARD 


' on; | HUMAN ATG 
@ Political = Acton: tree 
Contact your MP \ cocHairPERSON 
MPP or City Council 
on Human Rights issues. 


e Education: Increase effort in educating the 
membership, leadership and management 
on anti-harassment and Human Rights is- 
sues. 

e@ Human Rights Committees: Join, establish 
and/or revitalize the Local Human Rights 
Committees. 

@ Personal Action: Participate in peace 
marches, and become aware of the effects 
of war on countries, and displacement of 
citizens and children. 

I would like to congratulate Brother Raj 
Dhaliwal and his planning committee for yet 
another successful Human Rights Conference. 

Thanks from the CAW Local 222 Human 
Rights Committee: Richard Davidson; Roxanne 
MacKay, Pat Hargrove, Kellie Scanlan, Debbie 
Dillon, Christiaan Timmermans. * 


YOUTH COMMITTEE REPORT q 


War Child Canada Won The 


JESSE 


FORBES 
YOUTH COMMITTEE 
FINANCIAL SECRETARY 


would like to thank everyone who at- 
tended our first ever CAW Local 222 Youth 
Committee Battle of the Bands. It was a 
huge success! We were able to raise over 
$1,450 for War Child Canada. 
Aspecial thanks to all of the bands for help- 
ing us raise the money: 
Final Project (Kory Ross, Jeremy MacLeod 
& Matt Young) 


Remember Tomorrow (Brent Pitre, Darryl 
Donaldson, Darryl Laramie & Jeff Buchanan) 

Still Life Still (Brendon, Derek, Aaron, Josh 
& Eric) *www.myspace.com/stilllifestill 

xoElliott (Mike Vossen, Mike Stewart, Mike 
Kasp & Kyle Merkley) 

The $100 First place prize went to xoElliott. 
The $50 Second Place prize went to Still Life 
Still. 

The Youth Committee would like to send 
thanks to all of the standing committees for 
helping raise money and providing information 
about important issues that surround us and 
the community. We would also like to send spe- 


First Battle Of The Bands 


cial thanks to Stephanie Ross for raising $500- 
plus for this event and the CAW Local 222 Rec- 
iba Committee for their $250 donation. 


Domestic Car Show 

We are still looking at some dates in August 
to hold a Domestic Car Show. We are look- 
ing for any domestic built vehicles, any year, 
any brand. Anyone interested can contact us 
at caw222youthcommittee@ hotmail.com. We 
will also have some sign up sheets at the CAW 
Local 222 Picnic on Saturday, June 24/06 at 
Lakeview Park. 

In Solidarity. #% 
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The Municipal Elections 


Are Coming 


is year is another municipal election 

year and with some recently-passed 

legislation at Queen’s Park, the next is 

four years away. On many occasions I 

have encouraged people to consider 

running for municipal office; this year is no 

different. I have been elected for three con- 

secutive terms as a Regional Councillor and 
this year my life is about to change. 

This election, I will be seeking my first term 
as Mayor of Brock Township Council. I have 
held public office for 14 of the last 16 years 
and certainly feel qualified to be the Mayor of 
Brock Township. When running against a sea- 
soned municipal politician, you can take noth- 
ing for granted. Between now and November 
13, I will need to tell my constituents about my 
vision for the future of Brock Township and 
why they should support me. 

If you are wondering if you have what it 
takes to run for office, you have the first thing 
needed. Have you ever questioned the deci- 
sions being made by your local council or 


school board? A good place to start is the abil- 
ity to question decisions that are being made 
and adding some meaningful contribution to 
the discussion. 

I would encourage you to attend a council 
or board meeting and become familiar with 
the important issues facing them. Do you feel 
that your council or board truly has a good 
understanding of the peculiar needs of your 
community? Sometimes they seem to lose 
touch with the community or their decisions 
simply don’t reflect what you think the com- 
munity is really looking for. 

My experience is that there are often many 
answers to the complicated questions they face 
and you really need to listen to all the possible 
solutions. As a candidate you can build on 
your years of community involvement you have 
gained by sitting on the Board of your local 
Child Care Centre or School Community Coun- 
cil. Your experience in attending union meet- 
ings will give you a very good understanding of 
the Rules of Order that meetings are conducted 
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by; which will be a huge 
advantage. 

Knocking on doors 
is the best way to meet your neighbours and 
gain the support you will need to be success- 
ful. Being a people person is a real asset be- 
cause your phone will soon ring as people 
want to hear your opinion or share theirs. 
Your time is likely the most important re- 
quirement to be successful, because people 
will want to spend time talking over issues. 
Your time attending a few council or board 
meetings and staying to hear the entire agen- 
da is usually wise advice. 

While I am not really a huge fan of a four- 
year term of office, that decision has been 
made. We must make sure we elect the right 
people who share a positive vision and will 
lead our community in the years ahead. Your 
community may gain more by you personally 
getting involved and running for public office. 
If you see me, wish me luck. 


Counsellors’ Corner 


seeking Help For Anger 


ore men and women are seeking help for out-of-con- 
trol anger that alienates them from the people they care 
about. The spouse threatening to leave the relationship 
if the person does not go for help often precipitates a 
referral for therapy. Some features of aggressive behav- 
iour are: yelling, swearing, put-downs, threatening and physical ges- 


tures, and giving ultimatums. 


The person will acknowledge that their anger is quick to boil. 


These people find it dif 
ficult to come for treat- 
ment, as they are not 
used to admitting prob- 
lems. The reasons for the 
problem with a temper 
can be found in any of 
the following: the history 
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They will often not be able to identify triggers for the anger. A careful 
assessment of the physical symptoms of their anger can be the begin- 
ning of identifying the process and cycle of the anger. They will also 
refer to their out-of-control anger as short-tempered. 

They are usually surprised that the anger only lasts a short time, 
and then the person continues on as if nothing has happened. Some 
men and women feel guilty about their temper and engage in attempts 
to make up with family members. Other family members and particu- 
larly the spouse are not forgiving of this form of anger. Family gener 
ally hold resentment toward this person and will report feeling emo- 
tionally and physically distant, and fearful. The reason that the spouse 
is so tolerant of this out-of-control anger is that the anger goes in 
cycles. In the short term, the spouse puts up with it, making excuses 
for their partner. In the long term, the chronic stress wears the other 
spouse down, leading to the ultimatum to “get help or else.” 


UNION UNION 
COUNSELLOR COUNSELLOR 

of a temper problem in 

the person’s family background, they feel responsible and the need to 
fix everything in the family, communication and other couple-related 
problems, stress in other areas of life, or other mental health issues. 

Treatment of a problem with a temper is generally successful us- 
ing the following approaches: understanding the physiology of the 
anger, relaxation training, exploring the triggers to the anger, dealing 
with negative thinking, discussing appropriate assertiveness, resolv- 
ing family background issues, and doing homework assignments 
which allow them to practice alternative behaviours. Couple therapy 
is usually indicated. 

If you require assistance for counselling support in your immedi- 
ate community, please call Sharron Kehler at 905-644-4282 or Terry 
Wilson at 905-644-4283. 

Take care. 
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June Flying Squad Report 


ow, my life is amazing! The CAW 

Council is an amazing tool to 

network with our brothers and 

sisters from across Canada. 

The energy, emotion and pas- 
sion exuding from the room is inspirational, 
let me tell you. I feel blessed to be a part of 
it. I thank you for electing me a delegate to 
represent our Local. Okay, I didn’t say my life 
was perfect. Jack’s brain tumour is one hell of 
a speed bump, but the way he has responded 
from treatment and bounced back from his 
speed bumps... amazing. We participated in 
Meagan’s Walk on Mother's Day and again, it 
was amazing (more on that below) ! The sup- 
port we received from our friends, co-workers 
and the Union especially, you guessed it; amaz- 
ing! Now on to business. 

First I would like to mention two recently 
settled strikes by brothers and sisters in the 
CAW,. Members of Local 1001, Sterling Truck 
Plant in St. Thomas were on strike from March 
9 to March 26 and members of Local 3003, 
New Flyer Industries ( bus manufacturer) were 
out from April 5th to April 30th. As with most 
strikes these days, they are unnecessary. The 
company tries to break the union by eradi- 
cating the past contracts, demanding cuts in 
wages, benefits and tearing out the language in 
health and safety. All are unacceptable. 

The dedicated members of our Hying 
Squad don’t just do strike support. Our back- 
bone members are out in the community sup- 
porting several causes, including events run 
by our local standing committees. Recently 
we helped plant trees at the Enniskillen Con- 
servation Area with our CAW Environment 
Committee and CAW/DREC. We are proud to 
be acknowledged as a group of social justice 
activists and not just a bunch of militants. I 
think that respect can carry a cause a lot fur- 
ther than militant action, although there are 
certainly times for the latter... 

I bring this up because my extended family 
(read CAW) is backing me on a new direction 
with Meagan’s Walk. Along with some friends, 
anumber of members joined our team - Team 
Jack - for this fundraising event for brain tu- 
mour research at the Hospital for Sick Chil- 
dren. This is an absolutely phenomenal event 
and we intend on building our team each year, 
and show other participants what the CAW is 
all about! We even had John Bridges, a youth 
member from Local 88 in Ingersoll, and Amy 
Mueller from Local 1285 walk with our team. 
I have mentioned this event numerous times in 
the last few months. I read about it in a news- 
letter we receive called B.R.A.I.NSOURCE. 
Since our youngest son Jack was diagnosed 
with a brain tumour, the support group that 
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puts out the newsletter (b.ra.in.child) has 
made such an impact on our journey aed 
this stage in our lives, we felt we had to give 
something back. Meagan’s Walk takes place in 
Toronto, with similar events this year in Otta- 
wa, Guelph and many cities around the world, 
thanks to the world wide web! We started at 
Ontario Place and finished at the Hospital for 
Sick Children. On arrival the participants sur- 
round the hospital and hold hands, giving the 
families and children inside a group hug. 

It is the communal hug that caught my 
attention. Having spent so much time in the 
halls, waiting, feeling alone, I could put myself 
in the place of those inside while the partici- 
pants were circling the hospital. That would 
be an incredible boost for anyone looking out 
the window. Since it is held on Mother’s Day, 


I knew it would be a hard sell to get a large 
team out. Most of us have special plans with 
family and we have a very personal reason for 
changing ours. I didn’t expect to get many out 
the first year, which is why we are building. I 
have to tell you that it will be difficult to build 
a better year after this one! 

We ended up getting 24 participants to join 
our team. As usual, my sisters and brothers 
at Local 222 stepped up big-time. We raised 
over $12,000, with some donations expected 
to trickle in over the next few weeks! Most 
of the money came from CAW locals, the Ne- 
tional Executive Board and members on the 
plant floor. Of course friends and family did 
a big part in bringing our cause to the com- 
munity, but the CAW came up large! I made 
a plea to the delegates at the CAW Council a 
few weeks ago, and the response was inspir- 
ing. We received donations of between $200 
and $500 from four locals, $1,000 from the 
NEB, another $500 from Buzz, and Local 222 


reached into the Social 
Justice Fund to the tune 
of $5,000. 

Kim and I were 
overwhelmed when we 
received that donation. 
When you see most 
people walking the halls of Sick Kids with a 
glazed look in their eyes, itis because they are 
devastated and maybe a little lost. This time 
mine were glazed due to pride and joy. Pride 
in my union and joy because the CAW is pro- 
viding this kind of support for our cause. This, 
I told Kim, is why I love our Union so much. 
And most people don’t see this side of the 
Union. I am speechless. A simple “Thank You” 
to Chris, Charlie and the rest of our executive 
doesn't seem sven 
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I must take this opportunity to thank every- 
one else who has contributed to us, no matter 
how little they felt their contribution was. Ev- 
ery dollar adds up. We had a great team and a 
great start to build on. We couldn’t have done 
it without our CAW family. Apparently Lisa Strat- 
ton is our fundraising department in Chassis, 
Plant 2, Shift 1. Carl McCready and Willie Wy- 
att just asked her for a little help and she took 
care of everything for them. She even passed on 
a couple of “Get Well” cards for Jack that her 
children drew up when they heard that he was 
back in the hospital! Bless you, Lisa, you have a 
big heart and a well deserved place on our Fly- 
ing Squad. Lisa’s assistance is a perfect example 
of how you can be a member of our squad even 
if you don’t think you can participate. We are all 
capable of contributing in some way or another. 
I can’t thank Willie and Carl enough, either. We 
work so well together. They are always there for 
the cause, whatever it might be! 

In Solidarity. 


SUBSTANCE ABUSE REPRESENTATIVES’ REPORT 


Alcoholism Is A Disease... 
But It Doesn’t Behave Like A Disease! 


ne of the difficulties in recogniz- 

ing alcoholism as a disease is it 

just plain doesn’t seem like one. It 

doesn’t look, sound, smell and it 

certainly doesn’t act like a disease. 
To make matters worse, generally it denies it 
exists and resists treatment. 

Alcoholism has been recognized for many 
years by professional medical organizations as 
aprimary, chronic, progressive and sometimes 
fatal disease. There are detailed and complete 
definitions of alcoholism, but probably the 
most simple way to describe it is “a mental 
obsession that causes a physical compulsion 
to drink.” 


Mental Obsession 

We've all encountered a “mental obses- 
sion.” Remember that silly little tune that, no 
matter what you did, kept on playing in your 
head. You could try to whistle or sing another 
song, or turn on the radio and listen to anoth- 
er tune, but the one in your head just kept on 
playing. Think about it. There was something 
going on in your mind that you didn’t deliber- 


ately put there and, no 
matter how hard you 
tried, couldn’t get out! 

That is an example of 
a simple mental obses- 
sion, a thought process 
over which you have no control. Such is the 
nature of the disease of alcoholism. When the 
drinking “song” starts playing in the mind of 
an alcoholic, he is powerless. He didn’t put 
the song there and the only way to get it to stop 
is to take another drink. 

The problem is the alcoholics’ mental ob- 
session with alcohol is much more subtle than 
a song playing in his mind. In fact, he may not 
even know it’s there. All he knows is he sud- 
denly has an urge to take a drink - a physical 
compulsion to drink. 


& TRI-LINK 


Progressive Disease 
Compounding the problem is the progres- 
sive nature of the disease. In its early stages, 
taking one or two drinks may be all it takes to 
get the “song” to stop. But soon it takes six or 
seven, and later maybe 10 or 12. Somewhere 
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down the road the only time the song stops is 
when he passes out. 

The progression of the disease is so subtle 
and usually takes place over such an extended 
period of time, that even the alcoholic himself 
fails to notice the point at which he loses con- 
trol, and alcohol takes over his life. 

If you decide you want help, call your CAW 
substance abuse representative: 

Car Body/Hardware & South Stamping, Mike 
Hills: office 905-644-3724; pager 1-800-361- 
6793 PIN 3724, (then enter the number you 
want to be called at) home 905-885-6901. 

Car Chassis/Paint & Tri-Link, Don Whalen: 
office 905-644-3723; pager 1-800-361-6793 
PIN 3723, home 905-728-7329. 

Truck Plant, John Kapustin: office 905-644- 
5967; pager 1-800-361-6793 PIN5967, home 
905-697-1533, 


CAW History 


Part Of Healthy Fundraiser 


By buying a brick, you can invest in the community 


as well as keep a piece of CAW Local 222 history. 
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The South Oshawa Teen Council has been given 650 bricks 
from the former GM North Plant’s recently demolished smoke stacks, and are 
donating proceeds from the brick sales to the new Oshawa Community Health Centre. 
The smoke stacks were originally erected in 1926. 


The bricks are $20 each and come with a certificate of authenticity. 
They are on sale until J une 26th at the Health Centre’s office in the Lake Vista Plaza, 
Cedar and Wentworth Streets, 2nd floor, Suite 1B. 
With only 650 bricks available, interested buyers are asked to call first 


> Oshawa 
ey Conununity 
Health Centre 


"Your Wellness, Our Mission" 


to 905-723-0036 ext 227 
to make sure of availability. 


This initiative is being supported 


by the CAW/GM 
Health & Wellness program. 
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Get Ready Oshawa, Whitby, Ajax And Pickering... 
Green Means Go! 


e Region of Durham has 132,000 

“Green Bin” kits for residents in Osha- 
wa, Whitby, Ajax and Pickering packed 
and ready for delivery right to your 
door starting June 12, 2006. 

Once you receive your Curbside Green Bin, 
be sure to open it up. Inside you will find a 
smaller green container for use under the 
kitchen sink, an instructional DVD, sample 
biodegradable compostable liner bags and 
your new waste collection calendar. 

You will probably have a million questions, 
so please watch the DVD and read through 
your new waste collection calendar, as they 
contain important information about waste 
collection in your community. These tools 
have been put together to answer as many of 
those questions as possible. 


Food Waste Composting 

The new weekly Green Bin collection ser- 
vice will start the first week of July 2006. Es- 
sentially what we are asking you to do is to take 
everything out of your garbage bag that is food 
waste and put it in a separate green bin for 
composting. Panicking? Don’t, it’s really quite 
simple. This is all waste you normally would 
handle. The only difference is you are separat- 
ing it. We in Clarington have done so for some 
years now and it works great. We find there 
are no unfriendly scents and a real decrease in 
amount of residual waste we produce. 


Blue Box Recycling 
The Region has expanded its Blue Box 
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Collection Program. Residents in Oshawa, 
Whitby Ajax and Pickering can look forward 
to receiving weekly Blue Box collection as of 
July 1, 2006. Residents in Clarington, Scugog, 
Uxbridge and Brock will continue to receive 
bi-weekly Blue Box collection, until the exist- 
ing contracts expire in 2008. 

Placing Blue Box recyclables out for 
weekly collection will be easier. Weekly col- 
lection should help eliminate the overflow of 
recyclable materials some households expe- 
rience and increase the amount of materials 
recycled. 


Garbage Collection 

You will find very quickly that there is very 
little household garbage waste left. All the 
recyclables and all compostables have been 
removed. As a result, garbage collection will 
now be provided once every other week (bi- 
weekly) . 

To continue to encourage you to use your 
Green Bin and Blue Boxes, the residential gar- 
bage collectors will only pick up a maximum 
of four garbage bags per bi-weekly collection. 
As a community, we must reduce the amount 
of garbage we send to Michigan for landfill 
disposal. 

These are important changes to the Region’s 
waste management programs and they are 
designed to encourage residents of our com- 
munity to take full advantage of all the waste 
reduction programs available to them. Recy- 
clables and compostables are not garbage. We 
must strive to do better, we owe a future to 


JUNE 2006 


DURHAM REGIONAL 


those who inherit this | ENVRCNMENT 
aig ree 

cAW Council | Soiroren 

Enviro nment 

Committee 


The committee discussed the success of the 
CAW Environment Conference held in Port El- 
gin in June 2005 and the national action plan 
that was adopted. 


Extended Producer 
Responsibility Campaign 
(EPR) 

The CAW EPR advisory committee reported 
on the interim presentation prepared to be 
given to the Auto Councils. This included top- 
ics of de-pollution, disassembly of end of life 
vehicles as well as distribution of disassembled 
parts, material for reuse and recycling used in 
the manufacturing of new vehicles. The CAW 
is providing some funding for the Canadian 
Environmental Law Association (CELA) to re- 
search and study the European Legislation and 
experience on EPR. Next year, a report will fol- 
low to be presented to the Auto Councils. 


Manitoba Green And 
Growing Program 
Brother Darren James reported that the 
Manitoba Government of Gary Doer has de- 
veloped a strategic framework to address the 
environmental challenges and lead to the de- 
velopment of a sustainable environment for 
see GREEN - page 45 


CAW GOLF LEAGUE REPORT 


Opening Day Weather Good Omen 


For CA 


e weather this spring has been excel- 

lent for golf. For the first time since 

I've been the league reporter we have 

had the Opening Day tournament un- 

der sunny and warm skies. Finally I 

can’t use the weather as an excuse for the way 

I played. However, Tim Ashbridge played very 

well and shot the low gross of the day. Low net 

honors went to Doug Legere. Second low gross 

was awarded to Bruce Cashley and second low 

net went to Doug Smith. Ken Pasnick shot the 
third low net score of the tournament. 

Match play should be underway as you're 
reading this or very soon afterward. 

Since this issue of the Oshaworker is the 
last until September, I'll remind you of the 
tournament dates in between. The Scotty Reid 
tournament will be held on July 30th starting 


Green Means Go! 


the future of Manitoba. The committee rec- 
ommended we identify the possibilities of 
working with the Manitoba government to 
develop an EPR Program that will produce 
jobs. 


Run, Walk And Roll For 
Cancer Prevention (RWR) 

I presented to the committee how suc- 
cessful Locals 222 and 1090 have been in 
building support for this excellent way to 
raise funds and awareness toward cancer 
prevention initiatives. Events are now staged 
in Windsor, London and the May 27-28 Ot- 
tawa National Capitol Race weekend. I ex- 
pressed the opportunity for all CAW Locals 
across Canada to participate. With the En- 
vironment Committee’s support we showed 
the RWR DVD to all the council delegates 
and received rousing applause. National Rep 
Ken Bondy spoke on the CAW Cancer Pre- 
vention campaign and allowed me to brief 


SEC 
Bw 


Golf Season 


at 9:30 a.m. and using member's handicap for 
scoring. The Members and Mates tournament 
is slated for Aug. 13th with a 3:00 p.m. start. 
This tournamentis nine holes with an alternate 
shot format and with a barbecue and/or buffet 
meal and prize ceremony afterwards. Miss any 
other tournament but this one because it’s the 
most fun. 

To be on the safe side I’ll mention the Clos- 
ing Day tournament, which is scheduled for 
Sept. 17th at 9:30 am.. This tournament is a 
4 person scramble with a minimum combined 
team handicap. 

The Two Person Scramble, unfortunately, 
has been dropped from our schedule this sea- 
son. As always, look for the tournament sign-up 
sheets and the match play information on our 
bulletin board in the Kedron Dells clubhouse. 


- continued from page 44 


them on our RWR campaign. CAW Council 
Chair Ken Lewenza told us that President 
Buzz Hargrove requested us to get a RWR 
canvas letter together and send it to him to 
endorse. These letters have now been sent 
to all CAW Locals and they include the 3-1/2- 
minute DVD. It just goes to show that activ- 
ism does have the ear of our leadership. 


Earth Day Project 

Thanks to the Health & Safety and Envi- 
ronment Training Fund the CAW/ Workers 
Health & Safety Centre Earth Day program 
is now in its seventh year. A total of over 
78,000 elementary and secondary students 
from over 700 schools participated. The 
theme for this year’s program is “Climate 
Change; Our Future is Now.” 


Committee Election 
I was acclaimed to the position of Vice 
Chair of the CAW Council Environment Com- 


Another tournament of 
special importance is 
the John Kramp Memo- 
rial Tournament being 
organized by John’s 
daughters Tara and 
Stacy. Everyone who has ever enjoyed John’s 
steak or roast beef dinners in the Kedron Dells 
dining room should make a special effort to 
attend. The date is Aug 27th with a 1:00 p.m. 
shotgun start and is a four person scramble. 
Your $110 entry fee includes greens fee, cart, 
prizes and steak dinner. Proceeds from the 
tournament will be donated to the Heart and 
Stroke Foundation. To register call Tara at 
905-579-4195 or Stacy at 705-786-0333. 

I hope everyone has a good and safe sum- 
mer and I'll be back in September. 


DAN 
FORMOSA 


mittee, leav- 

ing a vacancy rd 
for the posi- 
tion of Record- aS” 

ing Secretary to be 

filled at the next meeting. 

To contact me please call me at 905-644- 
1374 or page me inside the plant at*97-1374 
or outside the plant 1-800-361-6793 PIN 
1374. Email: Dave.Renaud@rogers.com. 

Till the next time, keep it green. 

Keeping it green in solidarity. 


= MI Ay > = 


JUNE 2006 THE OSHAWORKER ©* 45 


BOWLING REPORT 


Shift #1 Truck Plant Ten Pin Tid Bits 


nother extremely successful 10 pin bowling season came to 

an end on Saturday, May 6th, at Woodview Park clubhouse, 

where both shifts held their annual banquet. I must say that 

the meal served up by Pelican caterers was by far, the very best 

yet! This was the first time that yours truly was able to eat to the 
point of being uncomfortably full! Both the beef and turkey was tender 
and mouthwatering. A big thank you ladies! I understand that Charlie 
Peel has already booked the CAW hall for next season, and our Family 
Auxiliary will be serving the meal. Their work is cut out for them, but I’m 
sure they'll be up to the task. 

Once the meal was finished, the awards were presented to all the 
worthy recipients. Several pins were given to those on Shift #1 with no- 
table scores bowled during this season. 

Then the fun began (at least for yours truly, and Dan Gabona)! Over 
the past eight months of bowling, Dan managed to collect $475 for 
missed five pins. Before the five $95 draws were made, I had the pro- 
found pleasure of presenting my special trophy to the winner of the most 
five-pin whiffs of the year, but first thought everyone should know how 
the “Heather's Toy Boys” team missed a total of 85 of them alone, close 
to 20 percent! Below is the list of whiffs by their team: 

Rob McHolm (10), Cal McComish (15), Rick Wilkes (17), Dan 
Gabona (20), and the grand winner of my trophy, Heather Ellis, with 23 
of them. Congratulations Heather! 

It seems only fitting that both Rick Wilkes and Dan Gabona should 
win two of the five draws made. If my memory serves me correctly, this 
is two years in a row Dan has won a five-pin draw! 

Although Mike Bested wasn’t present this year to hand out his trophy 
to the most sportsmanlike bowler, “Butch” Howatt did the honours for 
him, and our own Kathy Jeffrey was the very worthy recipient! This tro- 
phy, in my opinion, is the most special of all awards. It is voted on by 
all the bowlers, so I’m sure it'll be as important to Kathy, as it is to all 
previous winners. Congratulations Kathy! 

One of the trophies nobody hopes to get is the low game of the 
year. Dennis Clow, with a 94, avoided this by not being there, but Kathy 
Gabona, with a 55, received her little toilet award very gracefully. Don’t 
feel bad Kathy. Back in the 1999-2000 season I received an identical 
award for my low 81 game! “Butch” was that close to putting one of the 
real things on my front lawn, but thought better of it. Could it be that he 
was just a little afraid of what Marilyn might do to him? Besides, I think 
he knows what side his bread is buttered on - no more blueberry muf- 
fins for him, right “Butch?” 

Heather Ellis visited the podium once more to receive her award for 
low game under average (59), and Cal McComish, not present, bowled 
under average (- 69). 

The first, second, and third section winners all received cash awards 
for their efforts. The third section winners ended up winning the whole 
ball of wax by the slimmest of margins ( three pins over six games) over 
“The Rookies.” The winners of the championship round were the “Show 
Me The Money’ team, comprised of Bill Maxwell, Charlton Bryan, Sa- 
mantha Bryan, Steve Michaud, and Kathy Gabona. It’s my understanding 
that Kathy was one of the big reasons why this team came out on top. 
Way to go team! 

Winners of the consolation round were “Arnie’s Army.” This team of 
Arnie Ritz, Jim Stevenson, Lina Law, Brian Gabona, and Frank Law came 
on strong down the stretch! Congratulations team! 

Even though our “I Don’t Know’ has won our share of trophies in 
the past, this time we ended up dead last amongst the whole 12 teams 
in the playoffs! 

Although I don’t have the scores, the high team single went to “Arnie’s 
Army,” and the high team triple went to “Mike’s Ultimate Strikers.” 

John MacDonald had the high men’s single of the season with a 256. 
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High ladies single went to Samantha Bryan, with 
a 220 

High men’s single, with handicap, was won by 
Doug Sanders, with a 295 (253+42). Lina Law 
captured the ladies’ with a 267 (205+62). 

High men’s triple went to Don Bason, a whopping 754 (the best ever 
in our league)! Debbie Killens was one shy of the 600 mark with a 599 
triple. 

Matt Livingstone received top award for men’s triple, with handicap, 
scoring a 747 (645+102). High ladies’ triple, with handicap was Heath- 
er Ellis, with a 683 (554+129). 

The most improved award went to Norm Lean, who improved his 
average by 11 pins to 141. Janice MacDonald improved hers by four 
pins, to 142! 

Most improved rookie went to another one of the “Union Dudds,” 
with a 141 average, Jeff Spence. 

Last, but certainly not least, was the award going to high men and lady 
average. Sharon Armour won the ladies, with a 167, but the men’s wasn’t 
decided until the decimal points were calculated between Mike Bested, 
Don Bason, and Ted Whitely. Ted Whitely came out on top of this terrific 
race. Congratulations Ted! 

Of course, even though I’m reluctant to do so, I must report that Shift 
#2 walked away with the no-tap trophy by whumpin’ us real badly during 
our two contests this season. I promise, next season shall be different! 

Until next September, I hope all of you have a great summer, and I look 
forward to more of the same nonsense and camaraderie next season. 
Thanks for the great season all of you provided for this reporter! 


Clinic Eyewear 


Lorne Sellick 


Optician 


© Glasses fully covered by your plan 
¢ Same day or next day service 
* Prescription Satety Glass - no charge to you 


* Eye examinations in the same building 
ONTARIO FEDERATION 


OF ANGLERS & 
—~H, HUNTERS 


438-1688 


Located inside the Oshawa Clinic 


117 King Street, East, Oshawa, Ontario L1H 1B9 


THE 


FOR SALE 


1993 Suzuki 160 ATV, runs well, $1300. 
Call: 905-571-2345 


2005 Silverado sportside, regular cab, 
black, Vortek exhaust, lowered, roll pan, 
LineX coated box, exc. condition, 17,000 
km, paint protection, undercoating, war- 
ranty. Call: 905-720-3730 


Rear chrome bumper 2003-05 Dodge 
Ram $1200; front fenders, hood, bumper 
bar, cover 1995-99 Chev Cavalier $325. 
Call: 905-433-2484 or 905-434-8200 


Yamaha Portatone keyboard, PSR-550 
with bench, sustain pedal and stand, 
nearly new, half price. Call: 905-728- 
6452 


Single maple bedroom set, bed with stor- 
age, dress, desk, good shape, ideal for 
ages 5 to 14, asking $300 obo. Call: 905- 
720-2536 ask for Rob 


Cottage, Hastings, on Trent, 2 bdrm, 1 
bath, gas fireplace, furnished, screened 
porch, Bunkie, 17’ Prowler trailer, 14” 
smoker, craft boat, 15 hp, $195,000. Call: 
905-725-2545 


Power washer, never used $100 firm; TV 
antenna, free, take it down yourself; Cole- 
man lantern $10. Call: 905-725-7710 


2004 4-wheel Pride scooter, 3 or 4-wheel 
lift asking $3500, sell together or sepa- 
rately Call: 705-799-5859 


6 hp Evinrude outboard $450; curio cabi- 
net $350; 16’ Gypsy trailer, lightweight, 
$1500. Call: 905-619-9806 


1988 800 Honda Special, new tiles and 
brakes, burgundy, will certify, shaft drive, 
nice condition, must sell $3,295. Call: 
705-324-8903 


Two CNR lanterns, cobalt, 13” scroll saw, 
Ash upright fridge, poison bottle col- 
lection, Coke sign, Red Rose Tea sign, 
bowls. Call: 905-436-1969 

1973 outboard, 7.5 hp, electric start, 


excellent condition $175 obo Call: 905- 
725-6821 


CAW Child Care Services 


* Licensed Facilities * Qualified Staff 
* Early Childhood Educators * Parental Involvement * 
* Extended Hours * High Quality Program * Nutritious Meals * 


Available To CAW Families of 


General Motors, Local 222 
(including grandchildren of active members) 


905-438-1771 


1440 Ritson Road South, 


CAW=TCA 
LOCAL 222 


THE 


2000 Ford Mustang, V6, auto, silver, 
82,000 km, transferable B/B warranty, 
power everything, all service records, 
e-passed, returning to school, asking 
$11,800. Call: 905-576-6746 


1983 Pontiac Firebird, no rust, 4 cyl.; 8 
hp Sears rototiller, 2 speed, reverse; 5 hp 
mulcher/shredder, old Ski-doo, 4 hp out- 
board motor. Call: 905-987-5822 


Golf clubs, 2 full sets, r/hand with bags 
$120 ea; small oak desk $120, electric 
organ $80, pool pump & acc. $60. Call: 
905-723-3620 


Wedding gown, designed by Riche, size 
14, never worn $600 obo. Call: 905-404- 
8914 


1963 Buick LeSabre, 4 dr, restored 
Florida car, 401 engine, air, new tires 
and shocks, appraised $16,000 asking 
$8,500. Call: 705-357-1088 


THE 
OSHAWORKER 


DEADLINE 
FOR THE 
SEPTEMBER 
2006 
ISSUE 
Is 
FRIDAY, 
AUGUST 18 
AT 4:00 P.M. 


Due to space limitations, 
not all Oshaworker classified ads 
are necessarily published. 
We regret any inconvenience 
this may cause. 
Please resubmit. 
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WejHonouniine 
O/EMBUOVEE|DISCOUNT; 


e 3 Shuttle Service Vans For Durham Region Including Brooklin 
e Convenient Drive Through Service Department 
e Parts ip e Collision WN Shop e Used = Sales 
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BROWN 
NEW: 1201 DUNDAS ST. E., WHITBY © 905-668-5846 ° 1-877-666-3312 
USED: 1425 DUNDAS ST. E., WHITBY 905-444-3000 
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1989 Caprice 305 $1200 obo, etest. Call: 
905-885-2379 

Aluminum box trailer, new tires, wheels, 
12 in spare included, asking $300 obo. 
Call: 905-723-5562 


Craftsman riding lawnmower, 44” cut, 18 
hp with snowblower $800; solid maple 
dining table with 8 chairs, $50; truck dog 
kennel $80. Call: 905-987-5822 


Van trailer hitch $125; GrandAm 2000 
hitch $125. Call: 905-579-5741 


WIN BIG! 


(3s 


WIN BIG! 


say 


WIN BIG! 
Ee 


285 TAUNTON RD. E., OSHAWA, ON. 
At Rear of 5 POINTS Mall (Behind WINNERS) 


* SESSION TIMES* 
Daily: 
12:30PM / 7:00PM / 10:30PM 


Plus: 
9:45AM Saturday 


Power Hour: 
11:00AM Sunday thru Fri. 


Carnival Bingo: 
5:45PM Nightly 


NEW Verifier Package 
12:30PM / 7:00PM / 10:30PM 


Ultimate LINK 
‘MUST GO’ 


21st of each month -— 
7:00PM Session 


Monthly 


MINI MONSTER 
4 x $1000 ‘MUST GO’ Jackpots 
Details Available In Hall 


N15 BODWIS 
‘N'Pu Uosily 


Info: 905-436-9404 


www.bingocountrygta.com 


Large Non-Smoking Room 
Separately Vented 
Designated Smoking Room 


Check Out Our 
PLAYER REWARDS 


PROGRAM 


Weekly Draws & Special Events 
Details Available In Hall 


"VOUCHER GOOD FOR ONE | 


| FREE BURGER | 
& SMALL 

| FOUNTAIN. | 

| BEVERAGE 


(One coupon per visit — 
L Expires December 31, 2006) J 


Just retired, selling 2005 Jimmy, red, 
auto, power options, $18,500; 1999 
Suzuki Vitara, green, 4 dr, 5 spd, 4WD, 
$5500. Call: 705-632-1024 


2002 Cavalier, 86,000 km, great shape, 
economical commuter, air, power locks, 
rear spoiler, AM/FM/CD, certified, e-test- 
ed, $8000. Call: 905-983-5025 


1987 TransAm GTA, excellent condition, 
120,000 mi, black on black, 350 engine, 
$4,200. Call: 905-623-6815 


950 ceramic molds, excellent detail, 
wooden mold racks, slipomatic pouring 
table 8’ long, best offer. Call: 905-697- 


GETTING 
THE GEARS 
FROM YOUR 

BANK?? 

¢ Bad Credit? 
e No income? 


e Months behind 
on your bills? 
We understand!! 
If you own a home 
& want to pull 


money out or are in 
the market to buy: 


(416) 488-3812 


Whirlpool dishwasher, white, never used 
or connected, was $695, now $350; 18 ft 
fiberglass canoe, new condition, 2 pad- 
dles, $350. Call: 905-427-3357 


2 complete computer systems, HP Pavil- 
ion $300, E Machine $200, HP K60 all-in- 
one printer $100; household items. Call: 
905-576-2142 


Alexandra cabinet grand piano, upright 
with new ivories and all keys repadded, 
beautiful sound, serious inquiries only. 
Call: 905-983-9730 


Basement sliding window, 48”x32,” good 
condition $50. Call: 905-721-9744 


Smokercraft 12’ fishing boat, 6 hp John- 
son motor, like new, with gas tank, oars, 
life jackets, trailer, $2500. Call: 705-932- 
5547 


Oak pedestal table, 2 leafs, 4 chairs, ex- 
cellent condition. Call: 905-438-8193 


Fisherman’s 16’ canoe, 5 hp Merc, live 
well, extremely stable $2100; Kawartha 
16’ fiberglass beige canoe, both excel- 
lent, paddles, jackets. Call: 705-340- 
5579 


Beautiful women’s western style waist 
length white leather jacket, never worn, 
size 14, paid over $300 asking $85 firm. 
Call: 905-697-9985 


Kitchen cupboards, including island, 
$500; solar blanket roller for 24’ round 
pool, never used, $70. Call: 905-434- 
7831 


31’ house boat, sleeps 4, with 30 hp 
Merc, summertime fun on the water. Call: 
905-579-9645 leave message 


Koi fish, baby and some Japanese high 
grade adult fish, pond liner 45mm. Call: 
905-655-3939 


Natural gas barbecue, 6000 BTU, Shep- 
herd, cover, side burner, rotisserie, good 
condition, paid $425, asking $75. Call: 
905-725-6676 leave message 


Stove 30” electric about 9 years old, ex- 
cellent condition, running order, white, 
$150 Call: 905-728-5199 


E OF GOLDEN BEACH ESTATES 


WE ARE NOW BUILDING HOMES ON BEAUTIFUL RICE LAKE WITH A MILLION-DOLLAR-VIEW 
“. TO SUIT YOUR PERSONAL STYLE FOR RETIREMENT, AS A COTTAGE-GET-AWAY OR INVESTMENT. 
“ Our HOMES HAVE MAINTENANCE FREE CONSTRUCTION THAT GIVES YOU 
EASY LIVING FOR TODAY AND TOMORROW. 
ATED IN A GaTeD Resort COMMUNITY THAT IS PART OF AN EXISTING 550-acrE RESORT, 


' oT 


Poot, Hot Tus, TENNIS, SHUFFLEBOARDS, Dr 


GENERAL STORE, AND EXCELLENT -FIS 


he ARE CONVENIENTLY LOCATED 20 MIN. 
0M CosourGc/Port Hope witH A STATE-OF-THE=A 
SHOPPING, RESTAURANTS AND ENTERTAINMENT. 


VIEW OUR MODE 


2 


IGE, Marina Faciuitics, RESTAURANT, 
1 " SPECIAL 


CARP PIER. 


yn 


Oren D 


ze ti r | 


ee at 


e 
ui il i 


ren 0 Tou es I-500-AS 
ALSO AVAILABLE SHORT & LONG TERM 2-3 BEDROOM HOMES FOR R 


6916 County Roap 18) 


WVW.GOLDI 
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29 ft Chris twin engines inboard, complete 
galley head sleeps 6, fully equipped, low 
hours, hull excellent condition, make an 
offer. Call: 905-738-3888 


Tool and die tools in case $800, dish- 
washer, fridge and stove working condi- 
tion $300 each obo. Call: 905-579-2813 


1988 Tempest 107,000 kms needs some 
work $300. Call: 905-263-8385 


Woods chest freezer 15 cubic feet, excel- 
lent condition, $100. Call: 905-576-6870 


Salmon lures, Northern King spoons, 
brand new still in packages $300, Cerwin 
Vega speakers LS 12 still in box $500. 
Call: 905-576-8843 


Sailboat D.S. 22 with trailer, motor sleeps 
4, sink, stove, fridge, head 1982 $8500. 
Call: 905-985-3948 


Jeep Grand Cherokee K+N air filter with 
cleaning kit $40, also cargo cover $25 
obo, 5,000 Ib trailer hitch $50 obo. Call: 
905-686-1934 


Fridge, stove Inglis 6 months new, ask- 
ing $1000 pair or reasonable offer. Call: 
905-571-4410 


Labour Day in Oshawa: For details see 
page 4. 


Antique tin tub with claw feet, wood rail 
sides $250 Call: 905-436-3330 


6.5 hp commercial Lawn Boy lawnmow- 
er, used very little, like new, 3 speed, 
mulcher, rear bag asking $325. Call: 905- 
725-9319. 


40x12 Huronridge trailer 2 bdrm fur- 
nished, 32x10 deck, barbecue, shed, 
2004, move-in condition, located in 
Kawarthas $51000. Call: 905-579-6263 


Get 


Really... 


The Green 
Bins Are 
Coming in 


Sewing cabinet, two drawers, oak veneer 
$300. Call: 905-436-3330 


16’ trailer car hauler tandem axles, elec- 
tric brakes asking $2000. Call: 705-277- 
3612 


Stove white 30” McClary approximately 8 
years old, good condition $120 obo. Call: 
905-436-0954 


1993 Starcraft truck camper, pop-up, new 
springs, fridge, stove, furnace $2300 obo. 
house fridge, house stove, $50 each. 
Call: 905-623-4003 Plant 1 shift 2. 


Brand new gas powered generator 3800 
watt 3000 continuous power industrial 
6.5 hp 4 stroke O/H/V engine $900. Call: 
705-656-9231 


1994 Breckenridge 40’ park model shed, 
2-100lb propane tanks, deck, located 
Red Setter Resort near Havelock. Call: 
905-429-2349 


Living room lamps, 3 sets, coffee and 
end tables, kitchen table, 6 chairs, bed- 
room dresser with mirror, 1979 Chev van 
needs motor. Call: 905-576-1512 


BAXTER’S 


HAIR REPLACE MENT 


«Large In-Stock Selection of Ladies Wigs 


«Private Rooms 


«Green Shield coverages & other carriers 
We Specialize in Chemotherapy & Alopecia 


905-725-1652 = 


Oshawa 


Toll Free 1-866-841-9550 By Appoi ntment 


1920s walnut dining room suite, table 
with 2 leafs, 5 chairs, 1 armchair, beauti- 
ful buffet $1900 obo. Call: 905-885-5517 


Washer $225, dryer $125 all in excellent 
condition. Call: 905-728-9203. 


16’ bass boat, 30 Yamaha low hours, flat 
floor, centre drive, electric trolling motor, 
live well, easy load trailer 15” wheels 
all access asking $6600. Call: 905-349- 
3102 


High efficiency airtight wood stove and 
face cord of hardwood $350, 3/4 hp. 
pump and filter for A/G pool $150. Call: 
905-723-4243 


1996 Chev Cavalier Z24, 2 door, black, 
am/fm/CD 1 owner, immaculate condition 
$3500 obo cert and emission Call: 416- 
266-5011 


Golf clubs 4 woods, bag, cart, umbrella, 
retriever, putter, extras, golf manual, driv- 
er mongoose titanium, 7 doz used balls. 
Call: 705-740-0225 


2 GMC shortbox bed liners $75, Health- 
rider machine plus weights, 3 yrs old 
proven blonde bull, quiet, 2 cows in calf 
6 months, 1 Gelbvieh, 1 Hereford cross. 
Call: 905-986-5507 


Nascar tickets August Michigan 4 Busch 
4 cup, just left of start/finish great seats 
29 rows high. Call: 905-723-2404 


Plywood strips 38” thick, also plywood 4’x 
8’ panelling, water extinguisher, spade, 
pick axe, electric motors. Call: 905-728- 
9041 


- NEW - USED - CONSIGNIVIENT 


Scooters 


Lift Ghalrs 


Walkers 


June! . SALES - SERVICE - RENTALS 


* Scooters « Lift Chairs = Aquatec Bath Lifls 
* Wheelchairs + Walkers * Porch/Stairlitts 
"Wheelchair Litts = HomeHospital Beds 

* Balhroom Aids = Aids for Daily Living 


Registered Vendor: 
ADP, WSIB, VAC and Green Shield 


ee Mk oe 


MEDICHAIR. 


110 Gunlop Street £., Whitby, ON, LIN 68 
Ph. (905) 666-5001 , Toll-Free 1-800-465-5028 


In partnership with... 


For more information contact: 
905-579-5264 or 1-800-667-5671 
www.region.durham.on.ca/waste 
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PONTIAC BUICK GMC LTD. 


240 BOND ST. E., OSHAWA 


SALES, SERVICE 
PARTS, BODY SHOP 


See us for all of your automotive needs. 


Direct Service Line 905-432-7333 


| 240 Bond St. E., Oshawa Sim 
ci UM IVIILLS PONTIAC °436-1500 
ee | BUICK GMC LTD.1-866-874-4555 ema] 


Canada : p Bt -com 
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Admiral dryer good clean condition ask- 
ing $100. Call: 905-434-2932 


Must sell, excellent condition fridge and 
stove, washer and dryer, also tractors 
and lawnmowers. Call: 905-623-2484 


2003 Arctic Cat ATV 250cc, 2 wheels 
drive, manual transmission, red in colour, 
great shape asking $3600. Call: 905-983- 
5266 


Reel type push lawnmower paid $99, 
asking $30, two years old, ideal for small 
lawn. Call 905-728-4772 


Downsizing, 52” RCA TV HD wide screen, 
1 yr old, paid $2800 asking $1500, 3 pc 
black leather couch/armchair/loveseat 
$1000 must sell. Call 705-277-3266 or 
905-623-8390 


Salmon and trout fishing lures and flies 
all new never used. Call: 905-433-5043 


Registered miniature dachshund avail- 
able for stud, ’91 Ford Mustang hard 
back needs some work, 1986 Oldsmo- 
bile Cutlass Ciera 164 km $800 Call: 
905-725-8419 


Computer desk 2 levels black $50, K&N 
air filter for 98 Durango $30, Fly ATV 
boots size 13, brand new pants XL, best 
offer. Call: 905-987-1351 


Frigidaire stove white 30” $400, washer, 
white heavy duty 27” $400, dryer, heavy 
duty 27” white $300, all 2 years old. Call: 
905-571-6546 


Sofa and loveseat, excellent condition 
$250 obo. Call: 905-623-8634 


Kenmore washer and dryer $350, excel- 
lent condition. Call: 905-728-9203 


2001 Jimmy loaded 4x4, 5,000km left ex- 
tended warranty AM/FM/CD AC, PW, PL, 
PS, H-mirrors, T-steering, alloy wheels, 
hitch, T. windows, more $11,995. Call: 
905-438-0274 


35-foot trailer, good shape, sleeps six, 
fully furnished, dishes, curtains, etc. 
planning to build save rent asking $4,000 
obo. Call: 905-349-3323 


Fish pond, TV antenna, and canvas aw- 
ning, all in excellent condition. Call: 905- 
728-5705 


Tires and rims. Four superior 15” 5 bolt 
BF Goodrich radial T/A, asking $900 obo. 
Call: 905-986-0913 


2004 Montana 5th 35 ft, stereo/DVD, 
fan, computer desk, queen sofa bed, 5 
chairs, lots of storage, day/night shades, 
fireplace lots of ex. $39,995 tailgate, mir- 
rors. Call: 905-263-4371 


UNION 
VISITS 


For those in 
Lakeridge Health 
Oshawa only, 


12 ft aluminum boat, car topper $650 
obo, McCullough chain saw 14” $75, 2 
older bikes $50 for both his and hers. 
Call: 905-723-6983 


CAW Co-Operating Lawyers 


Cobourg and Port Hope 


Allan McCracken 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


UNLIMITED 
CHIROPRACTIC FOR... 


GM/Ford/Chrysler/TDS 
$10.00/visit 


Automodular 
$7.00/visit 


Woodbridge Foam 
Full Coverage 


We Bill the Rest For You! 


In the CAW 
but not on the list... 
Call For Details 


King Street Chiropractic 
(905) 725-0000 
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anyone wishing 


a visit by 
the Retirees’ 
Sick & Visiting 
Committee 
should call 
the Union Hall 
at 905-723-1187. 


This applies to both 
active and retired 
members of Local 222. 


Truck Bed Liner Pro Protection 
~LINE-X> 


oul rust and 
comrosion 
Non-akid surtace\ SPRAY OW TRUCK BEDLINERS / 


NOT hard and slippery 
like a drop-in liner 


Impact protection 


Accessories fit great - 
bast choice for Sth 
wel bie ls 


Adds valine to your 
wehichs 


Limited Lifetinve 
Guarantee 


# Rated Bed Liner in Customer Satisfaction 
LINE-X DURHAM 


Visit us online at: www.line-xdurham.caom 


“Sour appointment: JO 5-448-1 792 
your appolntment ™ ail 
LINE-*< can be epeplied to virally any Gurfeoe ane i Ubens mo witha 
varlety ol industrial amd comenercial pesioaiiern Call fer dataels! 


250 Wentworth Street East, Oshawa 


OSHAWORKER 


THE NEWSLETTER OF CANADIAN AUTO WORKERS LOCAL 222 


2005 Suzuki ATV Vinson 500 quad run- 
ner 550 km asking $10,000. Call: 905- 
655-8426 


Starchoice satellite system includes 2 
receivers, 2 remotes, like new $125. Call: 
905-728-9856 


Manufactured animal cages 10’x2’x16,” 
feeders and water containers attached, 
excellent condition, very reasonable. 
Call: 905-655-4489 


14’ aluminum boat, 1990 15 hp Johnson 
outboard and trailer, asking $1,400 Call: 
905-432-2706 or 905-725-5363 


Table saw, Rockwell Beaver with 3/4 hp 
motor $120; push lawnmower, no motor 
$75. Call: 905-728-6317 


2004 Savage Suzuki 9000km in good 
shape, single cylinder Call: 905-725- 
3074 


1980 fibertron Cyclone 15ft boat 50 HP 
Johnson, excellent for fishing or cruising, 
trailer included $1900. Call: 905-725- 
2456 


Meggar tester, 110volt motors, relays, oil 
furnace motors, DC motor for treadmill, 
pot light, 200amp breaker, battery TV, 
cameras, golf clubs, ‘94 Ford Tempo, '91 
Chev. truck. Call: 905-725-8675 


Couch and 2 matching chairs, light colour 
floral design, excellent condition $75. 
Call: 905-987-3560 


Bridal crinoline $50 Call: 905-728-0663 


Marnoni road bike Columbus S.L frame 
21-speed, small 50cm frame, white with 
pink and black trim, excellent condition 
$300 Call: 905-436-7260 


2002 Honda XR70, excellent dirt bike, 
well maintained, 4-stroke, 3-spd semi- 
auto, no clutch, son has outgrown asking 
$1550. Call: 905-404-9702 


14’ aluminum boat, 6.5 Johnson $825, 
Sanyo bar fridge 4 months old $150, 2 vi- 
nyl folding high-backs with cushions $40. 
Call: 905-728-1517 


Jeffrey home, 871 Peggoty Circle Os- 
hawa, all the bells and whistles $329,900 
obo Call: 905-723-0621 


Woodworking machines tools various 
prices, will negotiate, table saw, radial 
arm, jointer, planer, drill press, vacuum 
shaper. Call: 905-576-9244 


Boat trailer, tandem wheels, surge 
brakes, Four Winds, made in 2000 for 
21.5 ft boat, used twice, excellent condi- 
tion. Call: 705-878-4704 


Pontoon boat, 1992 20 ft Weers with 75 
Evinrude motor, excellent condition, ask- 
ing $7000 obo. Call: 905-263-4914 


2000 three-wheel power scooter by Op- 
tiway with charger, excellent condition 
$1200 obo Call: 905-743-9011 


Ceramic molds excellent condition, best 
offer. Call: 905-263-4914 


Table and 6 chairs, white, solid wood, 
good condition $300; deluxe wood holder 
and fire set, Swedish steel, $30 ea. Call: 
905-728-6680 


Bruce H. 


CoLEMAN 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


AT ZERO COST TO YOU! 
Southern Ontario’s Mortgage Expert 


JASON MacDERMID 


C.F.P. C.1.M. 


Of Mortgage Intelligence INC 


A GMAC COMPANY 


*Certified Financial Planner *Canadian Investment Manager 


We Will Secure The Best Mortgage Rate For You — 
Absolutely Free! 


Cis © sec @ S| a a 


To 1.30% Off Posted Rates 

@ Cash Back Programs Up To 5% 

@ Pre-approval In Minutes 

i Average Mortgage Approved Within 4 Hours 


@ TD-Canada-Trust, CIBC, Scotiabank, 
Bank Of Montreal 


Hi More Than 20 Other Institutions Available 
i Major Banks Competing For Your Business 


I Variable (Adjustable) Rates Well Below Prime 
@ New, Renewal & Transfers Of Mortgages 


@ Rate Guarantees + *Average Commitment 
In Hours 


i World Class Customer Service 

@ Residential, Investment, & Recreational Properties 
@ First Time Home Buyers Program 

WE&O & OAC 


Call Today For Free Expert Advice! 
1-877-400-2567 


TELEPHONE 


BUSINESS (905) 885-8146 


FAX (905) 885-7471 


RESIDENCE (905) 885-9296 


-_ 


Consider a current situation 
(Mortgage @ 6.0% interest rate) 


Balance 


4x6 box trailer, low bed, ideal for ATV or 
lawn mower loading, A1 condition, $350 
obo. Call: 905-725-9760 


1975 Chev half ton hood with scoop 
$125; sun visor $75; bumperettes $50; 
1938 Dodge rad $150; boat trailer $300 
Call: 905-655-7261 


1997 Wildwood RV, 25 ft., mint condi- 
tion, central air, electric slideout, stove, 
fridge, full bath, sleeps 6, propane tanks, 
5th wheel hitch, best offer. Call: 905-576- 
5029 


12 ft aluminum boat 8 H.P. motor and 
trailer, oars, anchor, spare tire included 
$1,100 obo Call: 905-743-9011 


Mount Lawn Cemetery Oshawa/Whitby, 
2 plots in Apostles Garden, current value 
$2,600 each; will sell both for $3,900. 
Call: 905-377-0832 


Bar fridge, great for college student, $100 
used 3 years. Call: 905-576-9750 


Heavy duty DeWalt 10” table saw 220 
volt, excellent working condition $400, 
round oak pedestal claw foot coffee table 
$400. Call: 905-725-1890 


1988 Chev stepside with cap, new tank, 
exhaust, windshield, and 130k used 305 
$2,800 cert. and e-test. Call: 905-434- 
9795 


| AORTC age 
our debt lod 


using ity in your home, 
may be able to refinonce yeur 


_marigage and consolidate your debt, 


Now consider a potential situation 
(Mortgage @ 3.5%" variable rate) 
Balance 


Payment Payment 


$ 160,000 


$ 1,024 


$196,000 $1,134 


$ 18,000 


$ 540 


Paid off 


Credit Cards /PLC $ 15,000 


$ 450 


Paid off 


Penalty to break mortgage $ 3,000 


0) Paid off 


Total $ 196,000 


$ 2,014 


$196,000 §$ 1,134 


That s a monthly savings of $880! 
Let me show you how you can make fewer payments, save money on interest 
and improve your cash flow .and best of all, you can be mortgage-free quicker! 
Call me today to get started! 


Jason MacDermid, CFP CIM 


T 416.410.5304 TF 877.400.2567 TFF 866.400.2566 
macdermid.j@mortgageintelligence.ca 
www.PRIMERATES.CA 


www.primerates.ca 


MORTOAGIE I TELLIGKM CE 
A GMAC Company 


No Appraisal Fees For CAW Local 222 Members! 


@ MORTGAGE INTELLIGENCE 


* Toda of Norgoge ngage ntligence In 
* Copyright 2005, Mort A GMAC Company 


Ig 
“Rate subject o change, OAC. Payments based on 25-yer amo zation 
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OSHAWA HEARING SERVICES 


Jack Viad & Associates © (oypinen 35 


ENT Consultation 
eae Nav Balsara, ccc. YEARS OF 


Cee | ACK Viad,w.a. John. Vlad, ws PROFESSIONAL 


Audiologists, Reg. CASL P CARE WITH A 
All Work Done Dany Pineault, m.sc. 
By Registered : PERSONAL 


Audiologists Be sure to visit a university-trained TOUCH 
professional audiologist before 
purchasing any hearing aid 
NO FOLLOW-UP FEES FOR HEARING AIDS 
State-of-the-art Audiology Clinic 
Testing for all ages 


OAE - Otoacoustic Emission 
(!NFANT HEARING SCREENING) 


ABR - Auditory Brainstem Response 
(OB) ECTIVE TEST FOR HEARING LOSS) 


Central Auditory Testing 


VIRTUALLY INVISIBLE HEARING AIDS 


Digital & digitally- programmable hearing aids 
ALL MAKES - REPAIRS - FREE LOANERS 


FREE 1 YEAR SUPPLY OF HEARING AID BATTERIES 
WITH EVERY HEARING AID PURCHASE 
* some restrictions apply 


ADP, DVA, WSIB, ALL INSURANCE PLANS 


905-579-2251 


142 Simcoe Street North, 222 King Street East 
Oshawa, Ontario L1G 4$7 Bowmanville, Ontario L1C 1P6 


A) AX & WHITBY 905-428-7555 PETERBOROUGH 705-749-9180 
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Gibson 5-string banjo with case, acoustic 
guitar w/pickup w/case, custom oak pub 
table w/stools, fishing rods & tackle, love 
seat sofa bed Call: 705-328-9566 


Youth 4-drawer captain’s bed in good 
condition asking $90 Call: 905-576-4836 


Wall unit 1 piece oak 57”H x 20”D x 55°W 
asking $150 obo like new. Call: 905-576- 
0156 


1980 Corvette dark metallic green 
85,000km all original A/C, P/S, P/B, will- 
ing to certify $14,000 obo Call: 905-576- 
0156 


Lazyboy sofa bed and three seater $150, 
aluminum storm door LH white 36” 1 
piece glass $75, brown storm door 32” 
LH $15. Call: 905-579-4970 


Colonial table, 5 chairs and 2 leaves ask- 
ing $200 obo Call: 905-576-0156 after 2 
pm 


1956 Mercury custom 4-door Georgia 
car, good body, interior, rebuilt motor, 
needs very little work, new tires $5,500 
obo Call: 905-623-7678 


One bedroom timeshare week 39 La- 
goon City, Brechin indoor pool, hot tub, 
whirl pool, table tennis, fireplace asking 
$4,600. Call: 905-728-6062 


20” Lawnmower 3.5 hp Briggs and Strat- 
ton engine, easy start, just like new $65. 
Call: 905-728-0731 


1996 Invader16.9’ bow rider, Alpha I/O, 
3.0 Merc, new canvas, rebuilt outdrive, 
trailer $11,500, 14” tires on rims (new) 
$250, gas lawnmower $25, box trailer 
$300. Call: 605-986-6666 


Adult 3-wheel bike; 6 speed large car- 
rier, excellent condition, 4x8 pool table 
and accessories, perfect condition. Call: 
905-728-1869 


Viking electric stove, 22 1/2” wide, works 
great $65; car wash brush, HD with 7’ ex- 
tension, never used $35; antique chairs. 
Call: 905-571-1161 


1984 Acadian T-1000 (Chevette) 153,000 
km, new tires, brakes, exhaust, wind- 
shield, trans cooler, runs and drives well, 
4 dr auto $850 obo. Call: 905-983-8293 


Anol lizard with tank, light, etc $100; fat- 
tailed gecko lizard with tank, light, cave, 
etc., $150; 10 gal aquarium $10, 18” & 
30” black light $10. Call: 905-342-9239 


Old records, LPs, 45s, many in jackets; 
pewter beer steins, whiskey flask with 
fishing motif Call: 905-433-4781 Russ 


Lawnmower, 21” GE electric $20; alu- 
minum door, 80x32 $25 Call: 905-728- 
7491 


49” Red brand fencing, 6 rolls of 330’ 
$250 ea; trees, cedar, spruce, pine Call: 
905-786-2418. 


Graco double stroller $170, Perego dou- 
ble stroller $70, cherry crib & mattress 
$250, change table $60, CCM men’s size 
12 roller blades $15. Call: 905-434-8384 


1979 Pontiac Lemans 6 cyl, pb, ps, auto, 
brown, great shape, runs perfect, nothing 
to certify, already checked, e-tested last 
year, $1000 firm. 


1977 Honda motorcycle, CB750-F, origi- 
nal owner, 14,000 mi, $3000; 1937 Plym- 
outh sedan, restored as original $9500. 
Call: 705-439-1513 


Marine railway electric 1/2 hp winch with 
40 ft of track and carriage, $1000; antique 
upright piano, good condition, $500. Call: 
905-985-2031 


2001 Polaris 550 Indy Super Sport snow- 
mobile mint shape $3800 firm, 1996 
XJ600 Yamaha Seca Il 4-cyl. excellent 
condition $3000 new chain, sprockets. 
Call: 905-655-8056 


1973 Starcraft boat 18.5 ft with 120 hp 
Mere, trailer, needs work $2500. Call: 
905-723-4064 


Dinette suite solid wood, 4 chairs, table 
leaf $250, treadmill like new asking $550 
paid $1100 new. Call: 905-723-9866 


Lot of 8 replica 80's vintage NHL jer- 
seys, men’s size small and medium $75, 
McDonald's goalie mask collection of 7 
$40, inline skates size 5 $40. Call: 905- 
985-5536 


2003 Buell Blast red 4,800 km, saddle- 
bags, windshield included, mint condition 
$4,700 obo. Call: 705-277-3354 


Collectable mugs, 10-spd bike needs 
tires, paperback books, stationary bike 
good shape, lamps. Call: 905-725-6483 


4x7 trailer with ramp, wheel jack, steel 
floor, aluminum sides, built for ATV $400 
Call: 905-579-9063 after 4 


UNDER 
PRESSURE? 


Thank You Clarington! 


lam ornored to have beeen chose 


#-@ HEARING AID CENTRE 
this year. 


Fou! wane? 
Wifes po 


Thaw oo ae decry for nical 


PROBLEMS? 
Alcohol 
and/or Drugs - 
CAW-GM 
Substance Abuse 
Program 


For Help, Information, Etc. 
Confidential CAW Reps 


J ohn Kapustin 
Truck Plant 
In-Plant 905-644-5967 
Pager: 1-800-361-6793 PIN 5967 


Res: 905-697-1533 
Medical Centre: 905-644-7080 


Mike Hills 
Car Body/Hardware 
& South Stamping 
In Plant: 905-644-3724 
Pager: 1-800-361-6793 PIN 3724 
Res: 1-905-885-6901 
Medical Centre: 905-644-6093 


Don Whalen 
Car Chassis/Paint 
& Tri-Link 
In Plant: 905-644-3723 
Pager: 1-800-361-6793 PIN 3723 


Res: 905-728-7329 
Medical Centre: 905-644-6093 


FACT IS, 


Whether your blood pressure is high 
or low, blood pressure monitoring units 
are covered by your Green Shield 
extended health coverage. 


ng a hang ea, Lap bee 
fia) as’ PPA GAD Fie wily ST 
Ta a Bas a Dee eee 
and ord pone af hig 
eh Ad Coney at ae cae 
Boning! and bavi rissa 


COMPLETE HEARING AID SERVICE 
e "2 Raceaclds = Meeicin pgs © Sita pg 


# (CReinal feetitte endle © Ayer letter 


Durham Medieal | a g So ee eee ee ee 
The Caring Professionals \ BEETHOVEN’S 


92 Simcoe St. N., Oshawa, Ontario, L1G 482 HEA RING ATG CENTRE 
epree | il 12 143 mo ce ume 


somes Di" AL, Bi 
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SECURE YOUR FUTURE... BUY UNI ON- MADE DOMESTIC 


Bo: Tce 


ineral©@*hapel 


£ oe 


[587 Highway #2 


Courtice, ON LIE 2R7 915-432-8484 


(Corner of Highway #2 & Sandringham Drive, 4i set of traffic lights cast of Townline Road) 
Compare Our Facility, 
Our Service and 
Our Price. 


10% discount off prepaid funerals for all active and retired Union Members 


oO 
ENTER t 
1415 Highway 2 Courtice Ontario LIE 2J6 
905-743-9211 Toll Free 866-344-9211 
onesourcegmac @rogers.com 
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Free TV tower and aerial, take it down 
and it’s yours, good for cottage. Call: 905- 
723-2932 


Beagle pups and trained adults, great 
deer hounds. Call: 905-786-2677 


Bedliner for GMC shortbox 1999-06 $75, 
soaker tub bone colour $75, Alpine car 
audio CVA 1000 7” monitor with 6 disk 
changer $700 obo. Call: 705-745-6056 


Lennox gas furnace, mid-efficiency, 8200 
BTU $350. Call: 905-404-2212 


Extang tonneau for 8 ft box, 1990-98, full- 
size GMC or Chev $125; 1 yr old welding 
machine, heavy duty, 22V-575V $300 
obo. Call: 905-436-9916 


Wine making equipment; 2 single beds; 
dehumidifier. Call: 905-728-7822 


One Soure < Gg GMine 


THINKING OF BUYING OR SELLING A HOME? 


CALL ONE SOURCE GMAC REAL ESTATE 


TO RECEIVE $$$$CASH BACK$$$$ 


THIS IS EXCLUSIVE TO LOCAL 222 MEMBERS 


nod 


*** Kor Contest Rules & ae Ballots please call our one gag 


ah 


Bill Holland Marguerite La Falcia Paul Pasgas 
Sales Rep. “Sales Rep. Sales Rep. 


op 


Stuart Williams Ted McCracken 
Sales Rep. Broker 


A: a 
Broker of Record 


Julie Maxwell 
Sales Rep. 


Sherry Niblett 
Sales Rep. 


Cathy Glen 
Sales Rep. 


We are very proactive in our marketing but are not intending to solicit you if your property is already listed for sale or as a buyer you are under a buyers contract with another firm. 


1998 30’ Prowler 5th wheel trailer, new 
tires, 2 slide outs, good condition $16,000. 
Call: 905-885-4710 or 289-251-2176 


LA Weight Loss products, substantial 
discount, LA lite bars, snacks, delites, 
hot chocolate, cereal bars, biscotti. Call: 
905-697-2421 


13 step electronic chair lift, $1000 obo. 
Call: 905-623-8007 


Chainsaw, Stihl 026, very good condition 
$150 firm. Call: 905-579-8257 


Dog pen, 7 1/2 x 7 1/2 x 4, $50 obo. Call: 
905-434-4618 


1994 Regal Rush jetboat, 15’, seats 4, 
trailer, cover $5000; 1996 GMC Sierra x- 
cab, short box, 5L, auto, original owner, 
exc. condition $8500. Call: 705-939-1662 


Win tickets to Fiesta Week. For details 
see page 38. 


Used tires P215/75 R15 also spare tire, 
wheel to fit Safari van, lots of tread on 
all, used charbroil barbecue. Call: 905- 
725-6760 


2005 Sunfire, 26,000 km, loaded, ma- 
roon, sunroof, $17,000 obo; ceramic 
molds $200; girls bike $50. Call: 905-786- 
2738 evenings 


1/2 hp jet pump with tank $75. Call: 705- 
277-2815 


1996 16’ Areo lite travel trailer, queen 
bed, bunk, furnace, full size fridge, micro- 
wave, 2 pc bath, awning, exc. condition 
$6500. Call: 705-277-1793 


Electric stove, 30” white, excellent condi- 
tion $150. Call: 905-728-5199 Ken 


Sears 16 hp riding mower, 42” cut, runs 
well, new drive belt for blades, $1250 
firm. Call: 905-263-2967 


1984 Taurus Trailer, 31’ good condition 
asking $4000; 1 acre & Cape Cod country 
home, huge garage, 8 yrs old, $300,000 
Port Hope. Call: 905-753-2052 


1990 Buick LeSabre Limited, loaded, 
mint, 146,000 km, 3.8 V6, new trans, 
$3000; cert, e-test; 12 bundles 25 year 
forest green shingles $180. Call: 905- 
623-8817 


HOW WELL YOU RETIRE 


DEPENDS ON HOW WELL YOU PLAN FOR IT. 


Mark Hawkins 

1 King St. W. - 
Bowmanville, Ont. hi) 
Oshawa, Ont. LIC 1R2 | 

LIG 4W5 > 905-623-9079 

905-571-6180 a i) | 


Jay Houston 
580 King St. W. 
Unit 4 

Oshawa, Ont. 
L1J 7J1 
905-725-4142 


Joe Di Flumeri, cre 
1050 Simcoe St. N. 
Unit 4 


4 
ly 


Edward Jones 


MAKING SENSE OF INVESTING 


To learn why an Edward Jones RRSPs 
with rates that make sense, call today. 


www.edwardjones.com 
Member CIPF 
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New designer wedding gown, match- 
ing shawl, size 14, white, never worn or 
altered, paid $1472, asking $450. Call: 
905-432-9184 


Antique baby grand, electric ironer, man- 
ual rotor, lawnmower, gurney, 24’ electric 
range, antique Viking and Inglis wringer 
washers. Call: 905-430-1548 

6 person soft tub, portable, 7 months old, 
used 12 times, paid $4500 asking $3500 
firm. Call: 905-720-0916 Mike 


Keep-Rite mid-range efficiency furnace, 
exc. condition, some flue piping, 12 years 
old, $200 obo. Call: 905-723-4526 


Silhouette blinds, 24 3/8x 60 1/4, 24 
1/2x 60 1/4, 60 5/8x60 1/4, white; wed- 
ding dress size 8; ceramic canisters, off 
white with blue; cradle swing. Call: 905- 
434-2408 


Drum set, Peavey 5 piece, excellent con- 
dition $400. Call: 705-944-5872 


Express Vu receiver, remote dish, great 
for 2nd TV or cottage, $50; computer 
desk $15. Call: 905-579-0946 


Folding bicycle, fits into trunk, suitable 
for boat, trailer, etc., 1 speed, asking $35 
obo. Call: 905-723-5460 


Free Canon BJ3000 printer, needs new 
head; 4 lightweight sleeping bags, never 
used $35; Black & Decker deluxe whip- 
per snipper $30. Call: 905-576-6762 

1977 camper van with fridge, stove, pro- 


pane heater, great shape, $2200 obo, as 
is. Call: 905-623-7093 


Pool table, 4’x8’ $120, barn boards, 12 
pieces, 7’x6”-18,” Thule car top carrier 
$200. Call: 905-434-5231 


Kenmore electric clothes dryer, good 
working condition, well maintained, ask- 
ing $75. Call: 905-839-9652 


Puppies, German shorthaired pointers, 
liver and white, registered, microchipped, 
1st shots, parents on site, great family 
pets and hunters, $650. Call: 905-349- 
3558 

Life Style hot tub 6 jets, great condition 
summer and winter $900. Call: 905-436- 
0487. 705-740-0225 


Little Tykes Talking Hearts vanity $60, 
Little Tykes Interactive Kitchen, grocery 
cart, cash register, accessories $100, 
Bell double bike trailer $70. Call: 705- 
944-5491 

11 HP Riding lawnmower, Westinghouse 
12.5 fridge 2-door, Kenmore heavy duty 
dryer, house trailer, dolly, maple twin 
ete gas edge trimmer. Call: 905-725- 

3 


2006 Buick Allure, loaded 15,000km, 
1989 Thundercraft bow rider with EZ 
Load trailer and 50 HP Merc. motor. Call: 
905-668-5198 

2000 Windstar SEL green 140,000km 
loaded, one owner, e-test, cert. $7,200, 
utility trailer 4’x8’ new $350. Call: 905- 
725-1347 


Lakeridge Chiropractic 


AND WELLNESS CLINIC 


Had a car Accident? Who will fix you? 
A simple accident can cause serious 
injuries. It is important to be checked 


by a clinic that specializes in Motor 


Vehicle injury treatment. 


- No cost to you, we bill direct 


- We do the paper work 


- No medical referral is needed 


- Same day appointments 


Motor Vehicle 
Rehabilitation 


Call Angela 
905-436-6688 


Honda generator EZ5000 $899, 86’ Chev 
Caprice excellent condition Call: 905- 
725-7249 


Oak dinette suite table, 6 chairs, good 

condition, king size comforter, shams, 
bed skirt and curtains, 2-piece wall unit 
Call: 905-728-6171 


1982 Honda 18SS ATC C/W front 4 rear 
racks, bush guard, gun boot, new gas 
tank, runs good $1500. Call: 905-430- 
0442 


Hardwood flooring 215 sq. ft. gin- 
ger oak 10 coat UV ceramic finish 
1700x80(2P)x15mm beautiful hardwood 
flooring, bought more than needed $780. 
Call: 905-697-4102 


Table saw craftsman 10” direct drive on 
stand, like new $400, Electrohome air 
con. 22x18 $50. Call: 905-404-8961 


2005 Sierra ext. cab tour package, tow 
mirrors, many extras 5300 Vortec motor, 
63,000km, cap optional, asking $27,500. 
Call: 905-885-1989 


Canvas add-a-room used on 17’ house 
trailer approx. 14’x9’ zip on screens and 
canvas sides, drill press 2-way cross 
vise. Call: 905-728-7838 


Yamaha keyboard Portatone PSR-550 
with stand, bench, and sustain pedal ask- 
ing half price obo. Call: 905-728-6452 


1929 Ford Model “A” street rod complete- 
ly done, all steel, show quality, multi tro- 
phy winner $35,000. Call: 905-668-8025 


1991 Searay bowrider boat and trailer, 
Mercruiser lower unit and upholstery only 
1 year old, 130 hp 4-cyl., stored inside 
during winters, great shape $9,900 obo. 
Call: 905-665-1075 


CLINIC HEARING AID 
CENTRE 


111 King Street East 
Oshawa, ON 
(Next to Oshawa Clinic) 
905-721-3536 


A select number of CAW members will be given the 
opportunity to have a lifetime 
METALWORKS STEEL SHINGLE roof installed on 
their home at a reasonable cost ! 


a 


If we could use your home in our 2006 campaign to 
showcase the look of our “Quarry Slate” or “Cedar 
Shingle” roof, we will definitely make it worth your 

while. 


Complete Hearing Aid Services 
Call for an appointment today 


& 
& 
& 
& 
& 
& 
& 


MetalWorks shingles are guaranteed for a lifetime 
and are available in a choice of colours to 


Complete counselling on hearing instruments 
complement any home. 


Assistive listening devices 


All hearing aid makes including the latest 
technology of digital hearing aids 


Custom protective ear plugs and swim plugs 
60 day trial period on all hearing aids 
Hearing test arranged with audiologist 
Registered with ADP, Sun Life, Liberty Health, 
WSIB and DVA/Blue Cross 


As a display home participant, you will receive 
attractive savings and will have access to our special 
0.a.c. low interest unsecured bank financing. 


* This limited offer will be serviced on a first come, first 
served basis. 
Call today to see if your home qualifies. 


1-866-894-4040 


email: metalworks@bil-den.com 
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1992 Grand Prix automatic power steer- 
ing, decent condition, needs new heater 
coil $800 obo as/is. Call: 905-723-7899 


LH golf clubs 3 woods irons putter bag, 
cart $90, Magic chef gas stove $75, Ken- 
more washing machine $60, coffee table, 
end table $50, 2 end tables $40. Call: 
905-438-1471 


Craftsman 15 hp lawn tractor, 42” deck, 
grass bagger, 6 spd, exc. shaped, used 
only 2 summers, $1500. Call: 905-668- 
3977 or 289-314-8878 


4 Dunlop GT Qualifiers, P245/60 R15, 
on SS Cragar chrome wheels, locknuts, 
chrome nuts, $1500 firm. Call: 905-436- 
5079 


Storage box for RV 36x36”x18"h new 
condition, hinged lid, $55. Call: 905-668- 
4919 


2 piece sofa set 1 king comforter, 3 piece 
sofa set 1 double comforter, 3 piece wall 
unit, clothes, glasses, 2 end tables, toast- 
er oven. Call: 905-885-1099 


GMC chrome front bumper 1992 mint 
$100, 6 stud mags and caps $200 fits 
88-98, golf clubs and bag RH $50. Call: 
905-721-0619 


Beaver table saw $300, stereo mini com- 
ponent tree disk $200, new escape lad- 
der $50. Call: 905-571-1274 


Camper, sleeps 4 fridge, 3-burner stove, 
furnace $800 obo. Call: 905-725-7947 


2005 Tempest Santa-Fe bowrider w/bimi- 
ni top 115 HP 4-stroke Johnson outboard, 
used only 12 hrs, includes trailer, tube, 
asking $16,000. Call: 705-657-7776 


Pool 15’x48’ $175, Lawnboy riding lawn- 
mower & bagger $600, girls mountain 
bike $75, leather reclining sofa $600, 
wood stove $200. Call: 905-885-7862 


AC/DC welder, 8 HP Honda motor, 4 HP 
Mercury O/B motor, Lincoln P-100 MIG- 
welder, slide-in camper $350, 3-door 
fridge $50, mortar mixer $150. Call: 905- 
985-7720 


Tires set 185-60-14, set Goodyear 205- 
65-15, one Dunlop 205-55-16, muffler for 
Dodge Neon. Call: 905-725-6072 


'98 Chev Astro van 4.3, V6, auto, 7 pas- 
sengers, captains chair, well equipped 
170k $6200 cert. or $5,850 as is obo, 
rotor tiller older type $175 obo. Call: 905- 
263-2084 


Box trailer square tubing frame $700, 48” 
lathe for wood,16” scroll saw, 12” band 
saw, all best offer. Call: 905-728-5503 


Oak kitchen table, 4 chairs, 1 armchair, 
sofa, loveseat, oak TV stand, 2 teal wing- 
back chairs, best offer. Call: 905-579- 
3422 


STRATEGIC ABUNDANCE 


Consulting, Investments, Mortgages 


**Specializing in retirement planning 
And income tax reduction** 


Call for a free consultation 
Scott Marrison, CFP, AMP 
905-922-6273 
marrsco@yahoo.ca 


What now? We can help! 


L TAUNTON 
CHIROPRACTIC 


AND HEALTH CENTRE 
A GREEN SHIELD PREFERRED PROVIDER 


Chiropractic 
Acupuncture 
Naturopathic Medicine 
Custom Orthotics 
Massage Therapy 
Psychotherapy 


At Taunton & Wilson 
inthe Sobey’s Plaza 


905-440-4444 


www .tauntonhealth.ca 
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4-205x75x15 4-265x75x16 4-185x70x14 
cement mixer, 10 speed girls bike. Call: 
905-424-1771 


Solid oak pool table, 4 1/2’x9’ with turned 
legs, 1” slate, leather pockets, cue rack, 
light, balls, cues, top quality, $2500. Call: 
905-999-1741 


1973 Check Mate 15.5 ft ski boat, 115 
Merc, ski pole, trailer, new seats and 
cover $2800. Call: 905-434-6539 


Bonair 13 ft house trailer, fully equipped, 
Kenmore dryer, heavy duty extra capac- 
ity $50, box spring & double mattress 
$25. Call: 905-725-8343 


Star Choice receiver, converter, dish, 
manual $150 firm; 2003 Chev Silverado 
ext. cab LS 4x4 loaded, approx. 47,000 
km, $25,000 obo. Call: 905-725-0647 


Chest freezer, Coldspot 14 cu ft, 2 metal 
storage baskets, 1 divider, $275 obo. 
Call: 905-571-2027 


1993 Astro ext. van, 1988 Ford Mustang, 
1986 Chev 3/4 ton, 1977 1/2 ton, 1990 
Ford F150, 1993 Cavalier, 1980 Z28 Ca- 
maro, truck gaps. Call: 905-728-7200 


1996 23’ Terry travel trailer, exc. condi- 
tion, sleeps 5, fridge, stove, microwave, 
built-in stereo, tons of storage $10,500. 
Call: 905-433-8705 


Dewalt 10” radial arm saw on stand $180. 
Call: 605-576-0181 


2000 Honda XR100 off road bike excel- 
lent beginner bike $1875, 1991 Chev Sil- 
verado extend. cab 305 auto $2000, 4x 8 
box trailer $700. Call: 905-987-5027 


CAW MEMBERS RATE PLAN 


RATE PLAN 
$25.00 per month includes: 


= Arpytere Mera ee bree 
Pens Diabaig ind Viietinerte (gr — Eaart)] 
Fahd age Cera 
= Gt 
+ Fires Cat Deapiay 
+ Cl Porworteag 
= (al Vitae 
+ Conlerence Cai 
= Caadpe) Galen 


Free Acthration save £34.00 
fynem Acteas tee wahed dor ihe 1” pmar 


ies ac) Pa = cine) a 


NOVA 
Hearing Service 
Oshawa Shopping Centre 


- Hearing Testing 
- Hearing Aids 

- Repairs 

- Swim Plugs 


de - Batteries 
- Evening Hours Available 


Silvia Raponi - Ample Parking 
Hearing Instrument 
Specialist 


905. 43% 8-01 ; 1 
Located beside Chapters - lower level 
Inside Revere Optical 


THE 


Nickel slot, console type $1750 obo, 
1988 24’ Fleetwood “C” class RV 350 gas 
GMC roof front A/C, 4-pc. bath, e-test 
and safety $8500. Call: 705-750-0455 


Handicap accessories, 2 walkers, bath 
bench, commode, crutches, cane. Call: 
905-377-1916 


1991 TransAm GTA, fully loaded, 107 km, 
5L, auto, T-tops, tan leather interior, never 
been winter driven. Call: 905-432-2625 


Shower bench, new raised toilet seat 
w/frame, bedpan, crutches, single air 
mattress, iron 5-position chaise lounge 
w/cushion, Le Creuset oven roaster. Call: 
905-728-2764 

Tonneau cover, shortbox, black fiber- 
glass $550, stainless steel step bars 
$250, steel 4’x8’ trailer $550, Troy-Bilt 
5 hp sickle mower, like new $650. Call: 
905-377-0250 

Knitted socks, $7.50 pair, knitted baby 
set $17. Call: 905-725-9390 

Yamaha electric PSR-410 keyboard with 
stand, new, never used $750; garage 
door opener, Chamberland chain drive 
$40. Call: 905-786-2102 


Collector items, 2390 cast iron toy Case 
tractor, 4 furrow plough, disk, wagon, 
asking $275. Call: 705-454-3225 after 6 
pm 


1996 Cavalier, runs well, CD, tinted win- 
dows, new brakes, rotors, $2000 obo; 
2002 PT Cruiser, 135,000 km, auto, 
$10,000 obo. Call: 905-432-3152 


Refinished cabinet with sliding doors 
48"x38 1/2,” use for buffet dresser, stor- 
age with three shelves $50 good condi- 
tion. Call: 905-725-6608 


Free Trade with Korea. Can you help stop 
it? For ways to help, see pages 32-33. 


2000 Honda VFR800, mint, 10,000 km, 
many accessories, $8,500 obo, medium 
size gear, leathers, ARFI helmet, remov- 
able solo seat. Call: 705-487-1414 or 
647-200-9433 


1994 Chev Astro van, limited edition, 
153,000 km, $3500 obo. Call: 905-576- 
8557 


Dining suite, 6 chairs, cabinet, hutch, 
solid wood $250; kids twin loft bed, built- 
in shelves and desk $175. Call: 905-721- 
1580 


THE OSHAWORKER DEADLINE 


FOR THE SEPTEMBER 2006 ISSUE IS 
FRIDAY, AUGUST 18 AT 4:00 P.M. 


FOOT PAIN IS 
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5 hp tiller, old clocks, tea wades, post- 
cards, old planes, fishing tackle, Hot 
Wheel cars, old pocket watches, old 
chainsaw, house for sale. Call: 905-623- 
2622 


ATV and motorcycle jack, 2 place bicycle 
carrier for 2” trailer hitch; full size spare 
tire for Chrysler Avenger/Cirrus/Breeze, 
Michelin. Call: 905-579-0247 


2003 Grizzly 660 plow, seat, bag, trailer, 
$7300; 18’ above-ground pool and ac- 
cessories $800. Call: 905-623-8522 


8 ft truck camper, sleeps 4, fridge, 3 
burner stove and furnace. Call: 905-725- 
7947 


Workout step glider by Air Master, simi- 
lar to Tony Little’s Gazelle, no impact 
on joints, excellent condition $150. Call: 
905-571-2253 evenings 


1989 Sunbird 19.5 ft bowrider in/out- 
board, 1 owner, all tops, exc. condition, 
with trailer, good boat for all water sports, 
asking $7500. Call: 705-799-2295 


Glider rocker, great for nursery, excellent 
condition. Call: 705-887-4165 


Maple syrup. This year’s; box liner full 
size, ext. cab, trailer hitch. Call: 613-386- 
3064 or 905-433-0160 


York weight set, many sizes of weights, 
25 pieces total, incl. 5 bars, total weight 
195 lb $60 obo. Call: 905-725-2776 


Ski-doo 2000 Formula 500 LC, reverse, 
thumb warmers, low mileage, Tomco cov- 
ered trailer, both like new, stored inside, 
pkg $5000. Call: 905-263-8080 


We Bump 
ON TRUST 
We Bulb 
RELATIONSHIPS 
> Laid Off/No Job 
Disability/ 
Pension Income 
> ACT NOW 


> Pull Cash 
Out Of Your 
Home 


» Lower Your 


Monthly Payments 


>» Behind 
On Mortgage 
Trillium Mortgage 
17 years service with integrity 


We treat you with respect! 
We are trustworthy, 
people oriented and friendly! 


Call George 


PH: (416) 488-3812 


FAX: (416) 322-9948 
www.trilliummortgage.ca 


NOT NORMAL 


Get back to enjoying a pain-free life — whether at work, or at play. 
Find relief from heel, arch, ankle, knee and back pain. Don’t live with your discomfort and pain anymore. 


For your comfort and support, custom-made foot orthotics are available to meet all of your work, 


special activity (all sports included) and footwear needs. 


Who will take care of you? 


Andrew Springer is a Chiropodist ( Foot Specialist) who has been in practise for 21 years. 
He has successfully treated people from all walks of life: children, seniors, athletes and 
high risk patients with complex medical problems. His focus is health care, not sales. 


As a former President of the College of Chiropodists of Ontario, former President of the 
Ontario Society of Chiropodists and former Chair of the Chiropody Educational Program Advisory Council, 
Andrew will treat you with Experience, Integrity and Innovation. 


Andrew Springer. A Chiropodist... Caring for your feet... And you. 


For your convenience 
Andrew Springer is a GREEN SHIELD Preferred Provider. 
We bill GREEN SHIELD directly for orthotics. No deposit required. 


Call today for an appointment. 
11 Gibb Street, Oshawa 


905-728-FOOT (3668) 
GLAZIER MEDICAL CENTRE 
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1999 Dodge Dakota, 2 dr, V8, auto, club 
cab, remote start, cruise, bed liner, ton- 
neau cover, recent new tires, $8,500 firm. 
Call: 705-741-1952 


Youth goalie pads 28” Vaugh Vision, used 
1 season, like new $225; 26” Vaugh ex- 
cellent condition, asking $100 obo. Call: 
905-259-0456 


Roland Cube 60 guitar amp $150; Fender 
Stratocaster U.S. California series $675. 
Call: 905-576-0060 


Back bumper 2091 Chev pickup 1500, 
like new, asking $100 obo. Call: 905-725- 
3640 


Stainless steel NG barbecue, 19’ elec- 
tronic almond fridge, 2 glass door airtight 
woodstove, kerosene heater with 25L 
fuel, $100 each. Call: 905-404-0578 


1991 Coleman tent trailer, 8 ft box, Des- 
tiny, $2500 obo. Call: 905-372-8251 


1995 Sunfire, good shape, 2 door, red, 
driver and passenger airbags, air, as is 
$1500. Call: 905-697-7638 


Dining room set, paid $4500, asking 
$2500 obo; fridge 8 years old, 16 cu ft 
$150 obo. Call: 905-441-2905 or 905- 
725-2905 


Creative MP3 player, 256 MB with FM 
radio, value $115 asking $65; Swiss 
Force MP3 sunglasses, value $402, ask- 
ing $210, new in case with warranty. Call: 
905-725-4450 


AIC one 6, 8 and 10000 BTU $60, $85 
and $110, Broan stove fan almost new 
$30, privacy divider $20. Call: 905-576- 
0132 


351 Windsor engine, rebuilt 0 km, flat- 
top pistons, mild cam, 3 angle valve job, 
C6 auto trans included, original, best 
reasonable offer. Call: 647-225-3269 or 
905-579-3652 


Slate pool table 4x8, 2 sets of balls 
(snooker, spots/stripes), 9 cues, stand, 
rack, rake, $1000 obo. Call: 905-655- 
8947 


CD/cassette player, 2 speakers $25; 
grass trimmers $15 to $25. Call: 905- 
723-9000 


Fridge, apt. size $70; bar with built-in ste- 
reo $200; cement tank for making wine 
$50. Call: 905-723-7228 


Coachman house trailer 28 ft, stove, 
fridge, furnace, water, air, refurbished 
$2500; portapotty, Coleman camp stove, 
best offer. Call: 905-263-2658 


8 hp Massey Freguson ride-on lawnmow- 
er $500. Call: 905-668-1098 


APPLIANCE REPAIR & INSTALLATION 
PROVINCIALLY-CERTIFIED TECHNICIAN 


LICENCED GAS APPLIANCE TEC 


APPLIANCE 
SERVICE 


+ sh 


Family 
Support 
Committee 


Information, 
Resources, 
Education 


Confidentiality 
Assured 


Ron Davey 
CHAIRPERSON 


Stephanie Ross 
VICE-CHAIRPERSON 


Gregg Valentine 
RECORDING SECRETARY 


For information, 


CEASE TD APPLOUMD TELA 
COEMCED ad APPIN 
(EEE 3 TLS Oe 


please call 


905-697-1940 


or e-mail 


Bedroom suite with 1 tall dresser, 1 
dresser mirror and 1 end table $150 obo. 
Call: 905-435-0273 


1990 Lumina, 4 door, 124,000 km, runs 


905-436-6436 


well, body needs work, $650 obo. Call: 


905-429-2185 


Weight Loss, Stress Management, Relaxation, Fears & Phobias, 
Insomnia, Special Interest in Smoking Cessation 


Lauren Lamont C. Ht 
Helping people Fight every day Battles 


The mind is a powerful 
tool. But like any tool you have 
to learn how to use it to make 
positive changes in your life. 
This tool can solve many 
problems and repair the things 
that are affecting the quality of 
your life. 
Hypnotherapy has _ helped 
thousands of people overcome 


fears, free themselves from 
addictions, shed excess pounds 
or relieve the kind of stress that 


makes them sick. Hypnotherapy 
is the mind’s tool to a better way 
ife. 

Certified Hypnotherapist and 
member of the National Guild of 
Hypnotists, Lauren Lamont was 
inspired to help others through her 
own experience. 

She used to be a heavy smoker 
who quit this difficult addiction 
with the help of hypnotherapy. 

“Tt changed my life in such a 
positive way, I wanted to share my 
experience with others,” she says. 
“T wanted to help those who were 
constantly quitting and_ starting 
again.” 

Today, more and more people 
are turning to hypnosis to help 


them stop smoking. 
They’ve tried patches 

and pills with no success 
and are looking for 
natural ways to change 
their lives. 

“If you are open to change and 
determined to achieve your goals 
then hypnotherapy will work for 
you,” Lauren explains. “You will 
learn what is really ‘self’ hypnosis, 
a valuable tool that you can use in 
your daily life to develop your 
coping skills, conquer fears, 
improve your communication 
skills and —_ problem-solving 
abilities. It will open doors to new 
pathways for your future.” 

Lauren is a graduate from 
the Ontario Hypnosis Centre 
and while her focus is on 
smoking cessation her skills as a 
hypnotherapist can help anyone 
with a variety of problems from 
nail biting, managing stress and 
assisting clients with sleeping 
difficulties. 

Hypnosis is a natural state of 
mind you often slip into in your 
daily life. It’s a state of heightened 
susceptibility to suggestion and 
deep relaxation. You are not 
controlled by someone else. You 
are the one taking control of your 
life. 

“Some people believe that when 
in a hypnotic state, a person is not 


in control of their own actions,” 
says Lauren. “That’s not true.” 
The client is always in control 
of his or her own experience. I 
just assist them in relaxing and 
communicating at a sub-conscious 
level. A level where genuine 
change can take place. The 
primary aim of hypnosis itself is 
self-healing and self-change. The 
hypnotherapist’s job is to assist 
the subject to achieve these natural 
states of mind where healing and 
change best happen. 

A visit to Lauren in her home 
office located at 85 Varcoe Road 
in Courtice is the next step that 
you need to take to quit smoking, 
lose weight or reduce stress levels. 
It’s a place where you can deal 
with your fears of flying, driving, 
leaving your home, spiders, snakes 
and more. 

She has very flexible hours to 
accommodate your schedule. 

Saturday appointments are 
available upon request. “Hypnosis 
can help you make positive 
changes in your life,” says Lauren. 
“Starting with positive thoughts 
that lead to positive results for a 
brighter future.” 

For more information call 
Lauren at (905) 579-8672, or 
email her at  bllmt@rogers. 
com or visit her Website www. 
laurenlamont.cjb.net. 


Evening & Saturday Appointments Available 905-579-8672 ¢ bllmt@rogers.com 


10% OFF SERVICE CALL WITH AD 


* 


SS 
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ironic@ rogers.com 


Lakeridge Chiropractic 


AND WELLNESS CLINIC 


CHIROPRACTIC CLINIC FOR CAW MEMBERS 
AND THEIR FAMILIES 


SPECIAL CONSIDERATION APPLIES TO EMPLOYEES 
WHO HAVE GREEN SHIELD COVERAGE 
No Co-payment required on regular visits 


@ CHIROPRACTIC 


@ CUSTOM-MADE FOOT ORTHOTICS * WE AREA 
GREEN SHIELD PREFERRED PROVIDER 
(GREEN SHIELD COVERS ENTIRE FEE) 


@ MASSAGE THERAPY 


@ W.S.LB.—- COME DIRECTLY TO US; NO REFERRAL 


NECESSARY 


@ ACCIDENT MOTOR VEHICLE REHABILITATION 
@ OPEN 6 DAYS A WEEK, EVENINGS & SAT. MORNINGS 
@ SAME DAY SERVICE — WALK IN PATIENTS WELCOME 


@ FREE PARKING 


FULL TIME CHIROPRACTORS ON STAFF 


DR. PETER WYSOTSKI 


DR. ADAM WYSOTSKI 


COMPLETE WELLNESS STAFF INCLUDES: 


REGISTERED 

MASSAGE THERAPIST, 
PHYSICAL THERAPY 
ACUPUNCTURE 
WELLNESS COUNSELOR 


Reader’s Choice Award 


5 years in a row! 


CONVENIENT LOCATION: ISLAND PLAZA 
AT KING & STEVENSON RD. 
DROP IN ON YOUR WAY TO OR FROM WORK! 


905-436-6688 
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2000 Mallard Featherlight travel trailer, 
dual axle, 3 pc bath, microwave, stove, 
stereo, furnace, awning, 2 tanks, sleeps 
5, $10,000 firm. Call: 905-579-0028 


Lightweight snowplow, asking $450. Call: 
905-697-0813 


GMC 3/4 ton 4x4 parts $400; Olds Achie- 

va green, black interior, ready to certify 

$2100; dump hoist with controls. Call: 

905-342-2471 

1994 Cobra Corsica 26.5 ft, 5th wheel, 1 

slideout, excellent condition, no use in 3 

years, $8000. Call: 905-723-8049 
WANTED 

Knitting machine, bulky or double, LK100 

LK150, Singer machines; mandolin. Call: 

905-576-4070 

Commercial truck cap and electric tail- 

gate for full size truck box. Call: 905-697- 

0813 

Molded plastic fort house for yard or rec. 

room, suitable for 2 year old, must be in 

good shape, reasonable price. Call: 905- 

728-9811 

A steel tool truck like the ones that GM 

trades people use, can pick up. Call: 905- 

576-2097 

Enduro dirt bikes, snowmobiles for parts, 

railroad ties, trees-maple preferred, 

fender skirts to fit "64 Chev. Call: 705- 

277-9495 

Dirt bikes, motorcycles any condition, 

radio controlled cars, trucks, boats, etc., 

Tamiya, Lossi, Traxxas, etc., old fishing 

tackle. Call: 905-571-6051 

Child's small kitchen centre Call: 905- 

728-0663 

Ride from Kendal (Hwy 9) to Plant 2 Trim, 

Gate 2, Shift 1. Call: 905-983-5536 


Service station air meter, nostalgia speed 
equipment/auto parts, old Coca-Cola pic- 
nic cooler. Call: 905-434-8384 

All kinds of used books, will help you get 
rid of your old books, will pick up. Call: 
905-623-4801 

Portable dog enclosure; 1850 watt quiet 
generator. Call: 705-745-6391 

Treadmill in good condition; and newer 
baby crib. Call: 905-697-7190 


62 * THE OSHAWORKER 


OSHAWORKER 


Good used furniture, beds, mattresses, 
sofas, chairs, harvest table, anything to 
fill new cottage, will pick up. Call: 905- 
786-2677 


Rotary dial desk and wall telephones 
also older wooden telephones. Call: 905- 
697-2304 


Truck cap for 2005 GMC shortbox, tent 
trailer in good condition under $3000, 
1981 or older firebird for parts Call: 905- 
983-5168 

1989-95 Chev Tracker or Suzuki Sidekick, 
running or not, as is; also 1984 Olds, Delt 
or Regency; also pair of mufflers for 1986 
Corvette. Call: 905-922-3333 

Garage door opener; 4 P215 or P205 
70R-15 tires. Call: 905-571-4471 

Older guitar or amp, working or not. Call: 
905-576-0060 


Blinds 


* Pratt & Lambert Paint 
* Custom Draperies 


HunterDouglas 


CROWN MAINTENANCE INC, 
OUTOOOR POWER EQUIPMENT + SLES & SERVICE 
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SECURE YOUR FUTURE... BUY UNION- MADE DOMESTIC 
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* SENIORS DISCOUNT 
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905 579-6411 «= 


375 Bond St WV. Oshawa (Between Park & Stevenson) 


COMPLETE HOME DECORATING SERVICE 


® Vinylbilt & HunterDouglas 


* Furniture 
« Consultations 


winyibilt 
rr pine 


905-668-9957 
1-877-668-9957 


3570 BROCK ST. N., UNIT #3 
OLD DE VILLES PLAZA, WHITBY 


JUNE 2006 


' FREE | 
| Installation ; 


Window 
Coverings 


Present the: coupon 


TJ 
= 
= 
= 
—> 


I 
product or ttem |! 
in the store ' 


Present this: coupon 
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Time for that 


BE, fudo Woikew Community We can help you with our home equity and 
" Credit Union | personal loans. We tailor ourselves to your needs. 


Tel: 905.728.5187 Toll Free: 1.800.268.8771 www.awccu.com 
322 King 5t.W, Oshawa Five Points Mall, 285 Taunton Rd. E, Oshawa 221 King St. E, Bowmanville 


LOCAL 222 
60" ANNUAL PICNIC 


SATURDAY, JUNE 24, 
Lakeview Park - 10 Mi. a oS P.M. 


Purchase $5 picnic tickets for a chance to win an Oshawa-built 2006 Buick Allure CX, 
2006 Polaris Sportsman 500 4x4 ATV and a 50” LCD Projection TV w/ surround sound. 


Tickets are available to all CAW Local 222 members in good standing, 
including active members, retirees and surviving spouses. 
There is no limit to the number of tickets you can buy. 


Union Rod & Gun Club’s Boat, Motor & Trailer tickets $2. 


Tickets are available at the CAW Local 222 Union Hall: 
Monday, J une 19 to Friday, J une 23 from 8 a.m. to 6 p.m. 


Parking and shuttle bus service will be available again this year at the Truck Plant parking lot 
(southeast corner of Park & Wentworth) 


EINE RGIVANIINIM)ESNnts 


SOURPUSS LINCOLNAIRES MAMA KIN 


Aerosmith 


EOR@HTIESKUDS: 
Carnival Rides, M ini Golf, 
Princess Karma’s Magic Show, 
Rock Climbing, Obstacle Course, 
Paintball Shooting Range, Slides, 
Jumping Castles, J ungle J ack, 
Hot Dogs & Hamburgers. 
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